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CHAPTER 1

THE COMMISSION AND ITS COMPOSITION

The Mizoram Public Service Commission, constituted in pursuance of Article 315 of the
Constitution of India has been functioning with its headquarters at Aizawl since the 1st May,
1991.

The Commission initially started functioning from a rented building at Mission Veng,
Aizawl from May 1991. The Commission shifted its office to a rented building at Saron Veng,
Aizawl from April, 1995. Thereafter, the Commission had its own building at MINECO, Khatla,
Aizawl and has been functioning from its own Office from 01.04.2008 onwards. The Commission
also had a new  Examination Hall building in the Office Complex at MINECO. The Examination
Hall, having a capacity of 800 seats was inaugurated and functional since 01.10.2011.

Pu Lalramthanga Tochhong, IA&AS (Retd) left the post of Chairman of the Commission
on 19.06.2022 on attaining the age of 62. Pu J.C. Ramthanga IAS (Retd.) joined the post of
Chairman of the Commission on 21.06.2022.

Thus, the composition of the Commission during the year was as follows :

Chairman
1. Pu Lalramthanga Tochhawng, IA&AS (Retd.) (From 14.01.2020 to 19.06.2022)
2. Pu J.C. Ramthanga, IAS (Retd.) (From 21.06.2022)

Members
1. Er. Vanlaltlana, MES (Retd.) (From 01.12.2021)
2. Pu Vanlalngaihsaka, IAS (Retd) (From 15.03.2022)

A list showing Chairmen and Members of the Commission since its inception in 1991
is at Appendix-I (A) & (B).

Short Profiles of the Chairman and Members of the Commission are at Appendix-II.

8



- 2 -

2
32nd ANNUAL REPORT  2022 - 2023

2

Chapter 2

THE COMMISSION’S SECRETARIAT

The Commission’s Secretariat during the period under report is headed by an Officer
from the Mizoram Civil Service. Pu Lalhriatpuia, MCS held the post of Secretary till 30.06.2022.
Pu Vanlalmawia, MCS assumed the charge of Secretary on 01.07.2022.

The Commission has a team of Officers from the Commission’s permanent Officers, and
from  the Mizoram Civil Service. Organisational set up of Secretariat of the Commission is as
shown below:
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11-EF 192.168.0.32

Proposal  for creation of new posts and upgradation/redesignation of existing posts was
submitted  for consideration of the Government and formal approval had been awaited.

The list of existing posts in the Commission’s Secretariat are as shown in the following
table officer as below:

Sl. 
No.

Name of Posts Leve l
No. of 
Posts

1 Secretary 13A 1

2 Joint Secretary 13 1

3 Controller of Examinations 13 1

4 Deputy Secretary 12 1

5 Sr. PPS 12 1

6 Deputy Controller of Examinations 11 1

7 Under Secretary 11 1

8 PPS 11 1

9 Assistant Controller of Examinations 10 1

10 Superintendent 10 1

11 Steno-I 10 1

12 Assistant 7 8

13 Steno-II 7 2

14 UDC 6 5

16 Data Entry Operator 5 1

15 LDC 4 11

16 Driver 3 7

17 Despatch Rider 3 1

18 Duftry 2 1

19 Group 'D' (Peons, Sweepers and Chowkidar) 1 19

TOTAL 66
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CHAPTER 3

BUDGET ALLOCATION, RECEIPT & EXPENDITURE

The Mizoram Public Service Commission is provided funds in the form of Charged
Expenditures as provided under Article 322 of the Constitution of India. Apart from the funds
allocated in the original demands for grants in the Annual Budget, the additional requirement of
funds are provided by Finance Department, Government of Mizoram.

During the year 2022 - 2023,  912.43 lakh was allocated to the Mizoram Public Service
Commission against which the Commission incurred an expenditure of   911.13 lakh.

Revenue Receipts of the Commission are mainly receipts on account of examination
fees, sale of application forms, rental charges of MPSC Examination Hall, receipts on account
of condemned materials, etc.  12.73 lakh  was collected as revenue receipt during the year.

 Year
Budget Allocation
(Rupees in lakh)

Expenditure
(Rupees in lakh)

Revenue Receipt
(Rupees in lakh)

2018-19 866.7 838.74 36.03

2019-20 894.71 874.97 10.27

2020-21 874.13 784.77 4.75

2021-22 964.18 884.17 9.06

2022-23 912.43 911.13 12.73
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CHAPTER 4

FUNCTIONS OF THE COMMISSION

As per provisions under Article 320 of the Constitution of India, it is the duty of the
Commission to conduct examinations for appointment to various services and posts in the
State and to advise the Government on all matters relating to methods of  recruitment to Civil
Services, and to give advice to the Government in any matter which the Governor  may refer to
the Commission, as well as principles to be followed in making such appointments, promotions
and transfers from one service to another. The Commission is also to be consulted by the
Government before taking final decision on disciplinary matters in respect of persons serving
under the State Government in civil capacity. The Commission’s advice is also to be sought
regarding any claim filed by a Government servant for payment of legal expenses incurred by
him / her in defending himself / herself in any legal proceedings instituted against him / her
for acts done in the execution of his/her duties as also on the award of compensation for
injuries sustained by a Government servant in his / her civil capacity.

As per the provisions of the Mizoram Public Service Commission (Limitation of
Functions) Regulations, 1994, the Commission is to be consulted by the Government on the
following matters:

a) Appointment to a post carrying the scale of pay of   2900.00 per month and above.

b) Principles to be followed in making of promotions or on the suitability of candidates
for  promotion by the Governor.

However, the Mizoram Public Service Commission (Limitations of Functions)
Regulations 1994 (hereinafter referred to as the Principal Regulations) was amended by the
Government from time to time, and the latest amendment in respect of Direct Recruitment was
notified in the Mizoram Gazetted under Memo No. A. 12017/2/2003-P&AR (GSW)
dt.17.06.2019. Thus, the existing Regulations under 3(a) were substituted and it shall not be
necessary to consult the Commission when an appointment is to be made by the Governor or by
any authority other than the Governor in respect of  Group ‘B’(Non-Gazetted),Group ‘C’ and
Group ‘D’ posts. Proviso to this Regulations exempt  the recruitment of all posts of Zoram
Medical College from consultation  with the Commission. Again, some provisions in the Principal
Regulation were omitted and  new provisions were inserted in this amendment Regulations.

Again, by virtue of the provisions of the Office Memorandum issued by the State
Government in the Department of Personnel & Administrative Reforms (General Service
Wing)vide No.A.31011/1/2019 -P&AR(GSW) dated 14th June, 2019, it became the duty of the
Commission to give advice on the matter of confirmation to service, or extension of probation
period to a person on probation whose recruitment were under the purview of the Commission.

Details may be seen at Appendix - III(a), (b), (c), (d), (e), (f,) (g), (h)
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The  works of the Commission for the period under report could be summarised as under:

1) Recruitment to the service or post of all Gazetted posts under the State
Government.

2) Promotion from lower post to higher post/grade, including through Limited
Departmental Examination of all Gazetted posts under the State Government.

3) To give advice in all matters relating to the method of recruitment and on the
principles to be followed in making appointment to all Gazetted posts under the
State Government.

4)  To give advice on disciplinary cases.

5) To give advice on the matter of confirmation to service, or extension of probation
period to a person on probation whose recruitment were under the purview of the
Commission.

6)  Any claim payable out of the Consolidated Fund of the State to a person serving
under the Government in a civil capacity towards the cost incurred by him/her in
defending legal proceedings instituted against him/her for acts done or purported
to have been done in execution of his/her duty.

7)  Any claim for the award of a pension in respect of injuries sustained by a
person while serving under the State Government, in a civil capacity and any
question as to the amount of any such award.
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CHAPTER 5

DIRECT RECRUITMENT

One of the important functions of the State Public Service Commission is to conduct
direct recruitment to various services and posts under the Government of Mizoram. The process
of direct recruitment to various Group ‘A’ and ‘B’(Gazetted) posts commenced with the formal
notification of vacancies for direct recruitment by the Cadre Authorities/Departments to the
Commission. Thereafter, the Commission issued advertisements, followed by  the conduct of
examinations consisting of written examination, and personal  interview. The results are then
published by the Commission, and the list of successful candidates duly recommended by the
Commission are then forwarded  to the concerned Cadre Authorities/Departments.

The Mizoram Civil Services (Combined Competitive) Examination
The main recruitment examination conducted by the Commission is the Mizoram Civil

Services (Combined Competitive) Examination through which Officers are recruited to the
Mizoram Civil Service (MCS), the Mizoram Police Service (MPS), the Mizoram Finance &
Accounts Service (MF&AS) and the Mizoram Information Service (MIS). Conduct of the
Mizoram Civil Services (Combined Competitive) Examination commences from the year 2013.
The MCS (Combined Competitive Examination) Rules, 2020 notified by the Government laid
down the process of recruitment, and the process of annual recruitment with a calendar of
recruitment is clearly laid down in the Rules. Recruitment to the 4 major Services is conducted
annually by the Commission through the Preliminary Examination, and the Main Examination
consisting of written examination and personal interview .

The Mizoram Civil Services (Combined Competitive Examination), 2021, which was
initiated in the year 2021 was completed during the year, and the result was finally published on
30.09.2022. A total of 35 successful candidates were recommended for appointment to the 4
Services as shown below:-

1)  Mizoram Civil Service - 15
2)  Mizoram Police Service - 8
3)  Mizoram Finance & Account Service - 8
4)  Mizoram Information Service - 4

The Commission established examination centres in the 7 Districts outside Aizawl namely-
Lunglei, Siaha, Lawngtlai, Kolasib, Mamit, Champhai and Serchhip. The Commission conducts
The Mizoram Civil Services (Combined Competitive) (Preliminary Examination) in all the 7
centres in the Districts by utilizing the services of the offices of the Deputy Commissioners and
the concerned authorities of the institutions identified for examination centres.
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Direct Recruitment for Other Services/Posts
The process of direct  recruitment broadly follows the calendar year, and hence the process

of direct recruitment may not be completed during the same fiscal year. As a results, some of
the posts advertised during the previous years but had not been completed were then carried
forward to the following year. Recruitments taken up during the year are as below-

i) There are 2 direct recruitment  which were advertised during 2021-2022, for which
the process of recruitment had been carried forward and completed during the year
2022-23. The Total No. of Posts for these recruitments was 5 posts.

ii) There are 12 Services/Posts for which vacancies for direct recruitment were notified
by the Cadre Authorities/Departments to the Commission. The Commission issued
advertisements  for these 12 Services/Posts during the year. The total No. of these
posts for direct recruitments are 79 posts.

 Direct recruitments to Services/Posts are governed by the relevant Service Rules,
Recruitment Rules, or other Rules/Regulations governing the processes of recruitment. For
other matters, the provisions of the MPSC Examination Guidelines govern the operational details
in the conduct of examinations for direct recruitments.

Recruitment for Persons with Benchmark Disabilities (PwBD)
The Commission had been taking efforts to provide special arrangement for Persons

with benchmark disabilities as duly provided in the revelant  Act and Rules, and  other  instructions
issued by the Government of India, and the Government of Mizoram from time to time.

Proposed new Recruitment for Services/Posts
In order to streamline the process of direct recruitments to Services and  Posts under the

Government of Mizoram, the Commission worked out a system for introduction of annual
recruitment by conducting the annual examination for the following Services/Posts under the
Government of Mizoram, namely-

i)   Mizoram Engineering Service
ii)  Mizoram Health Service
iii) Group ‘B’(Gazetted) General Services

 The proposals are for conduct of combined/simultaneous examinations on annual basis.
Annual Calender of recruitment had also been drawn up so that a  system is in place for a  more
structured direct recruitment system in the Commission. The Commission had been in close
consultation with the Government of Mizoram in this regard.
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Summary of Direct Recruitments during 2022-23

The quantum of work relating to recruitment by Examination and interview handled by
the Commission in the year under report:

1) No. of recruitments process carried over from previous years : 3

2) No. of post for which recruitment process is carried over (Sl.No. 1) : 41

3) No. of advertisements notified by the Commission during the year : 12

4) No. of posts notified for recruitment during the year : 79

5) No. of applications received : 11,812

6) No. of applications rejected : 255

7) No. of valid applications : 11,557

8) No. of written examinations conducted during the year : 12

9) No. of candidates who appeared in the written examinations : 5,988
10) No. of personal interviews conducted during the year : 13

11) No. of candidates called for personal interview : 159

12) No. of successful candidates recommended for appointment : 81

13) No. of recruitments process carried over to 2023-2024 : 2

14) No. of post for which recruitment process is carried over : 39

15) No. of candidates recommended from reserved panel : 2

Details may be seen at Appendix -  IV(a), (b), (c), (d), (e)

Note : No. of Applications  received in ‘MCS (Combined) 2021-2022’ is included in Sl. No.5
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CHAPTER 6

PROMOTION, INDUCTION AND LIMITED DEPARTMENTAL
EXAMINATIONS

This Chapter highlights the works of the Commission in various matters relating to
Promotion to higher grades, Induction to Services/Posts, and Limited Departmental
Examinations conducted by the Commission during the year.

