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MIZORAM PUBLIC SERVICE COMMISSION
J0"ANNUAL REPORT

2020 - 2021
(1* April, 2020 - 31#March, 2021)

The Mizoram Public Service Commission,constituted in pursuance of Article 315 of the
Constitution of [ndia.has been fi unctioning with its headguarter at Aizawl since the 1*

May,1991.

THE COMMISSION AND ITS COMPOSITION :

The composition of the Commission during the year under report was as follows

Chairman
1. Lalramthanga Tochhawng IA&AS (Retd.) (From 14/01/2020t0....)

Members
2. F.J Liantluanga, MCS (Retd.) (From 03/03/2020 10 ....)
3. Er. Malsawmdawngliana, MES (Retd.) (From 03/03/2020.....)

BUDGET ALLOCATION, RECEIPT & EXPENDITURE :

During the Financial year 2020 - 2021, a provision of Rs.874.13 lakh was allocated
to the Mizoram Public Service Commission against which the Commission incurred an
expenditure of Rs.784.77 lakh and Rs.4.741akh only was received by way of collection
of Examination fees and sales of application forms etc.

FUNCTIONS :

As per provisions under Article 320 of the Constitution of India, it is the duty of the
Commission to conduct Examinations for appointment to various services and posts in
the State and to advise the Government on all matters relating to methods of recruitment
to Civil Services, and to give advice to the Government in any matter which the Governor
may refer to the Commission, as well as principles to be followed in making such
appointments, promotions and transfers from one service to another. The Commission
is also to be consulted by the Government before taking final decision on disciplinary
matters in respect of persons serving under the State Government in civil capacity. The
Commission’s advice is also to be sought regarding any claim filed by a Government
servant for payment of legal expenses incurred by him /her in defending himself / herself
in any legal proceedings instituted against him / her for acts done in the execution of his/
her duties as also on the award of compensation for injuries sustained by a Government
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servant in his / her civil capacity.

~ Asperthe provisions of the Mizoram Public Service Commission (Limitation , f
Functions) Regulations, 1994, the Commission is to be consulted by the Gnuemmm
on the following matters:

a)  Appointment to a post carrying the scale of pay of Rs. 2900.00 per month and
above,

b} Principles to be followed in making of promotions or on the suitability of
candidates for promotion by the Governor.

However, the Mizoram Public Service Commission (Limitation of Functiong)

Fegulations 1994 (hereinafier referred to as the Principal Regulations) was amended
the Govemment from time to time, and the latest amendment in respect of direct recriitment
was nofified i the Mizoram Gazetted under Memo No. A. 12017/2/2003-P&AR (GSW)
dr.17.06.2019. Thus, the existing Regulations under 3(a) were substituted and it shall oy
be necessary to consult the Commission when an appointment is to be made by the Governgr
or by any authority other than the Governor in respect of Group ‘B’(Non-Gazetted),
"C" and Group ‘D’ posts.Proviso to this Regulations exempt the recruitment of all posts of
Zoram Medical College from consultation with the Commission .Again,some provisions
in the Principal Regulation were deleted ,and new provisions were inserted in this amendment
Regulations.

Again, by virte of the provisions of the Office Memorandum issued by the State
Government in the Department of Personnel & Administrative Reforms(General Serviee
Wing)vide No A 3101112019 -PEAR(GSW)Dated 14th June, 2019, it became the duty
of the Commission to give advice on the matter of Confirmation to Service, or Extension
of probation period to a person on Probation whose recruitment were under the purview of

the Commission,
Details may be seen at Appendix - I, I{A), ILII(A), IT(B) ,II{C),II(D) and II(E)
The works of the Commuission for the period under report could be summarised as
under:
1} Recruitment to the service or post of all gazetted post under the State Government,

2) Promotion from lower post to higher post/grade,including through Limited
Departmental Examimation of all gazetted post under the State Government.

3) To give advice in all matters relating to the method of recruitment and on the
principles to be followed in making appointment to all gazetted posts under the
State Government.

4} To give advice on Disciplinary cases.
5) To give advice on the matter of Confirmation to Service, or Extension of probation

E TN
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period to a person on Probation whose recruitment were under the purview of
the Commission.

6) Any claim payable out of the Consolidated Fund of the State to a person serving
under the Government in a civil capacity towards the cost incurred by him/her in defending
legal proceedings instituted against him/her for acts done or purported to have been done
in execution of his'her duty

_ 7) Any claim for the award of a pension in respect of injuries sustained by a person
while serving under the State Government, in a civil capacity and any question as to the
amount of any such award.

ACHIEVEMENT :

L DIRECT RECRUITMENT : The quantum of work relating to recruitment by
Examination and interview handled by the Commission in the year under report

a)  No.of vacant posts requisitioned R
b)  No.of applications received ;484
¢} Mo of applications rejected . 194
d) No.of Examinations conducted . 12
¢) No.of candidates who appeared in the

written Examination . 3089
f) No of Personal Interview Conducted. ;16
f)  No. of candidates interviewed - 289
g)  No. of candidates recommended for appointment . 60
h)  No.of candidates recommended from reserved panel : 13
i}  No. of posts which are referred in the previous years

and for which recruitment process is completed . 40

Details may be seen at Appendix - IIL, ITI(A), III(B), HI(C), ITI(D), IE), ITI(F),
I{G), and ITI(H).

INTRODUCTION OF VIDEO INTERVIEW SYSTEM AND EXAMINATION
S.0.P

Due to prevailing Covid Pandemic, it became necessary to follow Standard Operating
Procedure(SOP) issued by the Government and the social distancing norms and Covid
Appropriate Behaviour{CAB) issued by the Commission itself. An off-line Video Interview
System was devised with advanced and latest available electronic tools and devices in
compliance to CAB. The first video interview was smoothly conducted on 05.08.2020.In
the reported period, 1 7 such interviews were conducted successfully. A system of Standard

(e
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Operatimg Procedure Tor Weidtlen Exomination was also prepared in line with the sty
norns issied by the Awthority,

I PROMOTIONREGULARIZATIONABSORBTION AND CONFIRMATION

The Commission recoived vorious proposals for filling up of vacant (o8l
by Promation/Absorption/Regularizzation and Confirmation ol person on probatioy
from ditTerent departments of the Stote Government , The Commission held 24¢
sithimgs to dehiberate theso proposals ond made suitable recommendations,

Dretails may be seen at Appendix = 1V, IV(A), IV(B), IV(C)

UL DEPARTMENTAL EXAMINATIONS :

As per the provisions laid down in the respective Service Rules/Recruitmeny
Rules, or the Deparimental Examinalion Regulation for certain services and posts
under the Government, departmental examinations were required for promotion tg
higher prade/post or for conlirmation to a service, such exanimations were conducted
on various occasions during the year under report.

