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GOVERIIMET{T OF MIZORAI{

DEPARTI.IEilT OF PERSONNEL & ADI.IIHISTRATM REFORITIS

(GEilERAL SERVICE U'II{G}

i{ lzoram Secretariat, t-llf{ ECO

Alzawl, the 30th July, 2A25

Controller of Examinations,
Mizoram Public Service Commission,
Mizoram, Aizawl

Ssbject.- Seeking clarifrcatlon on Computer Proficiency for senrice
rules/recrultment rules for Group 'A', 'B' & 'C' under
Governmenf of M izora m- Rega td i n g,

N o, A. I 2O3 2 fi / 2A 22- M PSC( D R), d ated I O.OZ, ZO Zs

With reference to your letter cited above, this Department has noted
some uncertainty regarding the acceptability of various computer certificates
under the Mizoram Group 'A', 'B' and 'c' posts service/Recruitment
(Amendment) Rules, 2023.

It is important to clarify that the spirit of the amended rules is to ensure
that candidates possess functional computer campetency-not to mandate one
specific certificate. white the course on computer concepts (ccc) issued byNIELIT is often treated as a standard reference, the rules clearly permit
consideration of any other certificate or qualification that is equivaleni to o,higher than ccc, provided it invorves a minimum of g0 contact hours(comprising 32 hours of theory and 4g hours of practicar instruction).
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This equivarency wourd reasonabry incrude (but not be rimited fo)
alifications such as:

certificate or Diproma in computer Applicatian (ccNDCA),
post Graduate Diploma in computer Application (pGDCA),
Bachelor of Computer Applications (BCA),
B.Tech or B.E. in computer science/Information Technorogy,
Master of Computer Applications (MCA),
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6) or any degree/diploma from a recagnised university wttere computer
application is a core component af the curriculum.

In light of this, candidates should not be disqualified merely for not
possessing a CCC certificate, so long as they are able to furnish credible
proof of having completed a qualifying course as p€r the above parameters.

You are, therefore, kindly advised to evaluate such qualifications with due
care and reasonable flexibility, as per the intent of the rules. A rigid or narrow
interpretation may inadvertently defeat the purpose of the amendment, which
is to foster a digitalty capable workforce without creating undue barriers for
eligible candidates.

Yours faithfully,

(H.
Deputy Secretary to the Government of Mizoram
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