(A) PROMOTION

Promotion to higher grades / posts in the Government is done with recommendations of
the duly constituted Departmental Promotion Committees. Thus, all cases of promotions in the
Group ‘A’ and Group ‘B’(Gazetted) Post are done only on the recommendations of the Mizoram
Public Service Commission.

During the year 2022-23, various proposals were received by the Commission for
consideration of the DPC. These proposals were then examined in line with relevant Services
Rules and the Recruitment Rules governing such Services/Posts, and the Comprehensive
Instructions notified by the Government of Mizoram vide No. 32012/1/2011-P&AR (GSW)
dt. 28.02.2018

DPC Meetings were thus convened in the Commission throughout the year to consider
all such cases of promotions under different  Departments for Services/Posts. The detail in
respect of proposal for promotion consider by the Commission  during the year are as follow:

1)   No. of  DPC Meetings convened : 42
2)   No. of Proposals considered by the DPC : 210
3)  No. of Officers recommended for Promotion : 618

(B) INDUCTION

There are some services in which the relevant Service Rules/Recruitment Rules provide
for recruitment through the process of induction. There are 2 Services/Posts which have
induction as one of the methods of recruitment under the Government of Mizoram.

1)  The Mizoram Civil Service, and
  2)   The Mizoram Finance & Accounts Service

During the year, induction to the following services was carried out by the
Commission, namely –

  1)    Mizoram Civil Service – 3 posts
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(C) LIMITED DEPARTMENTAL EXAMINATION

There are various Services/Posts in which the Services Rules/Recruitment Rules provide
for promotion through Limited Department Examination (LDE). For such Services/Posts, the
Commission conduct Examination for the eligible candidates.

There are around 15 Services/Posts in Group ‘A’ and ‘B’ (Gazetted)  for which the relevant
Rules provide for conduct of Limited Departmental Examinations under the Government of
Mizoram.

The Commission received proposals from various Departments/Cadre for conducting
Limited Departmental Examinations for promotions to higher grade. Accordingly, 13 (thirteen)
Limited Departmental Examinations were conducted during the period. Based on the results of
the examinations, the Commission published the results and made recommendations to the
respective Departments/Cadre Authorities.

A summary of the Limited Departmental Examinations conducted during the year 2022-
2023 as below-

1) No. of proposals received - 13

2) No. of posts - 139

3) No. of willingness received - 371

4) No. of candidates who appeared - 177
in the examinations

5) Successful candidates - 74

Details may be seen at Appendix - V, VI and VII
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CHAPTER 7

REGULARIZATION, ABSORPTION AND CONFIRMATION

(A) REGULARIZATION

The Commission has the responsibility of examining the proposals for regularization of
contract employees to the Group ‘A’ and ‘B’ (Gazetted) posts under the Government of Mizoram.
The Proposals for regularization were then placed for consideration of the DPC Meetings for
making recommendations for their regularization.

During the year, Proposals for regularization  considered by the Commission are as below –

(1)   No. of  proposals received by the Commission - 5

(2)   No. of  persons proposed for regularization - 80

(3)   No. of  persons recommended for regularization - 80

(B)  ABSORPTION

There are cases in which proposals for absorption to the regular posts of the Government
of Mizoram are submitted for consideration of the Commission. Such cases referred to the
Commission during the year are as below –

(1)   No. of  proposals received by the Commission - 1

(2)   No. of  persons proposed for regularization - 1

(3)   No. of  persons recommended for regularization - 1

(C) CONFIRMATION

The Government of Mizoram issued a comprehensive instructions in its Office
Memorandum No. A-31011/1/2019-P&AR(GSW) dt.14.06.2019 regulating the process of
confirmation of employees  under the Government of  Mizoram. Based on this, various proposals
for confirmation of Group ‘A’ and ‘B’ (Gazetted) Officers were placed for consideration of the
DPC in the Commission. During the year, proposals for confirmation of Officers considered by
the Commission are as below-

(1)   No. of  proposals received by the Commission - 23

(2)   No. of  Officers proposed for confirmation - 121

(3)   No. of  Officers recommended for confirmation - 121

Details may be seen at Appendix - VIII(a), (b), (c)
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CHAPTER 8

 DEPARTMENTAL EXAMINATIONS

Services Rules and Recruitment Rules of some Services/Posts provided for departmental
examinations to be passed by the new appointees during the period of their probation. The
Commission is mandated to conduct departmental  examinations for such Officers. The following
Services/Posts have such provisions of mandatory departmental examinations –

1)   Junior Grade of Mizoram Civil Service

2)   Junior Grade of Mizoram Police Service

3)    Junior Grade of Mizoram Finance & Accounts Service

Again, the Junior Grade of Mizoram Engineering Service and Inspector of Excise &
Narcotics are mandated by their respective services rules/recruitment rules to pass departmental
examination conducted by the Commission as a pre-requisite eligibility criteria for promotion
to next higher grade in the Services.

The Commission normally conducts 2 departmental examinations in a calendar year, and
normally in the months of June and December.

Details may be seen at Appendix - IX
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CHAPTER 9

SERVICE RULES & RECRUITMENT RULES

The Constitution of India provides that the State Public Service Commission shall be
consulted on all matters relating to methods of recruitment to civil services and for civil posts.
Thus, the Commission had been consulted on all such matters relating to the Service Rules,
Recruitment Rules, and other regulations governing recruitment and service conditions to various
services and posts belong to Group ‘A’ and ‘B’ (Gazetted).

When such proposals for Service Rules, Recruitment Rules and other Regulations are
considered by the Government, the Commission is required to be consulted on such proposals.
Thus, the Government refers all such proposals to the Commission for examination and for
giving comments on the draft proposals.

Besides, when proposals for relaxation of Service Rules/Recruitment Rules and other
relevant provisions are considered by the Government, the Commission is consulted for giving
advice and comments.

During the year 2022-23, there were a total of 13 (thirteen) proposals referred to the
Commission in regard to framing and amendment of various Service Rules/ Recruitment Rules
from the Government for vetting. All those cases were examined and comments of the
Commission were conveyed to the Government.

During the year 2022-2023, there were 27 cases referred to the Commission on relaxation
of  Service/ Recruitment Rules. All such cases were examined, and advice of the Commission
were conveyed to the Government.

Details may be seen at Appendix-X(a)and(b)
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CHAPTER 10

DISCIPLINARY MATTERS

As enumerated in Article 320 (3) (c) of the Constitution of India, the Commission is to
be consulted in matters regarding imposition of penalties on Government servants. As per the
Limitation of Functions made by the Government, the Commission’s mandate is confined to
Services/Posts under Group ‘A’ and Group ‘B’ (Gazetted) under the Government of Mizoram
and in respect of appeal or memorial to the Governor. During the period under report, the
Commission received disciplinary cases from the Government of Mizoram as below:

1)    No. of  Disciplinary Cases referred to the Commission - 2

2)    No. of  Cases examined by the Commission - 2

3)   Nol. of  Cases in which Commission’s Advice offered - 2

The Commission completed examination of all such cases referred to it by the Government
during the year.

CHAPTER 11

NON-ACCEPTANCE OF COMMISSION’S ADVICE

There were no instances of non-acceptance of the Commission’s Recommendations or
Advice by the Government during the year.
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CHAPTER 12

POLICY FRAMEWORK

(A) DIRECT RECRUITMENT:

As already indicated in the previous chapter, conduct of various direct recruitment
examinations is one of the major tasks of the State Public Service Commission. During the year,
the Commission had taken up various policy initiatives in the process of direct recruitment,
which are indicated below.

The Mizoram Public Service Commission (Examination) Guidelines, 2023
The method of recruitment, eligibility criteria and other conditions are generally provided

in the Recruitment Rules or Regulations. In addition to these rules and regulations, the
Commission devised and compiled its own Guidelines called “The Mizoram Public Service
Commission (Conduct Of Examinations) Guidelines”. The provisions in the services rules/
recruitment rules and other regulations govern  the process of  direct recruitment to services/
posts. In consonance with these statutory rules and regulations, the Commission laid down these
Guidelines to provide the essential details for conduct of the examination. The framework
contained in these Guidelines lays down a system for fair and objective assessment of candidate’s
suitability for selection by way of recruitment through written examination and personal interview.
In certain cases direct recruitment is carried out through screening and interview as well as by
personal interview only. The criteria, procedure and methods of selections are constantly reviewed
and amended and incorporated in these Guidelines.

The existing Guidelines notified in 2013 had already been amended over time and different
notifications were issued during the last ten years. The Commission had taken efforts to
consolidate all these amendments, and also to carry out extensive revision of the existing
Guidelines to meet the requirements recruitment examinations. The Revised Examination
Guidelines was finally notified on 02.03.2023.

The MPSC Evaluation and Scrutiny Guidelines, 2022

The MPSC never has a separate guideline for regulating the processes of evaluation and
scrutiny in the examinations conducted by it. The Commission had taken efforts to do the same
by drafting the new Guidelines, and after due approval by the Commission’s meeting, the same
was notified on 10.01.2023.

This is the first ever such Guidelines issued by the Commission for regulating the
evaluation and scrutiny in the examinations and is considered an important landmark in the conduct
of examinations. This new  Guidelines is an important development in the recruitment process,
and the new system is expected to streamline the process of evaluation and scrutiny in the
examinations conducted by the MPSC.
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(B)  GUIDELINES FOR INDUCTION TO SERVICES/POSTS

The Commission is mandated to carry out recruitment to services/posts through the
method of induction, as some of the services/posts have such provisions in their service rules.
The Commission carefully examined such cases, and the Regulations that govern the process of
such induction so that when the actual process is carried out as per the provisions of the rules,
and there is a proper and transparent system of assessment of the candidates.

Accordingly, the Commission had taken up examination of such Regulations, and in the
absence of a complete process of assessment, the Commission had to devise and notify the
Guidelines to supplement the Rules, or the Regulations governing such induction. In the case of
Induction to the Mizoram Civil Service, the Commission had earlier notified the “The Mizoram
Public Service Commission (Induction to Junior Grade of Mizoram Civil Service) Guidelines,
2022” on 14.03.2022. Again, the Commission notified “The Mizoram Public Service
Commission (Induction to Junior Grade of Mizoram Finance & Accounts Service – Evaluation
of Seniority and PAR) Guidelines, 2022” on 13.12.2022 to supplement the existing Regulations
for induction to MF&AS.

(C) FRAMEWORK FOR LIMITED DEPARTMENTAL EXAMINATIONS:

The Commission conducts various limited departmental examinations under the provisions
of relevant service/recruitment rules under the Government of Mizoram. During the year, the
Commission carried out an objective study of the various provisions of the Rules and Regulations
governing such limited departmental examinations for Group ‘A’ and ‘B’ (Gazetted) services/
posts under the Government of Mizoram.