Details may be seen at Appendix-V

V. LIMITED DEPARTMENTAL EXAMINATIONS

The Commission received proposals from various Government’s Departments
to conduct Limited Departmental Examinations for making promotions. Accordingly,
Limited Departmental Examinations was conducted on various occasions during the
period for promotion (o Gazetled posts and on the basis ol the results the Commission
made recommendations to the respective Departments.

Details may be scen at Appendix - VI

V. RECRUITMENT RULES & SERVICE RULES:

During the period under report there were 22 (Twenty two) referred cases
regarding framing and amendment of various Recruitment Rules/Service Rules from
the Government for vetting, All the cases were examined and the comments of the
Commission were conveyed.

Details may be seen at Appendix-VILL
VL. THE COMMISSION'S SECRETARIAT :

The Commission’s Secretariat during the period under report is headed by an
Officer from Mizoram Civil Service.

Detail may be seen at Appendix-VIII
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5.

CONSULTATION OF THE COMMISSION ON IMPOSITION OF
PENALTIES ON GOVERNMENT SERVANTS :

As enumerated in sub Clause “c” of Clause 3 of Article 320 of the Constitution of
India, the Commission is to be consulted in matters regarding imposition of penalties
on Govermment servants, During the period under report, the Commission has been
consulted in 1 case and the Commission convey its advice accordingly,

APPOINTMENT MADE WITHOUT CONSULTATION OF THE COMMISSION :

There were no instance of regular appointment made without consulting the
Commussion during the period under report.

COURT CASE :

The decisions of the Commission were challenged in the Hon'ble High Court on 3
(three) occasions during the period under report and 2 cases were withdrawn by the
pettitioners and | case was disposed in favour of the Petitioner.

RECRUITMENT SYSTEM :

The method of recruitment, eligibility criteria and other conditions are generally
pravided in the Recruitment Rules or Regulations. In addition to these rules and regulations,
the Commission devised and compiled its own Guidelines called The Mizoram Public
Service Commission(Conduct Of Examinations) Guidelines; in consonance with these
statutory rules and regulations; for fair and objective assessment of candidates suitability
for selection by way of recruitment through Written Examination and Interview, recruitment
by Sereeming and Interview and recruitment by Personal Interview only. The criteria,
procedure and methods of selections are constantly reviewed and amended and incorporated
in the Guidelines.

WORKS THROUGH RTI ACT :

The Commission, being a Public Authority, is accountable to RTI Act,2005.In the
reported period, 530 applications,seeking various information were received and were
disposed within the prescribed time by the SPIO. There were no case of appeal either to the
Departmental Appellate Authority or State Information Commussion. A sum of Rs 5300.00
in the form of application fees and a sum of RS.1629.00 as cost of documents was collected
in the year of report.
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Regd. No. N.E. 907

The Mizoram Gazette
EXTRA ORDINARY
Published by Authority

Vol. XXIII Aizawl, Wednesday, 20.7.1994, Asadha 29, S.E. 1916 Issue No. 131

NOTIFICATION

No.A. 12017/2/91 - PE&AR(GSW) : In exercise of the powers conferred by the provision to
clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram is pleased to
make the following Regulations as respects to services and posts in connection with the affairs
of the State of Mizoram, specifying matters in which it shall not be necessary for the Mizoram
Public Service Commission to be consulted.

1.

()

(a) These Regulations may be called the Mizoram Public Service Commission
(Limitations of Functions) Regulations, 1994.
(b} They shall come into force at once.

In these Regulations, unless the context otherwise requires :-

(i) *“Appointing authority” means the authority which makes the appointments
to any service or post in connection with the affairs of the State of
Mizoram;

(n) “Commission” means the Mizoram Public Service Commission;

(1) “"Constitution™ means the Constitution of India;

(iv) "Governor” means the Govemor of Mizoram

(v) “Service” or “Post” means civil service or post in connection with the
affairs of the State of Mizoram.

[t shall not be necessary for the Commission to be consulted in matters relating
to methods of recruitment to civil services and posts or the suitability of the
candidates for such appointments, in the following cases, namely

When an appointment 15 to be made by the Governor or by recruitment an
authority other than Governor to a post on a scale of pay the maximum of which
s less than . 2900/- per month.

D
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(c)
(d)

(e)

Diefinitions (f)

Limitation
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in matters
relating to
nedl @
recruitment

(2)

(h)

When it is pioposed to appoint a member of a service to a post, for
appeintment to which the rules of any other service makes a member of
other service eligible, and which in the opinion of the Governor, is normally
filled by a member of that service or is similar to posts normally filled by a
member of that service.

ILLUSTRATION

The appointment of an Officer of the Mizoram Civil Service to the
following posts does not require consultation with the Commission : Posts of
Deputy Commissioner, Joint Secretary, Deputy Secretary, Under Secretary or
Officer on Special Duty in the Secretariat,

Appointment of the personal staff of the Governor and to his Secretanat.

ﬁp;?ﬂjinnmm of Law Officers of the State except the members of the State
Judicial Service and the Gauhati High Court of Judicature.

When an officiating appointment is to be made by direct recruitment to a
permanent post, ifit is necessary in the Public interest that the appointment should

be made immediately and a reference to the Commission would cause undue
delay :

Provided that, if the vacancy, actual or probable, is for a period of six months
or more, the Commission shall, as soon as possible, be consulted in all matters
mentioned in clause (3) of Article 320 of the Constitution but not later than the
30th day from the date of issue of such appointment orders.