After thorough study, the Commission observed that there are some of the provisions in
the existing Rules and Regulations that need to be amended so that the process is streamlined,
and a more uniform system can be put in place. Besides, the Commission felt it expedient that
the examinations for LDE be conducted by laying down the broad examination framework starting
from the notification of vacancies, till publication of the result of the examination. The broad
framework as laid down by the Commission will be put in place from the year 2023-24 onwards.
the broad examination framework starting from the notification of vacancies, till publication of
the result of the examination. The broad framework as laid down by the Commission will be put
in place from the year 2023-24 onwards. the broad examination framework starting from the
notification of vacancies, till publication of the result of the examination. The broad framework
as laid down by the Commission will be put in place from the year 2023-24 onwards.
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CHAPTER 13

OTHER MATTERS

(A) COURT CASES:

The decisions of the Commission were challenged in the Hon’ble High Court on 4
(four) occasions during the period under report and one case was finalised in favour of the
Commission. The Commission has its own Standing Counsel to represent the Commission
in various litigations against it.

(B) VISIT BY THE CHAIRMAN/MEMBERS OF THE COMMISSION

During the year, the following visits by the Chairman and Members of the Commission
took place –

1) Pu Lalramthanga Tochhawng, then Chairman attended the 23rd National Conference
of Chairpersons of State PSCs held at Thiruvananthapuram, Kerala during 15th &
16th April, 2022.

(C) VISITS/TRAININGS/TOURS OF OFFICERS OF MPSC

During the year, the Officers of the Commission attended various trainings and
performed tours in the form of visits as under:

1) Pu Vanlalmawia, Secretary attended the Workshop on Disciplinary Proceedings
conducted by the Union Public Service Commission for State PSCs at UPSC Office,
New Delhi on 07.09.2022.

2) Pu Lalsawmzuala, Assistant Controller of Examinations attended the Workshop
conducted by the Union Public Service Commission on Recruitment Rules at UPSC
Office, New Delhi on  10-11November,  2022.

3) The Commission sent a Team consisting of Pu Lalsawmzuala,  ACE, Pu R.
Lalthantluanga Assistant (DR) and Pu David Lalfakawma DEO (Confidential), to
visit and study various important matters of the PSCs of neighbouring States. They
visited the PSCs of the States of Assam, Tripura and Manipur during  27.11.2022
to 4.12.2022. The Team’s visit and learning of cross-experiences will greatly benefit
the Mizoram Public Service Commission in the years to come.

(D) WORKS UNDER THE RTI ACT, 2005

The Commission, being a Public Authority, is accountable  under the provisions of
the RTI Act, 2005. Thus, various provisions relating to the public authorities are duly
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complied by the Commission. The following Officers were designated as public authorities
during the year:

SPIO / SAPIO

1) Pu James Lalnunmawia, Controller of Examinations - SPIO
2) Pu Lalngurliana Hmar, Under Secretary - SAPIO

Departmental Appellate Authority (DAA)

1) Pu Lalhriatpuia, Secretary (up to 30.06.2022)
2) Pu Vanlalmawia, Secretary (from 01.07.2022)

Suo Moto Disclosures
As mandated under Section 4 of the Right to Information Act, 2005 the Commission

published the required information in the form of Suo Moto Disclosures and the same is
displayed in the Website of the Commission.

Information sought under the Act – Offline Applications and Appeals
During the year, 172  applications through off-line mode were received by the SPIO

and were disposed within the prescribed time by the SPIO. There was 1 (one) Appeal in off-
line mode to the Departmental Appellate Authority.

Online Portal and Online Applications/Appeals
With the introduction of Online RTI Portal by the Government of Mizoram and the

Mizoram Information Commission, the public authorities are required to register themselves
in the Portal. Accordingly, the DAA and SPIO of the Commission registered themselves in
the Portal. A total of 281 applications were submitted to the SPIO and 13 appeals were filed
before the Departmental Appellate Authority.

To summarise the RTI applications and Appeal filed through the online and offline
are as below

1)    No. of Applications submitted to the SPIO - 453
2)    No. of Appeals filed to the DAA - 14
3)    No. of Second Appeals filed to the MIC - Nil

All the RTI Applications and Appeals were attended to promptly by the RTI & Record
Section of the Office. Appeals filed against the SPIO were also attended to, and all the
Appeals filed were disposed by the DAA.
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(E) INFORMATION TECHNOLOGY - INITIATIVES & ACTIVITIES

The Commission had been making efforts to make the best use of available
technologies in modern development. The major initiatives include the use of IT in the
following areas –

1) The Commission has its own Official website – www.mpscmizoram.gov. in hosted
by the Mizoram I&CT Department. In this website, all the important and relevant information
had been constantly uploaded to make it user-friendly for the Departments, officials and
other public users.

2) The Commission has its official e-mail communication system, and various
important e-mails were in use for a vibrant and quick communication. Important e-mail
communication addresses are as below –

(i) MPSC Official e-Mail - mizopsc@gmail.com

(ii) Secretary, MPSC & DAA - secy.mizopsc@gmail.com

(iii) Controller of Examinations & SPIO - spio.mpsc@gmail.com

(iv) Direct Recruitment Section - mpsconline.mizoram@gov.in

3) Online Application Portal for all recruitments had been in use since the year 2020
and the same is hosted by the I&CT Department. This Portal offers an opportunity for online
submission of applications in various examinations conducted by the Commission. The Online
Application is linked to a payment gateway through which the applicants can make payment
of the required fees.

With the exception of some of the direct recruitments where the applications are
required to be submitted in the conventional offline system, all the applications are done
through Online Portal of the Commission.

4) The Commission has a separate Mobile App for Applicant to various posts, and
the name of the App is ‘MIPUSEC’ which provides various user services to the applicants.

(F) AWARDS & RECOGNITION TO THE COMMISSION

The Commission had won various awards and recognitions in the past. During the
year, the MPSC won the  “First Prize for Official Department Website” Award for the year
2022-23, and the same was handed over on the occasion of the ‘Civil Services Day’ on 21st

April, 2023.
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(G) FIRE SAFETY/AUDIT

The possibility of fire outbreak in a Government Office remains a threat and a challenge
for every Office. So is the case with the Mizoram Public Service Commission, and attempts
had been made to comply with the standards of fire safety in the Office. Accordingly, in
partnership with the Directorate of Fire & Emergency Services, a Special Fire Safety
Briefing was conducted in the Office on 22.02.2023. Along with that, a Fire Safety Audit
was conducted by the Fire Station, Khatla on the same day. Various recommendations in the
Audit were actively pursued for full compliance of fire safety in the MPSC Office buildings.

(H) RECORD & ARCHIVE

The Mizoram Public Service Commission is the custodian of various important
documents. These documents relate to various recruitments conducted by the Commission,
promotions through DPCs in the Commission, Disciplinary Matters, and various other
important documents related to the working of the Commission.

The need for safekeeping of these invaluable documents necessitated the proper safe
keeping and stratified recording of such documents for safety and future reference. Thus,
the Commission had taken initiatives for listing of such old and important documents, and
put in place a system of record-keeping in line with the relevant laws of the Government.
Dedicated Rooms for Record are also identified and will be in use soon. This on-going
initiative will enable safe-keeping of valuable documents in the Commission.

(I) INFRASTRUCTURE DEVELOPMENT

There is a need for constant improvement and upgradation of infrastructures of the
Office Building, Examination Hall and other facilities of the Commission to meet the
requirements for smooth functioning of the Commission.

An amount of  66.46 lakh was allocated by the Government of Mizoram for taking
up the works of “Vertical Extension of MPSC Building”. The Public Works Department had
taken up the work, and completed within the year, and new building was occupied by the
Confidential Branch and Deputy Controller of Examinations in March, 2023.

The Government then allocated an amount of  394.00 lakh for taking up the work of
“Improvement and Renovation of MPSC Building” under Special Assistance to State for
Capital Expenditure. Implementation of the works had been taken up by the Public Works
Department with constant support and monitoring by the Commission. The works had been
going on smoothly and is expected to be completed within the time-frame.

Other projects for upgradation and improvement of infrastructures in the MPSC had
been prepared in partnership with PWD, and Planning Department. These projects are
submitted for consideration of the Government and are kept as pipeline projects.
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CHAPTER 14

ACKNOWLEDGEMENT

The Commission would  like to place on record its appreciation for the hard work
rendered by the Officers and Staff of the Commission.

The Commission also expresses its sincere thanks to the various Departments,
Officers  and Staff under the Government of Mizoram  who extended cooperation and assistance
to the Commission in the discharge of its functions during the year.

The Commission also appreciates the assistance extended by various experts
associated as Question Setters, Moderators, Evaluators, Scrutinizers as well as the Experts
associated in the Personal Interviews conducted by the Commission during the year. The
successful functioning of the Commission in matters relating to Direct Recruitments, Limited
Departmental Examinations, Departmental Examinations and Promotions during the year was
due to the valuable contributions from all of them and is deeply appreciated by the Commission.

The Commission would also like to express its deep gratitude to the Heads of the
Educational Institutions for making their buildings and premises and other ancillary facilities
available, and for assisting the Commission in conduct of  various examinations during the year.

(J.C. RAMTHANGA)
Chairman

     (Er. VALALTLANA) (VANLALNGAIHSAKA)
  Member Member
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APPENDIX – I

LIST OF CHAIRMEN AND MEMBERS OF THE COMMISSION

(A) LIST OF CHAIRMEN
Sl.
No.

Name Tenure

1 SR Vala, IAS(Retd.) 01.05.1991 - 08.01.1995

2 M. Lalmanzuala, IAS(Retd.) 09.01.1995 - 08.01.2001

3 Dr. Lalruanga 09.05.2001 - 08.05.2007

4 B. Sangkhumi 09.05.2007 - 28.02.2011

5 Vanengmawia, IAS(Retd.) 27.05.2011 - 16.03.2013

6 K. Riacho, IAS(Retd.) 01.04.2013 - 28.02.2015

7 Andrew Lalherliana 02.03.2015 - 06.10.2015

8 PC Lawmkunga, IAS(Retd.) 14.10.2015 - 30.092017

9 Rev. Zosangliana Colney 02.10.2017 - 10.11.2019

10 Lalramthanga Tochhawng, IA&AS(Retd.) 14.01.2020 - 19.06.2022

11 JC Ramthanga, IAS(Retd.)        21.06.2022 -

(B) LIST OF MEMBERS
Sl.
No.

Name Tenure

1 M.Lalmanzuala, IAS(Retd.) 15.07.1991 - 08.01.1995

2 F. Lalremsiama, IPS(Retd.) 01.9.1993 - 04.11.1993

3 H. Liansailova, IAS(Retd.) 28.02.1995 - 27.02.2001

4 Dr. Kenneth Chawngliana 28.05.1995 - 27.02.2001

5 Dr. Lalruanga 01.07.1999 - 09.05.2001

6 B. Lalhema, MCS(Retd.) 11.05.2001 - 31.01.2004

7 Lalnghinglova, MSS(Retd.) 01.10.2002 - 31.12.2007

8 B. Sangkhumi 01.12.2002 - 08.05.2007

9 H. Siku, MCS(Retd.) 01.02.2008 - 15.12.2012

10 Er. Lalbiakthanga Sellai, MES(Retd.) 05.09.2008 - 04.09.2014

11 Andrew Lalherliana 01.04.2015 - 01.10.2017

12 Rev. Zosangliana Colney 01.04.2015 - 01.10.2017

13 C. Zorammuana, IPS(Retd.) 06.04.2015 - 31.01.2017

14 V. Lalremthanga, IAS(Retd.) 14.11.2017 - 17.02.2020

15 C. Laldina, IPS(Retd.) 15.11.2017 - 01.03.2020

16 FJ Liantluanga, MCS(Retd.) 03.03.2020 - 31.12.2021

17 Er. Malsawmdawngliana, MES(Retd.) 03.03.2020 - 12.06.2021

18 Er. Vanlaltlana, MES(Retd.)         01.12.2021 - 

19 Vanlalngaihsaka, IAS(Retd.)         15.03.2022 - 



- 24 -

24
32nd ANNUAL REPORT  2022 - 2023

24

APPENDIX - II
Profiles of Chairman and Members

Pu  J.C Ramthanga was born on 7th May 1962 to J. Kailova and Lalzopuii. He graduated in
History Honours from St. Anthony’s College, Shillong in 1982 and later obtained a Master
degree in History from NEHU, Shillong in 1984.

Pu J.C. Ramthanga began his professional career by joining the Indian Administrative
Service (IAS) on 21.08.1989, and was allotted the Manipur-Tripura Cadre. He had achieved
successful career advancements, with promotions to various grades within the IAS, such as -
Senior Grade (26-04-1993), Junior Administrative Grade (01-01-1998), Selection Grade
(Secretary) (01-01-2002), Super-time Scale (Commissioner) (23-12-2005), Above Super-time
Scale (Principal Secretary) (21-06-2014), and finally to the Apex Scale of IAS (Level 17-
Additional Chief Secretary) on 16-08-2019.

He had  held various posts in the Government of Manipur, such as Sub-Divisional Officer,
Block Development Officer, Addl. Deputy Commissioner, Deputy Commissioner, Heads of
important Departments and became Secretary in the Government in the Department of Labour
& Employment. On his promotion to Commissioner & Secretary, he held the Departments of
Commerce & Industries, Minor Irrigation, Minorities & OBC, Departmental Enquiries,
Horticulture & Soil Conservation, Rural Development & Panchayati Raj, Social Welfare, Co-
operation. On his promotion to the Apex Scale, he held the post of Additional Chief Secretary in
the Departments of Departmental Enquiries, Co-operation and Horticulture & Soil Conservation.

Pu J.C. Ramthanga was on inter-cadre deputation to the Government of Mizoram twice,
during 2004-2009, and during 2019-2022. During his deputation to the Government of Mizoram,
he held positions such as Secretary to Chief Minister, Secretary/ Commissioner & Secretary, in
the Departments of Land Revenue & Settlement, Industries, General Administration Department,
Health & Family Welfare, Social Welfare, and Public Health Engineering. During his second
tenure of the deputation, he held the position of Additional Chief Secretary to the Chief Minister,
and various Departments including Public Works, Horticulture, General Administration, and
Secretariat Administration. He finally retired from the Government on 31.05.2022.

He was appointed as Chairman of MPSC and joined the post on 21.6.2022.

He is married to Jackie Ramthansangi and they have one son and three daughters. The
family lives in Mc Donald Hill, Zarkawt, Aizawl.

J.C. RAMTHANGA, IAS (Retd.)
Chairman
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Er. Vanlaltlana was born on the 25th September 1961 to Remkunga and Chalnghaki. He obtained a
Bachelor’s Degree in Electrical Engineering from Jadavpur University, Kolkata in 1985. He later obtained
Master’s degree in Electrical Engineering from University of Western Sydney, Sydney, Australia in 2000.

He joined the Mizoram Engineering Service (MES) in the Power & Electricity Department on 06.12.
1985. During his service in the Government of Mizoram, he had held various posts of Assistant Engineer,
SDO (Sub-Divisional Officer), Executive Engineer, Sr. Executive Engineer, Chief Electrical Inspector,
Superintendent Engineer, and Chief Engineer in the P&E Department.

During his service in the Government, he worked in areas related to power system operation, rural
electrification, transmission lines, distribution, and inspection of electrical installations. His last posting was
the Chief Engineer (Distribution) under P&E Department from which he finally retired from Government
service on 30.09.2021.

He was appointed as a Member of MPSC and joined the post on 01.12.2021.

He is married to Liansangpuii and they have two sons and two daughters. The family lives in
Tuikhuahtlang, Aizawl

Pu Vanlalngaihsaka was born on the 15th August 1962 to Subedar Chalkunga (L) and Lalbiakveli.
He obtained a Bachelor’s Degree in Political Science (Hons).

He started his career under the Government of Mizoram with his entry to the post of UDC in the
Mizoram Civil Secretariat in 1988. He joined the Mizoram Civil Service in the year 1991. He held various
posts under the Government of Mizoram including Asst. Controller P&S, AO (G), EAC, SDO (Civil) &
Sadar, Joint Director, FCS&CA, Joint Secretary, Planning/T&C/GAD and Addl. Secretary, GAD/H&FW.
He was then posted as Deputy Commissioner, Mamit District.

He was promoted to the Indian Administrative Service in 2015, and allotted AGMUT Cadre of
2007 Batch. He held the posts of Deputy Commissioner of the Districts of Mamit, Champhai and Aizawl,
RCS Co-operation, and then became Secretary to the Government in the Departments of FCS&CA, LAD,
Home and DM&R. He left the Government service on voluntary retirement on 11.03.2022.

He was appointed as Member of MPSC and joined the post on 15.03.2022.

He is  married to Lalrinpuii and they have two sons and four daughters. The family lives in Chaltlang,
Aizawl.

       Er. VANLALTLANA, MES (Retd.)
  Member

VANLALNGAIHSAKA, IAS (Retd.)
Member
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APPENDIX - III (a)

Regd. No. N.E. 907

The Mizoram Gazette
EXTRA ORDINARY

Published by Authority

Vol. XXIII Aizawl, Wednesday, 20.7.1994, Asadha 29, S.E. 1916 Issue No. 131

NOTIFICATION

No.A. 12017/2/91 - P&AR(GSW) : In exercise of the powers conferred by the provision to
clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram is pleased to
make the following Regulations as respects to services and posts in connection with the affairs
of the State of Mizoram, specifying matters in which it shall not be necessary for the Mizoram
Public Service Commission to be consulted.

1. (a) These Regulations may be called the Mizoram Public Service Commission
(Limitations of Functions) Regulations, 1994.

(b) They shall come into force at once.

2. In these Regulations, unless the context  otherwise requires :-

(i) “Appointing authority” means the authority which makes the appointments
to any service or post in connection with the affairs of the State of
Mizoram;

(ii) “Commission” means the Mizoram Public Service Commission;

(iii) “Constitution” means the Constitution of India;

(iv) “Governor” means the Governor of Mizoram

(v) “Service” or “Post” means civil service or post in connection with the
affairs of the State of Mizoram.

3. It shall not be necessary for the Commission to be consulted in matters relating
to methods of recruitment to civil services and posts or the suitability of the
candidates for such appointments, in the following cases, namely

(a) When an appointment is to be made by the Governor or by recruitment an
authority other than Governor to a post on a scale of pay the maximum of which
is less than . 2900/- per month.

Definitions

Short title
and
commence-
ment

Limitation
of functions
in matters
relating to
methods of
recruitment
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(b) When it is proposed to appoint a member of a service to a post, for
appointment to which the rules of any other service  makes a member of
other service eligible, and which in the opinion of the Governor, is normally
filled by a member of that service or is similar to posts normally filled by a
member of that service.

              I L L U S T R A T I 0 N

   The appointment of an Officer of the Mizoram Civil Service to the
following posts does not require consultation with the Commission :  Posts of
Deputy Commissioner, Joint Secretary, Deputy Secretary, Under Secretary or
Officer on Special Duty in the Secretariat.

(c) Appointment of the personal staff of the Governor and to his Secretariat.

(d) Appointment of Law Officers of the State except the members of the State
Judicial Service and the Gauhati High Court of Judicature.

(e) When an officiating appointment is to be made by direct recruitment to a
permanent post, if it is necessary in the Public interest that the appointment should
be made immediately and a reference to the Commission would cause undue
delay :

Provided that, if the vacancy, actual or probable, is for a period of six months
or more, the Commission shall, as soon as possible, be consulted in all matters
mentioned in clause (3) of Article 320 of the Constitution but not later than the
30th day from the date of issue of such appointment orders.

(f) When an appointment is to be made by direct recruitment to a temporary post,
if it is necessary in the public interest that the appointment should be made
immediately and a reference to the Commission would cause undue delay :

Provided that if the temporary post has been sanctioned or, is likely to
last more than six months, the Commission shall, as soon as possible, be
consulted in all matters mentioned in clause (3) of the Article 320 of the
Constitution but not later than the 30th day from date of issue of such
appointment orders.

(g) When it is proposed to re-appoint a retired servant of the Government of India
or State Government temporarily to  (i) a permanent post created in addition to
the Cadre of the service from which he retired or (ii) a temporary post created
as addition to the Cadre of the service from which he retired or (iii) any other
temporary post the duties of which are similar to those normally discharged by
members of that service:

(h) When it is proposed to appoint temporarily an Officer of the Indian Armed
Forces to a Civil post or service for a period not exceeding three years;
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(i) When it is proposed to make appointment to a post on a contract basis for a
period not exceeding three years;

Provided that in case the appointment on a contract basis is likely to exceed
a period of three years, the Commission shall be consulted before the contract
is renewed or extended;

(j) When it is proposed to make any appointment to an honorary post.

4. It shall not be necessary to consult the Commission  on the principles to be
followed in making promotions or on the suitability of candidates for promotion
in the following cases:-

(a) Promotion to a service by an authority other than the Governor;

(b) Promotion from a lower to a higher grade or post within the time scale of
pay provided in the Rules unless the promotion is to be made by selection;

(c) Officiating promotion for a period which is not likely to last for more
than one year;

Provided that if the period of officiating promotion is extended beyond the
term for which it was originally sanctioned, the period of promotion shall, for purpose
of this regulation, be reckoned from the date when the promotion originally took
effect and not from the date of the extension of the period.

5. It shall not be  necessary  to consult the Commission on the principles to be followed
in making  transfer or on the  suitability of candidates for transfer from one post
to another in the same service.

6. It shall not be necessary for the Commission to be of consulted  in  disciplinary
matters in the following cases :-

(a) in passing an order by any authority other than  Governor, whether the
order passed is an original, an appellate or a revisionary order;

(b) by the Governor, when rejecting a petition or memorial;

(c) in any case in which the Commission has at any previous stage been
consulted as to the order to be passed and no  fresh question has thereafter
arisen for determination.

Limitation
of functions
in respect of
promotion

Limitation
of functions
in respect of
transfer

Limitation
of functions
in respect of
disciplinary
cases
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ILLUSTRATIONS

(a) The stoppage of an officer appointed by the Governor at an efficiency bar
does not require consultation with the Commission.

(b) an officer is censured by the Governor. It is not necessary to consult
Commission before the order of censure is passed;

(c) an officer is suspended pending an enquiry into his conduct. The
Commission need not be consulted before the order of suspension is
passed;

(d) it is proposed to dismiss a State Service Officer or to reduce his pension.
The Commission must be consulted before an order is passed by the
Governor;

(e) It shall not be necessary to consult the Commission in any case relating
to:

(i) the termination of probation of any person;

(ii) the discharge of reversion of a person otherwise than as penalty;

(iii) the termination of the employment of a person in accordance with
the terms of his contract or employment;

(iv) the imposition of any penalty laid down in any rule or order for
failure to pass any test or examination within a specified time;

(f) Reduction in pension in a disciplinary case. The pension of an official is
reduced by the Head of Department. The appeal is filled before the
Governor. The Commission should be consulted  before the appeal is
disposed of by Governor;

(g) An Assistant in a District Office is dismissed by the District Officer. He
appeals to the Governor. The Commission will be consulted before an
order is passed by the Governor.

(h) An official in a subordinate service is dismissed by the Head of
Department. An appeal made to the Governor. It is not necessary for
the Head of Department to consult the Commission before
dismissing the official. But the Commission should  be consulted by
the Governor before deciding the appeal;
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(i) An Officer who was dismisse by an original order of the Governor
memorializes the Governor against that order. The Commission need  not
be consulted on the memorial if the order of dismissal was after consulting
the Commission.

(j) An official was dismissed on his appeal rejected by an authority
Subordinate to the Governor. He memoralizes the Governor against that
order. The Commission must be consulted before the Governor re-instates
him but not if the Governor decides to reject his memorial.

7. All previous Regulation made on the subject shall stand repealed on and from
the date of the commencement of this Regulation;

Provided that any action or actions taken under such Regulations hereby
repealed shall be deemed to have been taken under these Regulations.

By order etc.

Lalmalsawma
Secretary to the Govt. of Mizoram

Deptt. of Personnel & Admn. Reforms
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APPENDIX - III (b)
Regd. No. NE- 907

The Mizoram Gazette
EXTRA ORDINARY

Published by Authority

VoL. XXV Aizawl, Monday, 20.5.1996, Vaisakha 30, S.E. 1918, Issue No. 224

NOTIFICATION

No.A. 12017/2/91 - P&AR(GSW), the 20th May, 1996. In exercise of the powers conferred by
the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1994 under Notification No.A. 12017/2/
91 - P&AR(GSW) Issue No. 131 date 20.7.1994 of the Mizoram Gazette namely :-

(a) These   Regulations  may  be  called  the Mizoram Public
Service Commission (Limitation of Functions) (Amendment)
Regulations, 1996.