“r]f'ﬂf‘ an HPPUiTItrlnenl 15 to be made by direct recruitment to a temporary post,
if it is necessary in the public interest that the appointment should be made
immediately and a reference to the Commission would cause undue delay

Provided that if the temporary post has been sanctioned or, is likely to
last more than six months, the Commission shall, as soon as possible, be
consulted in all matters mentioned in clause (3) of the Article 320 of the
Comstitution but not later than the 30th day from date of issue of such
appointment orders,

When it is proposed to re-appoint a retired servant of the Govemnment of India
or State Government temporarily to (i) a permanent post created in addition to
the Cadre of'the service from which he retired or (ii) a temporary post created
as addition to the Cadre of the service from which he retired or (iii) any other

ternporary post the duties of which are similar to those normally discharged by
members of that service:

When it is prpg::-scd o appoint temporarily an Officer of the Indian Armed
Forces to a Civil post or service for a period not exceeding three years;
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When it is proposed to make appeintment to a post on a contract basis for a
period not exceeding three years;

Provided that in case the appointment on a contract basis is likely to exceed
a period of three years, the Commission shall be consulted before the contract
15 renewed or extended;

When itis proposed to make any appointment to an honorary poct.

It shall not be necessary to consult the Commission on the principles to be
followed in making promotions or on the suitability of candidates for promotion
in the following cases:-

(2) Promotion to a service by an authority other than the Lovernor;

(b) Promotion from a lower to a higher grade or post within the time scale of
pay provided in the Rules unless the promotion is to be made by selection;

(¢) Officiating promotion for a period which is not likely to last for more
than one year;

Provided that if the period of officiating promotion is extended beyond the

term for which it was originally sanctioned, the period of promotion shall, for purpose
of this regulation, be reckoned from the date when the promotion originally took
effect and not from the date of the extension of the period.

5!

It shall not be necessary to consult the Commission on the principles to be followed
in making transfer or on the suitability of candidates for transfer from one post
to another in the same service.

1t shall not be necessary for the Commission to be of consulted in disciplinary
matters in the following cases :-

(a) in passing an order by any authority other than Governor, whether the
order passed is an original, an appellate or a revisionary order;

(b) by the Governor, when rejecting a petition or memorial;

(¢) in any case in which the Commission has at any previous stage been
consulted as to the order to be passed and no fresh question has thereafier
arisen for determination.

2D
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ILLUSTRATIONS

(a) The stoppage of an officer appointed by the Governor at an efficiency
bar does not require consultation with the Commission.

(b)  an officer is censured by the Governor. It is not necessary to consult
Commission before the order of censure is passed;

(¢) an officer is suspended pending an enquiry into his conduct. The
Commission need not be consulted before the order of suspension 15

passed;
Limitation - : ‘
of functions  (d)  itis proposed to dismiss a State Service Officer or to reduce his pension.
in respect of The Commission must be consulted before an order is passed by the
promotion Gﬂ‘r’ﬂﬂlt}r,

(e) Ttshall not be necessary to consult the Commission in any case relating

to:

(i)  the termination of probation of any persomn;

(i) the discharge of reversion of a person otherwise than as penalty;

(iii) the termination of the employment of a person in accordance with

the terms of his contract or employment:
{iv) the imposition of any penalty laid down in any rule or order for
; ¥
failure to pass any test or examination within a specified time;

T (f)  Reduction in pension in a disciplinary case. The pension of an official is
of functions reduced by the Head of Department. The appeal is filled before the
i respect of Governor. The Commission should be consulted before the appeal is
transfer disposed of by Governor;
Limitation \8) AnAssistantin a District Office is dismissed by the District Officer. He
of functions appeals to the Governor, The Commission will be consulted before an
in respect of order is passed by the Governor.
disciplinary
CASES

(h) An official in a subordinate service is dismissed by the Head of
Department. An appeal made to the Governor. It is not necessary for
the Head of Department to consult the Commission before
dismissing the official. But the Commission should be consulted by
the Governor before deciding the appeal;
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(1) An Officer who was dismisse by an original order of the Governor
memonalizes the Governor against that order. The Commission need not

be consulted on the memorial if the order of dismissal was after consulting
the Commission.

(1) An official was dismissed on his appeal rejected by an authority
Subordinate to the Governor, He memoralizes the Governor against that
order. The Commission must be consulted before the Governor re-instates
him but not if the Governor decides to reject his memorial.

7. All previous Regulation made on the subject shall stand repealed on and from
the date of the commencement of this Regulation;

Provided that any action or actions taken under such Regulations hereby
repealed shall be deemed to have been taken under these Regulations.

By order etc.

Lalmalsawma
Secretary to the Govt. of Mizoram
Deptt. of Personnel & Admn. Reforms
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APPENDIX - I(A)

Regd. No. NE- 907

- lﬂﬂ— :
The Mizoram Gazette
EXTRA ORDINARY
Published by Authority

VoL. XXV Aizawl, Monday, 20.5.1996, Vaisakha 30, S.E. 1918, Issuc No. 224

NOTIFICATION

No.A. 12017/2/91 - P&AR(GSW), the 20% May, 1996. In exercise of the powers conferred by
the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1994 under Notification No.A. 12017/2/
91 - PEAR(GSW) Issue No. 131 date 20.7.1994 of the Mizoram Gazette namely :-

1.  Short title and (a) These Regulations may be called the Mizoram Public
commen-centent Service Commission ( Limitation of Functions) ( Amendment)

Regulations, 1996,

(b) They shall come into force on the date of publication in the
Dfficial Gazette.

2. The existing provision under Rule 3(a) in respect of Limitation of Functions in matters
relating to methods of recruitment, shall be substituted by the following :-

“When an appointment is to be made by the Governor or by an authority other than
the Governor in respect of all Non-Gazetted posts”,

3. The existing provision under Rule 4 (b) relating to Limitation of Functions in respect of
promotion, shall be substituted by the following :-

“promotion from a lower to higher grade or posts in respect of all Non-Gazetted
posts.”