(b) They shall come into force on the date of publication in the
Official Gazette.

2. The existing provision under Rule 3(a) in respect of Limitation of Functions in matters
relating to methods of recruitment, shall be substituted by the following :-

“When an appointment is to be made by the Governor or by an authority other than
the Governor in respect of all Non-Gazetted posts”.

3. The existing provision under Rule 4 (b) relating to Limitation of Functions in respect of
promotion, shall be substituted by the following :-

“promotion from a lower to higher grade or posts in respect of all Non-Gazetted
posts.”

By Order etc.

Secretary to the Govt. of Mizoram,
Deptt. of Personnel & Adve. Reforms

1. Short title and
commen-cement
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APPENDIX - III (c)

The Mizoram Gazette
EXTRA ORDINARY

Published by Authority
Regd. No. NE- 313(MZ)

Vol. XXXVII Aizawl, Monday, 1.9.2008, Bhadra 10, S.E. 1930, Issue No. 345

NOTIFICATION

No.A. 12017/2/91 - P&AR(GSW), the 29th August, 2008. In exercise of the powers conferred
by the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1996 under Notification No.A. 12017/2/
91 - P&AR(GSW) Issue No. 224 date 20.5.1996 of the Mizoram Gazette namely :-

(a) These   Regulations  may  be  called  the Mizoram Public Service
Commission (Limitation of Functions) (Amendment) Regulations,
2008.

(b) They shall come into force on the date of publication in the Official
Gazette.

2. The existing provision under Rule 3(a) in respect of Limitation of Functions in matters
relating to methods of recruitment, shall be substituted by the following :-

“When recruitment is to be made by the Governor or by an authority other than the Governor
in respect of all Group C and D posts”.

By Order etc.

Secretary to the Govt. of Mizoram,
Deptt. of Personnel & Adve. Reforms

1. Short title
and commen-
cement
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APPENDIX - III (d)

The Mizoram Gazzette
EXTRA ORDINARY

Published by Authority
REGN.No.N.E.- 313 (Mz) 2006-2008

Vol.XXXVIII Aizawl, Wednesday, 25.3.2009, Chaitra 4, S.E. 1931, Issue No.121

NOTIFICATION

No.A.12017/2/91 – P&AR (GSW), the 19th March, 2009. In exercise of the powers conferred
by the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission (Limitation of Functions), 1994 issued under Notification No. A. 12017/2/91-
P&AR(GSW) and published in the Mizoram Gazette, Vol – XXIII, Issue No. 131 dt. 20.07.1994
namely:-

(1) These Regulations may be called the Mizoram Public Service
Commission (Limitation of Functions) (Amendment) Regulations,
2009.

(2) They shall come into force on the date of publication in the official
Gazette.

2. The existing provision under regulation 4(b) relating to Limitation of Functions in respect
of promotion, shall be substituted by the following :-

“Promotion from lower to a higher grade or post in respect of all Group ‘C’ and ‘D’ posts”.

By orders, etc.

Secretary to the Govt. of Mizoram
Deptt. Of Personnel & Adve. Reforms.

1. Short title and
commen-cement
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APPENDIX - III (e)

The Mizoram Gazette
EXTRA ORDINARY

Published by Authority
RNI No.27009/1973     Postal Regn. No. N.E - 313 (Mz) 2006-2008

Vol. XLII Aizawl, Wednesday, 31.7.2011, Sravana 9 S.E. 1935, Issue No. 389

NOTIFICATION

No.A. 12017/2/91-P&AR(GSW), the 30th July, 2013. In exercise of the powers conferred by
the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1994 as amended from time to time
(hereinafter referred to as the Principal Regulations) issued under Notification No.A. 12017/2/
91 - P&AR(GSW) and published in the Mizoram Gazette, Vol.XXIII Extra-ordinary Issue No.131
dt. 20.07.1994, namely :-

(a) These Regulations may be called the Mizoram Public Service
Commission (Limitation of Functions) (Fifth Amendment)
Regulations, 2013.

(b) They shall come into force from the date of their publication in the
Official Gazette.

Clause (a) of Regulation 3 of the Principal Regualtions shall be substituted
as follows, namely:-
“(a) When recruitment is to be made  by the Governor or by an authority

other than the Governor in respect of all posts carrying a Grade Pay
below Rs.4200/-”

Clause (b) of Regulation 4 of the Principal Regulations shall be substituted
as follows, namely:-
“(b) Promotion from a lower to a higher grade or post in respect of all

posts carrying a Grade Pay below Rs.4200/-”

By Order etc.

Addl.Secretary to the Govt. of Mizoram
Deptt. of Personnel & Adve. Reforms.

2. Amendment of
Regulation 3

1. Short title and
commencement

3. Amendment of
Regulation 4
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APPENDIX - III (f)

The Mizoram Gazette
EXTRA ORDINARY

Published by Authority
RNI No. 27009/1973 Postal Regn. No. NE-313(MZ) 2006-2008      Re. 1/- per page

VoL.- XLIII Aizawl, Friday 24.1.2014, Magha 4, S.E. 1935, Issue No.15

NOTIFICATION

No.A. 32012/1/2011 - P&AR(GSW)/pt, the 15th January, 2014. In exercise of the powers
conferred by the proviso to  Article 309 of the Constitution of India, the Governor of Mizoram
is pleased to make the following  rules for regulating the recruitment of eemployees on Contract
basis under the Government of Mizoram, namely :

1. Short Title & Commencement
(1)   These Rules may be called the Mizoram Group ‘A’ and ‘B’ posts Recruitment (on

  Contract Basis) Rules, 2013

  (2)   These rules shall come into force with immediate effect

2. Application
(1)     These Rules shall apply to all recruitment on Contract basis for Group ‘A’ and ‘B’

posts under the Government of Mizoram

  (2)   These Rules shall not be applicable to recruitment under Centrally Sponsored
  Schemes (CSS), Co-terminus post(s) and re-employment of pensioners on
  Contract basis.

3. Recruitment on Contract Basis
(1) Recruitment on Contract basis for Group ‘A’ and ‘B’ post(s) under the Government

of Mizoram against sanctioned post(s) which are likely to last for more than 3
years shall be made through the Mizoram Public Service Commission as per the
Recruitment Rules in force for such post(s)

  (2)   Recruitment on Contract basis for Group ‘A’ and ‘B’ post(s) under the Government
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  of Mizoram shall be made within the direct recruitment quota in the Recruitment
  Rules in force for such post(s)

4. Regularisation of Contract basis
(1)    Regularisation of employees recruited by Mizoram Public Service Commission on

Contract basis for Group ‘A’ and ‘B’ post(s) under the Government of Mizoram shall
be done under the “Government of Mizoram Regularisation of Contract Employees
Scheme, 2008” as amended from time to time

(2)    Contract employees for Group ‘A’ and ‘B’ post(s) under the Government of Mizoram
which are not recruited throuh Mizoram Public Service Commission after the
commencement of these Rules shall not be entitled to regularisation under the “
Government of Mizoram Regularisation of Contract Employees Scheme, 2008” as
amended from time to time.

(3)    All recruitments on Contract basis which were recommended by the duly authorized
Selection Committee/Departmental Promotion Committee with prior approval of
Personnel & Administrative Reforms Department and Finance Department prior to
the commencement of these rules shall be treated as valid recruitment for the purpose
of regularisation of Contract employees under the “Government of Mizoram
Regularisation of Contract Employees Scheme, 2008” as amended from time to time

5. Power to relax
Where the Governor is of the opinion that it is necessary or expedient so to do, he may, by
order and for reasons to be recorded in writing and in consultation with he Mizoram Public
Service Commission, relax any of the provision of these rules.

6. Repeal
The Selection Committee constituted by the Government of Mizoram for engagement of
Group ‘A’ and ‘B’ posts on contract vide Notification No.A.41012/1/2003-P&AR(GSW)
dated 19.07.2010 shall stand repealed on adn from the date of commencement of these
Rules.

By orders etc.

C.Zothankhumi,
Additional Secretary to the Govt. of Mizoram,

             Depatt. of Personnel & Adve. Reforms.
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APPENDIX - III (g)

The Mizoram Gazette
EXTRA ORDINARY

Published by Authority
RNI No. 27009/1973                                              Postal Regn. No. N.E - 313 (Mz) 2006-2008

Vol. XLIII Aizawl, Thursday, 29.5.2014, Jyaistha 8, S.E. 1936,     Issue No. 254

NOTIFICATION

No.A.12017/2/91-P&AR(GSW), the 28th May, 2014.          In exercise of the powers conferred
by the proviso to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1994 as amended from time to time
(hereinafter referred to as the Principal Regulations) issued under Notification No.A.12017/2/
91- P&AR(GSW) and published in the Mizoram Gazette, Vol.XXIII Extra-ordinary Issue No.131
dt. 20.07.1994, namely :-

(1) These Regulations may be called the Mizoram Public Service
Commission (Limitation of Functions) (Sixth Amendment)
Regulations, 2013.

(2) They shall come into force from the date of their publication in the
Official Gazette.

Clause (b)Regulation 4 of the Principal Regulations shall be substituted
as follows, namely  :-
“(b) Promotion from a lower to a higher grade or post in respect of all
posts of Group ‘B’ (Non-Gazetted) and below”.

By orders etc.

Additional Secretary to the Govt. of Mizoram,
Depatt. of Personnel & Adve. Reforms.

1. Short title and
commencement

2. Amendment of
Regulation 4
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APPENDIX - III (h)

The Mizoram Gazette
EXTRA ORDINARY

Published by Authority
RNI No. 27009/1973  Postal Regn. No. NE-313(MZ) 2006-2008

VoL. XLVIII Aizawl, Friday, 21.6.2019   Jyaistha 31, S.E. 1941, Issue No.399

NOTIFICATION

No.A. 12017/2/2003 - P&AR(GSW), the 17th June, 2019. In exercise of the powers conferred by
the provisio to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram i
splease to make the following regulations further to amend the Mizoram Public Service Commission
( Limitation of Functions) Regulations, 1994 specifying matters in which it shall not be necessary
for the Mizoram Public Service Commission to be consulted, namely :-

1. Short tiltle and commencement:
1) These   Regulations  may  be  called  the Mizoram Public Service Commission

(Limitation  of   Functions) (Amendment)  Regulations, 2019.
2) There shall come into force from the date of their publication in the Official Gazette.

2.  Amendment of regulation 3 :

1) In the  Mizoram Public Service Commission (Limitation  of   Functions) Regulations,
 1994 (hereinafter refrred to as the Principal Regulations) entries in clause (a) of regulation
(3) shall be substituted as follow, namely:
“(a) Appointment through direct recruitment by the Governor or by an authority other

than the Governor in respect of Group ‘B’ (Non-Gazetted), Group ‘C’ and Group ‘D’
posts
Provided that the recruitment of all posts for the establishment of Zoram Medical
College shall stand exempted from consultation with the Commission”

2) Clause (f) of regulation (3) of the Principal Regulations shall be deleted.

3) After caluse (j) of regulation 3 of the Principal Regulations, new clauses (k), (l) and
(m) shall be inserted as follows, namely:

“(k) Appointment   through deputation by the Governor or by an authority other
than the Governor in respect of Group ‘A’, ‘B’, ‘C’ and ‘D’ posts save as
otherwise expressly provided in the recruitment rules

(l) Appointment through absorption by the Governor or by an authority other than
the Governor in respect of Group ‘B’ (Non-Gazetted), Group ‘C’ and Group ‘D’
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posts save as otherwise expressly provided in the recruitment rules
(m) Appointment through regularisation of Contract/Work-chraged/Muster Roll/

Officiating or ad hoc employees by the Governor or by an authority other
than the Governor in respect of Group ‘B’ (Gazetted), Group ‘C’ and ‘D’ posts
save as otherwise expressly provided in the recruitment rules”

3. Amendment of regulation 4 :- After clause (c) of regulation 4 of the Principal Regulations,
new clause (d) shall be inserted as follows, namely:
“(d) Promotion through limited departmental examination from a lower to a higher post/

grade to Group ‘B’ (Non-Gazetted) posts and below”

4. Amendment of regulation 6 :- After regulation 6 of the Principal Regulations, new
regulations viz. 6A and 6B shall be inserted as follows, namely:
“6A. It shall not be necessary to consult the Commission in regard to any claim by or in

respect of a person who is serving or has served under the State Government in a civil
capacity, tha6t any costs incurred by him in defending legal proceeding institued against
him in respect of acts done or purporting to be done in the execution of his duty should
be paid out of the Consolidated Fund of the State as mentioned in sub-clause (d) of clause
(3) of article 320 of the Constitution:
a) In the case of person belonging to Group ‘B’ (Non-Gazetted), Group ‘C’ and Group

‘D’ posts
b) In any case, where  the Government accepted the claim of the person”

6B. It shall not be necessary to consult the Commission on any claim for the award of a
pension in respect of injuries sustained by a person while serving under the State
Government in a civil capacity, and any question as to the amount of any such award as
mentioned in sub-clause (e) of clause (3) of article 320 of the Constitution:
a) In the case of person belonging to Group ‘B’ (Non-Gazetted), Group ‘C’ and Group

‘D’ posts”

          By Order etc.

Lalrinsanga,
Joint Secretary to the Govt. of Mizoram,

Department of Personnel & Adminitrative
Reforms.
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Sl.No Name of Post
Pay 

Level
Name of 

Department
Classific

ation
No.of 

Vacancy
Date of 
Advt.

1 MCS(Combined)
(i) MCS
(ii) MPS
(iii) MF&AS
(iv) MIS

10
(i) DP&AR(CSW)
(ii) Home
(iii) Finance
(iv) I&PR

A
(i) 14+1 (PwD)

(ii) 8
(iii) 8
(iv) 4

11.3.2021

2 Jr. Grade Of MES (P&E 
Cadre)

10 Power & Electricity A 5
21.2.2022

3 Clinical Research Officer 10 Health & Family 
Welfare

A 1 2.3.2022

Total = 41

Sl.No Name of Post
Pay

Level
Name of 

Department
Classific

ation
No.of
 Post

Date of 
Advt.

1 Sericulture Extension 
Officer

7 Sericulture B(G) 4
11.5.2022

2 Grade III of MJS (Civil 
Judge)

Law & Judicial A 7
1.6.2022

3 Asst. Controller of 
Mines

10 Geology & Mining A 1
6.6.2022

4 Circle Education Officer 
(CEO)

8 School Education B(G) 8
7.6.2022

5 Grade II of MHS 
(Specialist Sub Cadre)

11 Health & Family 
Welfare

A 5
15.7.2022

6 Grade III of MHS 
(GDMO Sub Cadre)

10 Health & Family 
Welfare

A 6
15.7.2022

7 Grade III of MHS 
(Dental Surgeon Sub 
Cadre)

10 Health & Family 
Welfare

A 6
15.7.2022

8 Grade-V of MSCS (Co-
operative Audit 
Officer)

7 Cooperation B(G) 6
25.7.2022

9 Geologist Junior 10 Geology & Mining A 1 11.8.2022
10 Principal (IASE) 14 Higher & Technical A 1 12.12.2022
11 Grade I of MHS (Super 

Specialist Sub Cadre) 
(Nephrology)

12 Health & Family 
Welfare

A 1
25.1.2023

Jr. Grade of 
MCS(Combined)

(i) MCS DP&AR (CSW) 9+1(PwD)

(ii) MPS Home 8
(iii) MF&AS Finance 9+1(PwD)
(iv) MIS I&PR 4+1

(PwD)
79

120Grand Total (a+b)

10

A

Total 

(i)  Advertisements notified in 2020-2021 and 2021-2022 for which recruitment 
process is completed during  2022-2023

 (ii)  Advertisements notified during  2022-2023 for Direct Recruitment

16.3.2023

12

APPENDIX IV

Direct Recruitments conducted by the Commission

(a) Advertisements notified for Direct Recruitment
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Sl.No Name of Post
No of 

Applications
 received

No of 
Applications

 rejected

No. of Valid 
Applications 

Remark

1 Jr. Grade MCS (Combined) 6902 102 6800
Advt. No. 7 

of 2020-2021

2
Jr. Grade MES, P&E Cadre 
(Electric Wing)

247 3 244
Advt. No. 2 

of 2021-2022

3 Clinical Research Officer 56 40 16

4 Sericulture Extension Officer 54 1 53

5 Grade III of MJS (Civil Judge) 388 21 367

6 Asst. Controller of Mines 20 20

7 Circle Education Officer 703 8 695

8
Grade II of MHS (Specialist 
Sub Cadre) 17 1 16

9
Grade III of MHS (GDMO Sub 
Cadre) 93 2 91

10
Grade III of MHS (Dental 
Surgeon Sub Cadre) 223 47 176

11 Grade V of MSCS 3022 20 3,002

12 Geologist Jr. 84 9 75

13
Grade I of MHS (Super 
Specialist Sub Cadre) 
(Nephrology)

2 1 1

14 Principal, IASE 1 1

Total 11,812 255 11,557

(b)Applications received, rejected & valid during the year 2022-2023
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Note : a) Grade I of MHS (Super Specalist Sub Cadre) (Nephrology) and Principal (IASE) were carried out
    by Personal Interview only
b) MCS(Combined), 2022-2023 carried forward for 2023-2024

Sl.
No

Name of Post
Date of 

Examination
No. of Candidate 

appeared
Remark

MCS(Combined) Competitive 
Examinations, 2021

a) Preliminary Exam 24.11.2021 3619

b) Main Exam 21-26.4.2022 382

2 Jr. Grade of MES, P&E Cadre 
(Electric Wing)

3-4.6.2022
8-10.6.2022

119 Advt. No. 2 
of 2021–22

3 Clinical Research Officer 18-19.8.2022 12 Advt. No. 3 
of 2021– 22

4 Sericulture Extension Officer 2-4.8.2022 38

Grade III of MJS (Civil  Judge)

a) Preliminary Exam 26.8.2022 367

b) Main Exam 11-12.10.2022 68

6 Asst. Controller of Mines 6-7.10.2022 7

7 Circle Education Officer 27-29.9.2022 282

8 Grade II of MHS (Specialist Sub 
Cadre)

3-6.10.2022 9

9 Grade III of MHS (GDMO Sub 
Cadre)

19-21.10.2022 60

10 Grade III of MHS (Dental Sugeon 
Sub Cadre)

19-21.10.2022 125

11 Grade V of MSCS (CAO) 14-16.12.2022 874

12 Geologist Jr. 28-30.11.2022 26

Total 5988

(c )  Competitive Examinations conducted & candidates appeared during the 
year 2022-2023

1 Advt No. 7 
of 2020-21

5
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Sl.No Name of Post
Name of

 Department
Level

No.of 
Candidates
 called for 
Personal 

Interview

Dates of 
Interview

No. of 
Successful 
Candidates

1 MCS(Combined)
(i) MCS
(ii) MPS
(iii) MF&AS
(iv) MIS

(i) DP&AR(CSW)
(ii)  Home
(iii) Finance
(iv) I&PR

10 71 22-30.9.2022 35

2 Jr. Grade of MES, P&E 
Cadre
(Electrical Wing)

Power & Electricity 10 35 9-11.11.2022 5

3 Clinical Research 
Officer

Health & Family 
Welfare

10 4 5.9.2022 1

4 Sericulture Extension 
Officer

Sericulture 7 15 14-15.11.2022 4

5 Grade III of MJS(Civil  
Judge)

Law  & Judicial 7 12.12.2022 7

6 Asst. Controller of 
Mines

Geology & Mining 10 4 17.11.2022 1

7 Circle  Education 
Officer 

School Education 8 32 18-20.1.2023 8

8 Grade II of MHS
(Specialist Sub Cadre)

Health & Family 
Welfare

11 7 18.11.2022 5

9 Grade III of MHS
(GDMO Sub Cadre)

Health & Family 
Welfare

10 24 15-16.12.2022 6

10 Grade III of MHS
(Dental Surgeon Sub 
Cadre)

Health & Family 
Welfare

10 24 19-20.12.2022 6

11 Geologist Jr. Geology & Mining 10 5 31.1.2023 1

12 Grade I of MHS
(Super Specialist Sub 
Cadre)

Health & Family 
Welfare

12 1 24.3.2023 1

13 Principal, IASE Higher & Technical 
Education

14 1 24.3.2023 1

Total 159 81

(d) No. of  Personal Interviews & Successful candidates during the year 
2022-2023
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Sl.
No

Name of Post
Name of

 Department

No.of 
Candidates

recommended
1 Grade III of M HS (GDM O Sub 

Cadre)
Health & Family Welfare 1

2 Program m e Coordinator Art &  Culture 1

Total 2

(e )  Candidates recommended for Appointment  from Reserved Panel during 
the year 2022-2023
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Sl.
No