By Order etc.

Secretary to the Govt. of Mizoram,
Deptt. of Personnel & Adve. Reforms

Ca2->
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The Mizoram Gazette
EXTRAORDINARY
Published by Authority

Regd. No. NE- 313(MZ)
Vol. XXXVII Aizawl, Monday, 1.9.2008, Bhadra 10, S.E. 1930, Issue No. 345

NOTIFICATION

No.A. 12017/2/91 - P&AR(GSW), the 29th August, 2008. In exercise of the powers CDI'EFEIZTEd
by the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mlmrlam
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1996 under Notification No.A. 1201772/
91 - PEAR(GSW) Issue No. 224 date 20.5.1996 of the Mizoram Gazette namely :-

(a) These Regulations may be called the Mizoram Public Service
Commission (Limitation of Functions) (Amendment) Regulations,
1996,

(b) They shall come into force on the date of publication in the Official
Gazette.

2. The existing provision under Rule 3(a) in respect of Limitation of Functions in matters
relating to methods of recruitment, shall be substituted by the following :-

“When recruitment 1s to be made by the Governor or by an authority other than the Governor
in respect of all Group C and D posts”.

By Order etc.

Secretary to the Govt. of Mizoram,
Deptt. of Personne] & Adve. Reforms

CED
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The Mizoram Gazzette
EXTRA ORDINARY
Published by Authority
REGN.No.N.E.- 313 (Mz) 2006-2008

Vol XXXVIIT Aizawl, Wednesday, 25.3.2009, Chaitra 4, 5.E. 1931, Issue No.121

NOTIFICATION

No.A.12017/2/91 - P&AR (GSW), the 19" March, 2009, In exercise of the powers conferred
by the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission (Limitation of Functions), 1994 issued under Notification No. A. 12017/2/91-

P& AR(GSW) and published in the Mizoram Gazette, Vol — XXIIL, IssueNo. 131 dt. 20.07.1994
namely;-

1.  Short title and (1) These Regulations may be called the Mizoram Public Service
commencement Commission (Limitation of Functions) (Amendment) Regulations,
2009,

{(2) They shall come into force on the date of publication in the official
Gazette.

2.  Theexisting provision under regulation 4(b) relating to Limitation of Functions in respect
of promotion, shall be substituted by the following :-

“Promotion from lower to a higher grade or post in respect of all Group *C’ and *D" posts™.

By orders, etc.

Secretary to the Govt, of Mizoram
Deptt. Of Personnel & Adve. Reforms.
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APPENDIX - 11 (B)

- .

The Mizoram Gazette
EXTRA ORDINARY
Published by Authority
ENI Ne 270091973 Postal Regn. No. N.E - 313 (M=) 2006-2008

Vol. XLII Aizawl, Wednesday. 31.7.2011, Sravana 9 S.E. 1935, Issue No. 389
NOTIFICATION

NooAL 12017/ 291-P&AR(GSW), the 30th July, 2013. In exercise of the powers conferred by
the provision to clause (3) of Article 320 of the Constitution of India, the Governor n_f Mlzur;m
hereby makes the following Regulations further to amend the Mizoram Public Sen_rm::
Commission { Limitation of Functions) Regulations, 1994 as amended from time to fime
(hereinafter referred to as the Principal Regulations) issued under Notification No.A. 1201772/
9] - P& AR(GSW) and published in the Mizoram Gazette, Vol. XXIII Extra-ordinary Issue No.131
dr. 20.07.1994, namely :-

1. Shortttleand (a) These Regulations may be called the Mizoram Public Service
COMImencement Commission (Limitation of Functions) (Fifth Amendment)
Regulations, 2013.

(b) They shall come into force from the date of their publication in the
Official Gazette.

Clause (a) of Regulation 3 of the Principal Regualtions shall be substituted
as follows, namely:-
“(a) When recruitment is to be made by the Governor or by an
authority other than the Governor in respect of all posts carrying a
Grade Pay of ¥ 4200/-pm below™

Clause (b) of Regulation 4 of the Principal Regulations shall be substituted

Amendmentof ~ as follows, namely:-
Regulation 4 “(b) Promotion from a lower to a higher grade or post in respect of
all posts carrying a Grade Pay of T 4200/-pm and below™

I

Amendment of
Regulanon 3

[¥]

By Order etc.

Addl.Secretary to the Govt. of Mizoram
Deptt. of Personnel & Adve. Reforms.
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APPENDIX - II(C)

The Mizoram Gazette
EXTRA ORDINARY
Published by Authority
RNI No. 27009/1973 Postal Regn. No. NE-313(MZ) 2006-2008  Re. 1/- per page

VoL.- XLIII Aizawl, Friday 24.1.2014, Magha 4, S.E. 1935, Issue No.l5

NOTIFICATION

No.A. 32012/1/2011 - P&AR(GSW)/pt, the 15® January, 2014. In exercise of the powers
conferred by the proviso to Article 309 of the Constitution of India, the Governor of Mizoram
is pleased to make the following rules for regulating the recruitment of eemployees on Contract

basis under the Government of Mizoram, namely :

I.  Short Title & Commencement :
(1) These Rules may be called the Mizoram Group *A’ and ‘B’ posts Recruitment (on
Contract Basis) Rules, 2013

(2)  These rules shall come into force with immediate effect

2. Application
(1) These Rules shall apply to all recruitment on Contract basis for Group ‘A" and ‘B’
posts under the Government of Mizoram

(2) These Rules shall not be applicable to recruitment under Centrally Sponsored
Schemes (CSS), Co-terminus post(s) and re-employment of pensioners on

Contract basis.

1. Recruitment on Contract Basis

(1) Recruitment on Contract basis for Group “A” and ‘B’ post(s) under the Government
of Mizoram against sanctioned post(s) which are likely to last for more than 3
vears shall be made through the Mizoram Public Service Commission as per the

Recruitment Rules in force for such post(s)

(2) Recruitment on Contract basis for Group *A” and ‘B’ post(s) under the Government
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4.

of Mizoram shall be made within the direct recruitment quota in the Recruitment
Rules in force for such post(s)

Regularisation of Contract basis
(1) Regularisation of employees recruited by Mizoram Public Service Commission on
Contract basis for Group ‘A’ and ‘B’ post(s) under the Government of Mizoram shall
be done under the “Government of Mizoram Regularisation of Contract Employces
Scheme, 2008” as amended from time to time

(2) Contract employees for Group “A’ and ‘B’ post(s) under the Government of Mizoram
which are not recruited through Mizoram Public Service Commission after the
commencement of these Rules shall not be entitled to regularisation under the ©
Government of Mizoram Regularisation of Contract Employees Scheme, 20087 as
amended from time to time.

(3) Al recruitments on Contract basis which were recommended by the duly authorized
Selection Committee/Departmental Promotion Committee with prior approval of
Personnel & Administrative Reforms Department and Finance Department prior to
the commencement of these rules shall be treated as valid recruitment for the purpose
of regularisation of Contract employees under the “Government of Mizoram
Regularisation of Contract Employees Scheme, 2008™ as amended from time to time

Power to relax

Where the Governor is of the opinion that it is necessary or expedient so to do, he may, by
order and for reasons to be recorded in writing and in consultation with he Mizoram Public

Service Commission, relax any of the provision of these rules.

Repeal

The Selection Committee constituted by the Government of Mizoram for engagement of
Group ‘A’ and *B’ posts on contract vide Notification No.A.41012/1/2003-P&AR{GSW)
dated [9.07.2010 shall stand repealed on adn from the date of commencement of these

Rules.

By orders etc.

C.Zothankhurm,
Additional Secretary to the Govt, of Mizoram,
Depatt. of Personnel & Adve, Reforms.

SELD
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APPENDIX -11(D)

The Mizoram Gazette
EXTRA ORDINARY
Published by Authority
RNT No. 27009/1973 Postal Regn. No. N.E - 313 (Mz) 2006-2008

Vol XLIT  Aizawd, Thursday, 29.5.2014, Jyvaistha8,  S.E. 1936, Issue No. 254

NOTIFICATION

No.A12017/2/91-P&AR{GSW), the 28" May, 2014, In exercise of the powers conferred
hy the proviso to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1994 as amended from time to time
(hereinafter referred to as the Principal Regulations) issued under Notification No.A.12017/2/
91- P&AR(GSW) and published in the Mizoram Gazette, Vol X XIIT Extra-ordinary Issue No.131
dt. 20.07.1994, namely :-

1. Shorttitle and (1) These Regulations may be called the Mizoram Public Service
COTMEnCement Commission (Limitation of Functions) (Sixth Amendment)
Regulations, 2013,

(2) They shall come into force from the date of their publication in the
Official Gazette.

]
2. Amendment of Clause (b)Regulation 4 of the Principal Regulations shall be substituted
Regulation 4 as follows, namely :-
“(b) Promotion from a lower to a higher grade or post in respect of all
posts of Group ‘B” (Non-Gazetted) and below™.

By orders etc.

Additional Secretary to the Govt. of Mizoram,
Depatit. of Personnel & Adve. Reforms.
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The Mizor;m (Gazette

_ EXTRAORDINARY
Published by Authority
RNI Ko, 27009/1973 Postal Regn. No. NE-313(MZ) 2006-2008
VOL- XIVII  Aizawl, Friday 2162019 Jvaistha 31, SE. 1941, [IssueNo 359
NOTIFICATION

No A 12017/2/2003-PRAR(GEW), the 17* Jure, 2018, In exsrcise of the powers confarred by
the pravisa ba clause {3} of articke 320 of the Constitution, the Gavemor of Mizoram is pleased to meke the
fallwing requiations Further to amend the Mizoram Pubilic Service Commission (Limitstion of Functions)
Regulations, 1954 specifying matters in which it shall not be necessary for the Mizoram Public Service
Cormmission to be consulted, namedy:-

1. Short title and commencement:
1) These regulations may be called the Mizoram Public Service Comsmission (Limitation of

Functiors) (Amerdment) Regulations, 2015
2} Thay shall came ino force from the date of thelr publication in the Officlal Gazstte.

2. Amendment of regulstion 3 :

1) In the Mizoram Public Service Commission {Limitation of Funclions) Regulations, 1964
{hereinafier referred to a5 the Principal Regulations), entries In clause (a) of regulation (I}
shall b2 substitited & failows, namaty
“fa) Appainment through direct recruitment by the Governar or by an autherity other than

th Govemer in respect of Group "B’ (Nan-Gazerted), Group *C" and Group D' posts,

Provided that the recruitment of all posts for the establishmernt of Zoram Medical Collage
shall s1and exermpled from consultation with the Commission”

2)  Clause [1) of regulation (3) of the Principal Reguistiors shall be deleted,
3 Afer clause (i} of regulation 3 of the Principal Regulations, new diauses (k). (1) and (m) shal

b inserted a5 follows, namaly;

*{k) Appolnbment through deputation by the Governor or by &n suthority other than the
Giovernor in respect of Group ‘A, 'B’, 'C" end "D’ posts save as otherwise expressly
privided fn the recruitment rules

(]  Appointment through sbsarption by the Governor of by an autharity othir than the
Governor in respect of Group ‘B’ (Non-Gazetted), Group T and Group "D pests save
a5 othenwise epressly provided in the recruitment rules

(m) Appointment through regularisation of Contract/Work-chargedMuster Rolliofficlating
or @d hoo employees by the Governor ar by an authorily oiher than the Govemnor in
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respect of Growp “B° [Non-Gazetred], Group "C” and 'D° posts save as otherwise
expressly provided in the recruitmes rules”

3. . Amendment of regulstion 4 - Aftr clause (<) of regulation-4 of the Principal Regulations, a new
clause [d] shall be irsirtad a5 faliows, namely:
“ld) Promotion through limited departmental examinaticn frem a lower 10 8 higher post/grade to

Group B’ [Non-Gezetted) posts and beiow”