Name of Post
Name of 

Department
Pay 

Leve l
No of 
post

Date  of DPC 
meeting

1 Assistant Director
Social Welfare & 

Tribal Affair
10 1 08-04-2022

2 Deputy Director School Education 11 1 08-04-2022

3
College Librarian Stage-4
(Selection Grade)

H&TE 13 7 08-04-2022

4 Senior Grade of MES(NF)(Civil) P&E 11 1 08-04-2022

5 Senior Grade of MFS EF&CC 11 2 08-04-2022

6 District Programme Officer
Social Welfare & 

Tribal Affair
11 2 08-04-2022

7 Senior Grade Lecturer (Stage 2) H&TE 11A 34 08-04-2022

8 CDPO
Social Welfare & 

Tribal Affair
10 3 29-04-2022

9 Junior Grade of MES(Elect) P&E 10 2 29-04-2022

10 Junior Grade of MES(Civil) P&E 10 1 29-04-2022

11 Director Tourism 13 1 29-04-2022

12 Inspector of Police (AB) Home 8 3 29-04-2022

13 Inspector of Police (Operator) Home(MPRO) 8 1 29-04-2022

14 Deputy Director DM&R 11 1 29-04-2022

15 JAG of MFS EF&CC 12 2 29-04-2022

16 Associate Professor Stage-4 H&TE 13 23 29-04-2022

17 Chief Chemist PHE 11 1 06-05-2022

18 Junior Grade of MSS DP&AR(SSW) 10 13 06-05-2022

19 Hindi Education Officer School Education 10 7 06-05-2022

20 Inspector of Police (UB) Home 8 1 06-05-2022

21 JAG of MAH&VS AH&Vety 12 4 13-05-2022

22 DSP(Communication)(MPRO) Home 10 1 13-05-2022

23 JAG of MES  P&E 12 1 13-05-2022

Proposals for Promotion considered by the Commission during 2022-2023

APPENDIX V
Promotion
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Sl.
No

Name of Post
Name of 

Department
Pay 

Leve l
No of 
post

Date  of DPC 
meeting

24 Principal, ANM School, Zemabawk H&FW 10 1 20-05-2022

25 Senior Grade of MES PHE 11 5 20-05-2022

26 Supertime Grade A of MHS (H&FW) DP&AR(CSW) 14 1 20-05-2022

27 Soil Conservation Ranger LRS&WC 10 3 20-05-2022

28 Junior Grade of MPE&SS
Planning& 

Programme 
Implementation

10 2 20-05-2022

29 Selection Grade of MHS H&FW 13 12 20-05-2022

30 Director Sericulture 13 1 20-05-2022

31 Grade-I of MSCS(Addl. RCS) Cooperation 13 1 20-05-2022

32 Senior Grade of MAH&VS AH&Vety 11 4 20-05-2022

33 Junior Grade of MES PWD 10 5 20-05-2022

34 Fisheries Extension Officer Fisheries 10 2 20-05-2022

35 Supertime Grade B of MHS (H&FW) DP&AR(CSW) 13A 1 20-05-2022

36 Sericulture Promotion Officer Sericulture 8 1 27-05-2022

37 Senior Research Officer Art & Culture 11 1 27-05-2022

38 Headmaster, Govt. H/S School Education 10 26 27-05-2022

39 Grade-IV of MSCS Cooperation 10 1 27-05-2022

40 Archivists Art & Culture 10 1 27-05-2022

41 Supertime Grade B of MPS (Home) DP&AR(CSW) 13A 1 27-05-2022

42 Selection Grade of MPS Home 13 1 27-05-2022

43 JAG of MPS Home 12 1 27-05-2022

44 Senior Grade of MPS Home 11 1 27-05-2022

45 Grade-III of MSCS Cooperation 12 1 10-06-2022

46 Archaelogist Art & Culture 10 1 10-06-2022

47 Junior Grade of MES PHE 10 1 10-06-2022

48 Assistant Professor Stage-3 H&TE 12 1 10-06-2022
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Sl.
No

Name of Post
Name of 

Department
Pay 

Leve l
No of 
post

Date  of DPC 
meeting

49 Inspector of Police (UB) Home 8 1 10-06-2022

50 Supertime Grade of MAH&VS DP&AR (CSW) 14 1 10-06-2022

51 Stenographer Senior Grade DP&AR (SSW) 11 1 10-06-2022

52 Junior Grade of MAS Agriculture 10 6 10-06-2022

53 Principal, Govt HSS School Education 11A 5 17-06-2022

54 District Sericulture Officer Sericulture 10 1 17-06-2022

55 Supertime Grade B of MHS (H&FW) DP&AR(CSW) 13A 1 17-06-2022

56 Project Officer (SCERT) School Education 10 1 17-06-2022

57 Junior Grade of MPS Home 10 2 17-06-2022

58 Deputy Inspector General of Prisons Home 11 1 17-06-2022

59 Stenographer Grade-I DP&AR (SSW) 10 2 17-06-2022

60 Selection Grade of MES PHE 13 1 17-06-2022

61 Assistant Professor Stage-3 H&TE 12 31 17-06-2022

62 Superintendent of Archives Art & Culture 8 1 17-06-2022

63 Supertime Grade B of MES (P&E) DP&AR(CSW) 13A 1 17-06-2022

64 Junior Grade of MSS DP&AR (SSW) 10 1 01-07-2022

65 Senior Grade of MES I&WR 12 1 01-07-2022

66 Inspector of Police (UB) Home 8 5 01-07-2022

67 Inspector of Police (M) Home 8 10 01-07-2022

68 JAG of MHS Horticulture 12 2 01-07-2022

69 Selection Grade of MHS Horticulture 13 2 01-07-2022

70 JAG of MAS Agriculture 12 1 01-07-2022

71 AIG of Prisons Home 10 1 01-07-2022

72 Selection Grade of MES(Civil) P&E 13 1 01-07-2022

73 Superintendent of Jails Home 8 1 01-07-2022
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Sl.
No

Name of Post
Name of 

Department
Pay 

Leve l
No of 
post

Date  of  DPC 
meeting

74 Grade-V of MFCS&CA FCS&CA 7 1 01-07-2022

75 JAG of MES (Civil) P&E 12 1 01-07-2022

76 Works Manager Transport 11 1 08-07-2022

77 Deputy Director Sericulture 11 1 21-07-2022

78 Assistant Director of Survey
Land Revenue & 

Settlement
10 4 21-07-2022

79 Selection Grade of MES PWD 13 5 21-07-2022

80 Special Grade of MHS H&FW 12 1 21-07-2022

81 District Labour & Employment Officer LESDE 11 1 27-07-2022

82 Joint Director LESDE 12 1 27-07-2022

83 Inspector of Police (AB) Home 8 7 27-07-2022

84 Sub Divisional Agriculture Engineer Agriculture 10 1 27-07-2022

85 Selection Grade of MES (Mech/Elect) PWD 13 1 27-07-2022

86
Selection Grade of MES
(Senior Architect)

PWD 13 1 27-07-2022

87
Supertime Grade B of MES(Architect)
(PWD)

DP&AR(CSW) 13A 1 27-07-2022

88 Supertime Grade A of MES (PWD) DP&AR(CSW) 14 1 27-07-2022

89 Supertime Grade B of MES (PWD) DP&AR(CSW) 13A 1 27-07-2022

90 Joint Director
Social Welfare & 

Tribal Affair
12 1 02-08-2022

91 Deputy Director
Social Welfare & 

Tribal Affair
11 1 02-08-2022

92 Forest Ranger EF&CC 7 1 02-08-2022

93 Junior Grade of MPE&SS
Planning & 
Programme 

Implementation
10 1 02-08-2022

94 Junior Grade of MPS Home 10 1 02-08-2022

95 Inspector of Police (Operator) Home 8 1 02-08-2022

96 Nursing Superintendent H&FW 10 2 02-08-2022

97 Supertime Grade B of MES (PHE) DP&AR(CSW) 13A 1 02-08-2022
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98 SDEO School Education 10 2 02-08-2022

99 Selection Grade of MES (Elect) P&E 13 1 05-08-2022

100 Associate Professor Stage-4 H&TE 13 14 11-08-2022

101
Deputy Commissioner of Excise & 
Narcotics

Excise & Narcotics 11 1 18-08-2022

102 Accounts Officer Finance 10 3 18-08-2022

101
Junior Grade of MPS (AB & UB)
Officiating basis promotion

Home 10 2+2 25-08-2022

102 Executive Engineer LAD 11 1 25-08-2022

103
Assistant Commissioner of Excise & 
Narcotics

Excise & Narcotics 10 2 25-08-2022

104 Selection Grade of MCS DP&AR (CSW) 13 1 25-08-2022

105 Joint Director UD&PA 12 2 25-08-2022

106 Selection Grade of MHS H&FW 13 8 25-08-2022

107 Inspector of Police (AB) Home 8 2 01-09-2022

108 Manager Printing & Stationery 10 1 01-09-2022

109 Inspector of Excise & Narcotics Excise & Narcotics 8 2 01-09-2022

110 Junior Grade of MHS Horticulture 10 2 08-09-2022

111 Promotion Officer (HTH)
Commerce & 

Industries
8 1 13-09-2022

112
District Commerce & Industries 
Officer

Commerce & 
Industries

11 1 13-09-2022

113 District Sericulture Officer Sericulture 10 1 13-09-2022

114 Stenographer Grade-I (Police) Home 10 1 13-09-2022

115 Joint Director Sericulture 12 1 21-09-2022

116 Inspector of Police (AB) Home 8 2 21-09-2022

117 Assistant Engineer LAD 11 1 21-09-2022

118 Senior Grade of MHS Horticulture 11 2 21-09-2022

119 Sericulture Extension Officer Sericulture 7 1 21-09-2022

120 Sericulture Promotion Officer Sericulture 7 4 21-09-2022
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121 Livestock Superintendent AH&Vety 8 3 21-09-2022

122 Supertime Grade A of MES (PHE) DP&AR (CSW) 14 1 21-09-2022

123 Supertime Grade B of MES (PHE) DP&AR (CSW) 13A 1 21-09-2022

124 Junior Grade of MES (Civil) PWD 10 5 26-09-2022

125 JAG of MAS Agriculture 12 2 26-09-2022

126 JAG of MCS DP&AR (CSW) 12 1 26-09-2022

127
Deputy Registrar of Cooperative 
Societies ( Grade-III of MSCS)

Cooperation 11 1 04-10-2022

128 Assistant Works Manager Transport 10 1 04-10-2022

129 Junior Grade of MES (Elect) P&E 10 1 07-10-2022

130 Joint Director
Commerce & 

Industries
12 1 07-10-2022

131 Joint Director
Social Welfare & 

Tribal Affairs
12 1 11-11-2022

132 Deputy Director/DEO School Education 11 1 11-11-2022

133 Assistant Professor Stage-5 H&TE 14 2 17-11-2022

134
Deputy Registrar of Cooperative 
Societies ( Grade-III of MSCS)

Cooperation 11 1 17-11-2022

135 Deputy Controller of Legal Metrology FCS&CA 11 1 17-11-2022

136 Asst. Controller of Legal Metrology FCS&CA 10 1 17-11-2022

137 Senior Grade of MES P&E 11 1 23-11-2022

138
Asst. Registrar of Cooperative 
Societies ( Grade-IV of MSCS)

Cooperation 10 1 29-11-2022

139
Senior & Selection Grade lecturers, 
Govt.HSS

School Education
10A & 

11
37 29-11-2022

140 Director Art & Culture 13 1 05-12-2022

141 Director Sericulture 13 1 05-12-2022

142 Assistant Commissioner of State Tax Taxation 10 1 09-12-2022

143 Deputy Commissioner of Stae Tax Taxation 11 1 09-12-2022

144 Junior Grade of MPS (UB) Home 10 2 09-12-2022
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145 Accounts Officer Finance 10 3 14-12-2022

146 Selection Grade of MES (Elect) P&E 13 1 14-12-2022

147 Senior Grade of MES (NF) P&E 11 9 14-12-2022

148 Joint Director Art & Culture 12 1 14-12-2022

149 Joint Director (Administration) LRS&WC 12 1 14-12-2022

150 Joint Director (Works & Monitoring) LRS&WC 12 1 14-12-2022

151 Supertime Grade A of MCS DP&AR (CSW) 14 4 15-12-2022

152 Inspector of Police (AB) Home 8 1 21-12-2022

153 Deputy Director/DEO School Education 11 4 21-12-2022

154 Senior Grade of MES (Civil) (NF) PWD 11 3 21-12-2022

155 Supertime Grade B of MCS DP&AR (CSW) 13A 4 21-12-2022

156 Selection Grade of MCS DP&AR (CSW) 13 4 21-12-2022

157 JAG of MCS DP&AR (CSW) 12 4 21-12-2022

158 Senior Grade of MAH&VS AH&Vety 11 2 21-12-2022

159
Asst. Registrar of Cooperative 
Societies ( Grade-IV of MSCS)

Cooperation 10 1 21-12-2022

160 Selection Grade of MSS DP&AR (SSW) 13 1 24-01-2023

161
Supertime Grade B of MHS
(Director, Hospital & Medical Edn.)

DP&AR (CSW) 13A 1 24-01-2023

162
Supertime Grade B of MHS
(Health Services) (H&FW)

DP&AR (CSW) 13A 1 24-01-2023

163
Supertime Grade A of MHS
(Principal Director) (H&FW)

DP&AR (CSW) 14 1 24-01-2023

164
Addl. Registrar of Cooperative 
Societies

Cooperation 13 1 24-01-2023

165 Inspector of Police (Fitter) Home 8 1 27-01-2023

166 Commissioner of State Tax Taxation 13 1 27-01-2023

167
Supertime Grade B of MES (Elect) 
(P&E)

DP&AR (CSW) 13A 1 02-02-2023

168 Supertime Grade of MAS Agriculture 13A 1 08-02-2023
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169 Junior Grade of MES (Civil) P&E 10 1 08-02-2023

170 Selection Grade of MAH&VS AH&Vety 13 1 08-02-2023

171 Nursing Superintendent H&FW 10 2 08-02-2023

172 Joint Director
Commerce & 

Industries
12 1 14-02-2023

173 Inspector (Radio Mechanic)(MPRO) Home 8 1 14-02-2023

174 Senior Grade of MES (Elect) (NF) P&E 11 1 14-02-2023

175
Deputy Director/DCSO
(Grade-III of FCS&CA

FCS&CA 11 2 17-02-2023

176 Junior Grade of MAH&VS AH&Vety 10 4 17-02-2023

177 Senior Grade of MAH&VS AH&Vety 11 6 17-02-2023

178
Supertime Grade A of MES (E-in-C) 
(PHE)

DP&AR(CSW) 14 1 17-02-2023

179
Supertime Grade B of MES (C.E) 
(PHE)

DP&AR(CSW) 13A 1 17-02-2023

180 Selection Grade of MES (S.E) PHE 13 1 17-02-2023

181 Accounts Officer FCS&CA 10 5 17-02-2023

182 Supertime Grade A of MES (E-in-C) DP&AR(CSW) 14 1 17-02-2023

183 Addl. Commissioner of State Tax Taxation 12 1 23-02-2023

184 Joint Commissioner of State Tax Taxation 12 1 23-02-2023

185 Deputy Commissioner of State Tax Taxation 11 1 23-02-2023

186 Asst. Commissioner of State Tax Taxation 10 1 23-02-2023

187
Supertime Grade B of MES (Elect) 
(P&E)

DP&AR(CSW) 13A 1 23-02-2023

188
Joint Director (Grade-II of 
MFCS&CA)

FCS&CA 12 1 23-02-2023

189 Principal,ANM School, Mamit H&FW 10 1 01-03-2023

190 Audit & Accounts Officer Finance 10 1 01-03-2023

191 Inspector of Supplies FCS&CA 8 14 01-03-2023

192 Deputy Director Fisheries 11 1 01-03-2023

193
Grade-II of MHS (NF)(Dental 
Surgeon)

H&FW 11 1 01-03-2023
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194 Selection Grade of MHS H&FW 13 7 14-03-2023