£, Amendment of regulation B :- After roqulation & of the Principal Raguiations, new regulations viz
6 and 6B shall bw inaried a5 follows. ramly:
"BA. It shall not be necessary 1o comsult the Commission in regard 1o any clalm by of in respect of
8 person wh 15 Serving o has served under the State Government n o civil capacity, that any
Casls incured by him in defending Iegel proceedings instituied agairst him in respect of acts
dione o purpanting to be donein the meecution of his duty should be paid cut of the Consolidased
Fund of the State 2s mesnioned in subr-clause (d) of clause (3] of article 320 of the Canstitution:
a]  Inthecase of person belenging to Group "B’ (NenGaztte, Group 'C' and Group ‘DY posts
b} In ey other case, where the Goverrimenn sccepeed the claim of the person”

BE, It shall ot be recessary to consult the Commission on any claim for the avward of a pension in
respect of injuries sustained by @ person while sarving under the State Govemment in a chil
capstity, and any question 25 1o the amount of any such avard a5 mentioned in sub-clause (g}
of clause (3) of article 320 of the Constinstion: .
3l Inthecass of person belonging 1o Group B (Non-Gazsted), Group 'C” and Grop D’ posts

By oo, slc.

Lalrinsanga,
Joint Secretary to the Govt. of Mizoram,
Department of Personnel & Administrative Reforms,

Notes: The Principal Regulatioes were notified vide No, 81201 7/2/91-P&ARIGEW) end published Inthe
Mizorsm Gazetts Exira Ordirary lssue Mo, 137 dated 20,07, 1994 and sutsequently smendsd vide
1. NaAT2017291-PEAR[GSW) dated 20051996 and  putilishedd in the Mizorsm Gazeire Exira
Ovdinary lssue Mo, 224 dased 20.05,1906;
2 NoAT20M7/2/91-PEAR{GEW) deted 20.08.2008 and published in the Mizoram Garzetts Extra
Urciirisry lisue Mo, 345 dated 01.00.2008;
1 NoAT2007/201-PEARIGSW) dated 19.03.2009 ard pubkished In the Mizoram Gezetie Extrs
Oirefirary bisue No. 121 dated 25.03.2008:
4 NoAT20T2003-PEAR(GSW) deted 26,05, 2011 and published in the Mizorm Gazette Exira
Ovdinary fasue Mo, 226 datzd 30.052011;
& No ATZUIT2R1-PEARIGEW] dated 30.07.2013 and published in the Mizoram Gazeste Excra
Ordirary |ssue MNo. 389 dated 31.07.2013;
b Mo ATRNTZ9N-PEARGSW) dated 28.05.2004 and pubstishicd in the Mizoram Gazette Extra
Drdinary Fssue Mo, 254 dated 26.06.2014:
T, NoAT2017/22003-PEAR(GSW) deied 26.06.2018 and pubished in the Mizoram Gazette Extra

Ordinary |ssue Mo, 362 dated 29.06.2018;

Fublshed and lssund by Comtroller, Printing & Stfionery Department, Govemment of Bizoram
Primtad at ha Mlzoram Gavernment Press, A, CHE
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APPENDIX 111
__ Post referred by the Govt.during the year 2020-2021 for Direct Recruitment
No.of
Sl.No Name of Post Name of Classification
- Department Post
1 |Lecturer (Community Health | H&FwW A 1
Nursing)
2 | District Sainik Welfare & Home A, "
Resettlement Officer
3 |Tourist Officer Tourism B(G) 1
4 |Asst.Dir.of Fisheries/Dist. Fisherias A 2
Fisheries Dev.Officer
5 |Asst.Labour Officer LESD&E B(G) 1
& |Grade-lll of MHS HEFW A 5
(GDMO Sub-Cadre)
7 |Ir.Grade of MCS (Combined) | DP&AR(CSW) A 28
Home, Finance,
& PR
39
Total =
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APPENDIX 11l (A)

No.of Applications recieved during the year 2020-2021

Total =

Mo of
Sl.no Mame of Post Mame of De partm ant Applicatinm
recieved
1 |Lecturer (Community Health |H&FW 9
Nursing)
2 |District Sainik Welfare & Home 7
Resettlement Officer
3 |Tourist Officer Taurism 188
4 | Asst.Dir.of Fisheries/Dist. Fisheries 15
Fisheries Dev Officer
5 |Asst.Labour Officer LESD&E 176
& |Grade-lll of MHS H & FwW 89
{(GDMO Sub-Cadre)
"7 |ir.Grade of MCS (Combined) |DP&AR(CSW) 5098
Home, Finance, 18&PR
5,582
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APPENDIX - 1l (B)

No.of Applications rejected during 2020-2021

Mo.of
f -
'5l.No Name of Post P o . Applications
Departmen rejected
1 [Chemist-ll Art & Culture 5
2 lIriGrade of MPE&SS Planning 4
3 |Asst.5oil Conservation Engineer LRS&EWC .
4 |Informatics Officer ICT
19
Labour Officer
= LESD&EE 61
& LDC Fisheries
17
7 |UDc Taxation
25
& |Programme Co-Ordinator Art & Culture
26
9 | Asst.Dir of Fisheries/Dist.Fisheries |Fisheries
Dev, Officer 4
10 |Asst.Labour Officer LESDSE
2
11 |Grade-lll of MHS (GDMO Sub- HE& FW
Cadre) 13
Total = 194

CED
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APPEN DIX-1II (C)

No. Of Competitive Examination conducted during the year 2020-2021

Date of
SLNo Name of Post Name of Department e
Examination
1 |Sericulture Extension Sericulture 2-4.9.2020
Officer
2 |Asst.Scil Conservation LRS&WC 5-9.2.2021
Engineer
| 3 |Informatics Officer IcT 10-12.2.21
4 |UDC Taxation 20.3.2021
5 |Asst.Public Prosecutor Vigilance 26.11-1.12.2020

Lokayukta

& |Geologist Juniar Com.&Industries 23-25.11.2020
7 |Jr.Grade of MLS Law&Judicial 15-17.2.2021
8 |Tourist Officer Tourism 10-14.12.2020
9 |Asst.Dir.of Fisheries/DFDO |Fisheries 18-19.2.2021
10 |Asst.Labour Officer LESD&E 23-25.3.2021
11 |Grade-lll of MHS HEFW 16-18.3.2021
(GDMO Sub- Cadre)
12 |Inspector Excise&Narcotics 1-3.2.2021
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APPENDIX - Ill (D)

No.of Candidates appeared in the Competitive Examination conducted
during the year 2020-2021

" i No.of Candidates
ame
sl.No Name of Post N : appeared in the
BN Examination

1 |Sericulture Extension Officer |Sericulture 24

2 |AsstSoil Conservation LRSEWC 281

Engineer

3 |Informatics Officer IcT 296

4 |UDC Taxation 1461
5 |Asst.Public Prosecutor Vigilance 50

Lokayukta

6 |Geologist Junior Com.&Industries 100

7 |Ir.Grade of MLS Law& Judicial 335

& |Tourist Officer Tourism 188
9 |Asst.Dir.of Fisheries/DFDO  |Fisheries 15
10 |Asst.Labour Officer LESDEE 51
11 |Grade-lll of MIHS HEFW 43

{GDMO Sub-Cadre)
12 |Inspector Excise& Narcotics 245
Total = 3089

CGED
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APPENDIX - Il (E)

Personal Interview conducted during the year zozo-2021

Mo.of
Date of
sl.No NMame of Post Hame of Candidates
interviewed
1 |Geologist Junior Commerce & 5 5.8.2020
Industries
2 |Museum Guide ArtECulture 5 5.8.2020
3 ChEmiEt-“ Ar‘l‘_&{:u]turﬂ 5 5.8. EDED
4 |Grade-ll of MHS HEFw 4 6.8.2020
(pecialist Sub-Cadre)
5 |Grade-lil of MHS HEFW 119 10-14.8.2020
(Ayush Sub-Cadrea)
& |IroGrade of MPERSS Planning is 7.9.2020
7 |AsstEngg (Ciwvil) Tourism 5 B.9.2020
8 |Junior Engineer Agriculture 9 8.9.2020
S |Lecturer, Polytechnic HE&TE E 5.9.2020
10 |Lecturer {Community HEFW [ 15.12.2020
Health)MCON
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No.of
Date of
51.No Name of Post Nwig:of Candidates i
Department Interview
interviewed
11 |District Sainik Welfare & |Home 2 16.12.2020
Resettlement Officer
12 [Jr. Grade of MES PWD 33 19-21.10.2020
(Civil) & (Architect)
13 |Sericulture Extension Sericultiure 16 18-19.1.2021
Officer
14 |Assistant Professor HE&TE 49 20-29.1.2021
15 |Asst.Public Prosecutor Vigilance 4 16.3.2021
(Lokayukta)
16 |Towurist Officer Taurism 4 25.3.2021
Total = 289
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APPENDIX - 111 (F)

MNo.of
51.No Name of Post Name of Candidates
Department recommanded
1 |Geologist Junior Commerce & 1
Industries

2  |Museum Guide Art&Culture 1

3 |Chemist-lI Art&Culture 1

4 Grade-ll of MHS HEFW 2
(Specialist Sub-Cadre)

5 Grade-lll of MHS HEFW 1
{Ayush Sub-Cadre)

& |Ir.Grade of MPEESS Planning &

7 Asst.Engg [(Civil) Tourism 1

B Junior Engineer Apriculture 1

g Lecturer, Polytechnic HE&TE 2

10 |Lecturer HE FW 1

{(Community Health)
MCOMN
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¢ No.of
Sl.No Name of Post Name o Candidates
Department recommended
11 |District Sainik Welfare &  |Home 1
Resettlement Officer
12 |Ir.Grade of MES PWD 17+1
(Civil) & (Architect)
13 |Sericulture Extension Officer |Sericultiure 4
14 |Assistant Professor H&TE 17
15 |Asst.Public Prosecutor Vigilance .
(Lokayukta)
16 |Tourist Officer Tourism 1
Total = 41
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APPENDIX - Il (G)

Candidates recommended from Reserved Panel during the year 2020-2021

MNo.of
Sl. Name of Post Name of candidates
Nﬂ' D!partl'l"IEnt rg::ﬂl'l'l.lﬂﬂl"ldﬂd
1 |Grade-ll of MHS HE&FW )

(GDMO Sub-Cadra)

2 |ubc HEFW 2
3 |lunior Engineer PO 3
4 |Grade-ll of MHS HEFW 1
{Specialist Sub-Cadre)
S |Asst.Prof (RUSA) HE&TE 1
6 |Assistant Grade DPE&AR i
7 |Lecturer, Polytechnic. HETE 1
8 |Jr.Grade of MES PEE 1
9 |Junior Engineer PHE 1
Total = 13




I0M ANNUAL REPORT 2020 - 2021

APPENDIX - 11l (H)

Post which were referred in the previous year and for which recruitment
process is completed during the year 2020-2021

Mo.of
51.Noy Mame of Post Mame of Department | Classification Vacancy

1 |Geologist Junior Com.&Industries A 1

2 |Museum Guide Art&Culture B e

3 |Chemist- Art&Culture B 1

4 |Grade-lll of MHS [Ayush HEFW A i
Sub-Cadre)

5 |ir.Grade of MPERSS Planning o &

& |Sericulture Extension Sericulture BIG) 4

Officer

7 |Inspector EwcisefMNarcotics B(G) 4

& |Informatics Officer ICT A 1

9 |Labour Officer LESDEE A 1

10 |Lecturer,Polytechnic. HE&TE A 3

11 |Asst.Professor HETE A 17

Total = a0
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APPENDIX -IV

Promotion made in consuliation with M PSC doring 2020-2021

A S (T
1 |Assistant Professor Stage 2 H&TE A 7 16-Apr-20
2 |Assistant Professor Stage 3 H&TE A 7 1 6-Apr-20
3 (Serculure Promotion O fficer Serculhre B3 4 16-Apr-20
4 |Grade-1V of MSCS(Asst. Registrar) Co-operation A 1 l6-Apr-20
5 |Asst, Engineer(Home Guard) Home A 1 16-Apr-20
6 |Deputy Drector{Adult Edn, Wing) Schoel Education A 1 16=-Apr-20
7 |Sekection Grade ofMAH& VS AHE&Vety A 1 22-Apr-20
B [JAG of MAH&EVS AH&Vety A 1 22-Apr-20
9 |Supertime Grade A of MPS Home A 1 22-Apr-20
10 |Supertme Grade B of MPS Home A 1 22-Apr-20
11 |Inspector Excise & Narcotics | B(G) 3 22-Apr-20