195 Director (WCD)
Social Welfare & 

Tribal Affairs
13 13 14-03-2023

196
Supertime Grade B of MES (P&E 
cadre)

DP&AR (CSW) 13A 1 14-03-2023

197
Joint Registrar of Cooperative 
Societies ( Grade-II of MSCS)

Cooperation 12 1 14-03-2023

198 Supertime Grade B of MPS (Home) DP&AR (CSW) 13A 1 14-03-2023

199 Inspector of Police (UB) Officiating Home 8 6 14-03-2023

200 JAG of MCS DP&AR (CSW) 12 1 14-03-2023

201
Supertime Grade B of MHS
(Director, Hospital & Medical Edn.)

DP&AR (CSW) 13A 1 17-03-2023

202
Supertime Grade A of MHS
(Principal Director) (H&FW)

DP&AR (CSW) 14 1 17-03-2023

203 Assistant Director of Fisheries Fisheries 10A 1 17-03-2023

204
Assistant Director of Survey/
Assistant Survey Officer

Revenue 10 1 17-03-2023

205 Deputy Director (SCERT) School Education 11 1 24-03-2023

206 Chief Coach
Sports & Youth 

Services
10 1 24-03-2023

207
Assistant Commissioner of Excise & 
Narcotics

Excise & Narcotics 10 3 24-03-2023

208 Sericulture Promotion Officer Sericulture 8 5 28-03-2023

209 Selection Grade of MES P&E 13 1 28-03-2023

210
Grade-IV of MFCS&CA (Asst. 
Director)

FCS&CA 10 1 28-03-2023

Total 618
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1 Jr. Grade of MCS 3 3

APPENDIX - VI

 Induction to Service/Posts conducted by the Commission
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1 ADT/DTO Transport 1 5 4.4.2022 A 3 1

2 CDPO Social Wefare 1 7 5-8.4.2022 A 5 1

3 Inspector of 
Police

Home 3 4 21-24.6.2022 B(G) 3 3

4 Jr. Gr. Of 
MPE&SS

Planning & 
Programme 
Implementation

1 6 22-24.6.2022 A 3 Nil

5 Headmaster 
Govt. M/S

School 
Education

22 53 4-8.7.2022 B(G) 30 22

6 Principal, 
Govt. HSS

Higher & 
Technical 
Education

3 30 4-8.7.2022 A 16 3

7 Jr. Gr. Of 
MPE&SS

Planning & 
Programme 
Implementation

1 5 23-25.8.022 A 3 1

8 Stnographer 
Grade I

DP&AR 2 12 30.8.2022 A 9 2

9 Jr. Gr. Of MSS DP&AR(SSW) 14 43 5-14.9.2022 A 32 14

10 Principal, 
Govt. HSS

Higher & 
Technical 
Education

1 13 20-23.9.2022 A 6 1

11 Headmaster 
Govt. M/S

School Education 63 56 11-14.10.22 B(G) 17 9

12 Headmaster 
Govt. H/S

School Education 24 134 22-25.11.2022 A 47 17

13 Inspector of 
Police(Ministe
rial Uniformed 
Cadre)

Home 3 3 22-25.11.2022 B(G) 3 Nil

Total 139 371 177 74

APPENDIX - VII

Limited Departmental Examinations conducted during 2022-2023
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APPENDIX VIII

Absorption/Regularisation/Confirmation

Sl.
No

Name of Post
Name of 

Department
Classifi
cation

No of 
Officer recommended

1 Headmaster, Govt.M/S School Education B(G) 1

(b) Proposal for Absorption considered by the Commission during 2022-2023

Sl.
No

Name of Post
Name of 

Department
Classifi
cation

No. of 
Officer

1 Soil Conservation Ranger LRS&WC B(G) 3

2 Soil Conservation Ranger LRS&WC B(G) 1

3 Lecturer, Govt.HSS School Education A 8

4 Assistant Professor Stage-I, MHTC H&TE A 4

5 Assistant Professor Stage-I H&TE A 64

80

(a) Proposal for Regularization of Contract Employees considered by the 
Commission during 2022-2023

TOTAL
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1
Grade III of M HS (GDM O Sub 
Cadre)

Health & Fam ily 
Welfare

A 1 8.4.2022

2
Headm aster, Govt. Borapunsury 
High School, Lawngtlai District

School 
Education

A 1 29.4.2022

3 Jr. Grade of M F&AS Finance A 3 20.5.2022

4 Senior Resident (ZM C)
Health & Fam ily 

Welfare 
A 1 20.5.2022

5
Assistant M unicipal 
Comm issioner (AM C)

UD&PA A 1 20.5.2022

6 Inspectors FCS&CA B(G) 10 10.6.2022

7
Lecturers, Govt. C. Zakhum a HSS, 
Kolasib

School 
Education

A 11 10.6.2022

8 Circle Education Officer
School 

Education
B(G) 8 21.7.2022

9 Forest Ranger EF&CC B(G) 10 11.11.2022

10 Lecturers, Govt. HSS
School 

Education
A 5 21.9.2022

11 Jr. Grade of M CS DP&AR (CSW) A 8 26.9.2022

12 Soil Conservation Ranger LRS&WC B(G) 7 23.11.2022

13 Geologist Jr.
Comm erce & 

Industries
A 1 11.11.2022

14 Jr. Grade of M PE&SS
Planing 

&Program m e 
Im plem entation

A 6 21.12.2022

(c)  Proposal for Confirmation considered by the Commission during 2022-2023
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15
Jr. Grade of M ES (Civil & 
Architect)

PWD A 18 27.1.2023

16 Asst. Engineer (Civil) Tourism A 1 14.2.2023

17 Sericulture Extension Officer Sericulture B(G) 4 14.2.2023

18 Jr. Grade of M CS DP&AR (CSW) A 1 23.2.2023

19
Grade III of M HS (Ayush Sub 
Cadre)

Health & Fam ily 
Welfare

A 1 23.2.2023

20
Grade III of M HS (GDM O Sub 
Cadre)

Health & Fam ily 
Welfare

A 1 23.2.2023

21
Jr. Grade of M CS

DP&AR (CSW) A 2 1.3.2023

22
Asst. Professor Stage I

H&TE A 18 14.3.2023

23
Jr. Grade of M ES (Civil & 
Electrical) P&E A 2 17.3.2023

121TOTAL 
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No.of candidates
 w ho have 

passed
 the Depttl 

Examn.

1 Jr.Grade of 
M CS(P)

DP&AR 
(CSW)

11-18.7.2022 12 A 10

2 Jr.Grade 
M PS(P)

Hom e 11-18.7.2022  4 A 2

3 Jr.Grade 
M F&AS(P)

 Finance 11-18.7.2022 3 A 2

4 Jr.Grade of 
M ES

P&E, PHE, 
PWD, I&WR

26-29.7.2022 P&E - 13
PWD - 38

PHE - 6
I&WR - 1

A P&E - 6
PWD - 17

PHE - 5

5 Jr.Grade of 
M CS(P)

DP&AR
(CSW)

10-19.1.2023 4 A 4

6 Jr.Grade of 
M PS(P)

Hom e 10-19.1.2023 1 A 1

7 Jr.Grade of 
M F&AS(P)

Finance 10-19.1.2023 2 A 1

Total 84 48

APPENDIX - IX

Departmental Examinations Conducted by the Commission during 2022-
2023
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APPENDIX - X

Proposals for advice on Service/Recruitment Rules refered to the Commission
during the year 2022-2023

Sl.
No

Name of
 Department

Service/Post
Classifi
cation

Draft Rules/
Amendment

Advice 

1 Transport Group 'A' A Draft R/R Comment 
Offered

2 A.H. & Vety. Group 'B' B Draft R/R Comment 
Offered

3 DP&AR MCS (Limited Competitive 
Exam) Regulation, 2022

A Draft 
Regulation

Comment 
Offered

4 DP&AR MCS(Induction Regulation) A Draft 
Regulation

Comment 
Offered

5 LESD&E Jt. Director/Jr. Labour Officer A Draft R/R Comment 
Offered

6 Commerce & Industries Geologist Jr. A Amendment 
of R/R

Comment 
Offered

7 DP&AR MCS A Amendment 
of Rules

Comment 
Offered

8 Mizoram Lokayukta A Draft R/R Comment 
Offered

9 Geology & Mining Director/Jt. Director A Draft R/R Comment 
Offered

10 Environment & Forest Group 'A' A Draft R/R Comment 
Offered

11 DP&AR MCS (Amendment 2023) A Amendment 
Rles

Comment 
Offered

12 Environment & Forest Group 'A'  Recruitment Rules 
(2023)

A Draft R/R Comment 
Offered

13 DP&AR MSS Rules 2023 A Draft Rules Comment 
Offered

(a)  Draft/Amendment of Services/Recruitment Rules
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1 DP&AR(GSW) Group 'A' MCS Rules A 25.4.2022 Comment 
Offered

2 Sericulture Group 'A', Deputy Director A 11.5.2022 Comment 
Offered

3 LR&S Director of Survey/Asst. 
Survey Officer

A 11.5.2022 Comment 
Offered

4 Horticulture Selection Grade of MHS A 18.5.2022 Comment 
Offered

5 Commerce & Industries DCIO/Dy. DIC (IOW) A 6.6.2022 Comment 
Offered

6 LRS&WC Jt. Director 
(Work&Monitoring)
Jt. Director (Administration)

A 6.6.2022 Comment 
Offered

7 AH&Vety Addl. Director A 18.6.2022 Comment 
Offered

8 Higher & Technical 
(Hindi Training College)

Asst. Professor A 26.8.2022 Comment 
Offered

9 DP&AR(GSW) MCS(JAG) A 9.9.2022 Comment 
Offered

10 Tourism Director A 30.10.2022 Comment 
Offered

11 AH&Vety Addl. Director A 2.11.2022 Comment 
Offered

12 DP&AR(GSW) Supertime Grade 'A' of MCS A 2.11.2022 Comment 
Offered

13 DP&AR(GSW) JAG of MCS A 28.11.202 Comment 
Offered

14 MHS Computer Certificate for 
Group 'A,B&C'

7.12.2022 Comment 
Offered

(b) Proposal for advice on Relaxation of Service/Recruitment Rules referred 
during 2022-2023
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Advice

15 Agriculture Director A 5.1.2023 Com ment
Offered

16 Sericulture Deputy Director A 9.1.2023 Com ment
Offered

17 Cooperation Addl. Registrar/Jt. Registrar A 9.1.2023 Com ment
Offered

18 Transport Deputy Director A 12.1.2023 Com ment
Offered

19 DP&AR(GSW) JAG of M CS A 6.2.2023 Com ment
Offered

20 Com merce & 
Industries

Dy. Director/District 
Com merce & Industries 
Officer

A 10.2.2023 Com ment
Offered

21 AH&Vety Addl. Director (Selection 
Grade)

A 10.2.2023 Com ment
Offered

22 Hom e Superintendent of Police 
(Wireless)

A 21.2.2023 Com ment
Offered

23 DP&AR(GSW) Sr. Grade of M CS A 28.2.2023 Com ment
Offered

24 Art & Culture Dy. Director/Senior Research 
Officer

A 14.3.2023 Com ment
Offered

25 EFCC Forest Ranger B(G) 16.3.2023 Com ment
Offered

26 Agriculture Selection Grade of M AS A 24.3.2023 Com ment
Offered

27 Tourism Jt. Director A 30.3.2023 Com ment
Offered
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