12 |Senior Grade of MCS DP&AR(CSW) A 15 22-Apr-20

13 |Senior Grade of MAH& VS AH&Vety A | 22-Apr-20

14 |Dy, Commussioner of State Tax Taxation A 1 29-Apr-20

I3 |Asst. Commissioner of State Tax Taxation A | 29-Apr-20

2
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:.Iﬂ Mame of Posi u?p:ﬂz“':" {;:!h?f r:;:;f Date of mecting
1% |Assistant Director Coammercei Indusiries A 1 29-Apr-20
1% |[Mursing Supermtendent H&FW A 3 2%-Apr-20
20 | Livestock Superintendent AH &V ety A 4 29-Apr-20
21 |Senior LecturenM COM) H&FW A, ] 1E-Mav-20
22 [JAG ol MPE&ESS Planning A 2 18-May-20
13 |Selection Grade of MES{Mech Wing) PWD A I 18-May-20
24 [Joint Director Sericullure M 1 18-May-20
25 JAIG of Poson (5pl. Supdt.of Prisons) Home A I 22-May-20
o |Superintendent of Jails Home M l 22-May-20
27 |Grade-ll of MEFCS&CAS FCS&CA A 2 22-May-20
28 |Grade-lV of MECEECAS FCE&CA A 2 22-May-20
39 |Deputy Registrar of Co-op Society Co-operation A 3 22-May-20
30 |Grade IV of MHS Horticulure A l 29-May-20
31 |JAG of MAHEVS MH &V ety A @ 29-May-20
12 [Senior Grade of MAHE VS AH &V ety A k] 29-May-20
13 |Grade-V of MHS Horticulture A 4 20.May-20
34 |Senior Grade of MES({NE) PEE A ) 29-May-20
35 |Deputy Director Seniculiure A 1 29-May-20
36 |Supertime Grade A of MUS D& ARICSW) A l 20-May-20
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II .f?ln Name of Post [I:i]l:Titu::H EI:T:“H I;LT' Date of meeting

| 3T [Supertime Grade B of MCS DPE ARICSW) A I 29-May-20
I8 [Selection Grade of MCS DPEARICEW) A I 29-May-20
1% JAGof MCS DP&ARICEW) A 2 29-May-20
40 |Selection Grade of M55 DP&AR(SSW) A 2 5 Jun-200
41 JAGofMSES DP&AR{EEW) A 5 5-Jun-21}
42 |Senior Geade of M55 CP&ARISEW) A g 5-Jun-2i
43 |Associate Professor H&TE A 4 5-Jun-20
44  |Supertime Grade A of MES(E in C) FPWD A | §-Jun-20
45 |Supertime B of MES (CE) PWI A 2 5-Jun-20
46 |Project Officer{EQSE, SCERT) School Education A | 8-Jun-20
47 |Senior Grade of MF&AS Finance A | §-Jun-20
48 |Selection Grade of MPS Home A 2 §-Jun-20
49 \unior Grade of M35 DPAAR(EEW) A 12 0-hin-2(

\ 50 |Superintendent {Home) Social Welfare A 1 &-Jun-20
31 |Selection Grade of MES FWD A 4 10-Jul-20
32 JAGofMES PHE A 5 10-Jul-20
53 |Senior Grade of MES (NF) PWD A 2 1 0-Jul-20
54 |Senior Grade of MES {Arch) (NF) PWI A 1 T0-Jul-20
55 |Director Transport A 1 [ 0-Jul-20

GO

e
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:‘; Namc of Post I!l::qp:!::::;lt tz::::“ﬁ f:l:nf:l' Date of meeting
56 |Assistant Manager (Technical) Printing & Stationery A 1 [ (-Jul-20
57 | Technical Qe o Printing & Stationery Bi{G) | eJul-20
E8  oint Dnrecior Sericuthure A | 10-Jul-21)
58 |Deputy Direclor serculure A 1 10-Jul-20
Gl |Senior Grade of MES{Civil }{MNF) W A 6 10-Jul-20
6l |[COFD Social Welfare A 10 17-Tul-20
&5 F:C-;cw DPC for Supertime Grade A of DP& AR{CSW) A 1 17-Juk20
63 |Senior Grade Lecturer, GHSS School Education A & 17-Jul-20
64 |Senior Grade of MPS Home A 4 | T=Jul-20
65 |Selecton Grade Lecturer, GHSS School Education A 25 17-Tul-20
&6 Munior Grade of MFS'ACE Farast A | 17-Tul-20
67 |Asst DirectorfAsst. Burvey Officer Revenus A 1 17-Jul-20
68 [JAG of MES PWD A 3 17-Tul-20
6% [oint Directot{SCERT) School Edue ation A 3 17-Tul-20
70 |Asst Professor Stage 2 H&TE A 1 24-Jul-M
71 |Junior Grade of MPE&SS Planning A z TdaTul-2i
72 |Deputy Director Transport M 2 24-Jul-20
T3 |Grade IV of MHS Horticuliure A i 24-1al-20
T4 |Grade V of MHS Horticulture A 1 24-JTul-20
75 |Senior Grade of MES PWD A 1 2d-Jul-20
76 |Assistant Professor Stage-3 H&TE A 1 24-Jul-20
7T |Supertime Grade 'B' of MCS DP&AR (C3W) M | 24-Jul-20
T8 |Assmiant Sanitation Officer Un&P A BiG) I 7-Aug-20
79 |Additional Director Commerce & Industries A 3 T-Aug-20
B0 |Grade -V of MHS Horticubture A l 7-Aug-20
81 g:;::;'nmn;lf Women & Child Social Welfare A I 7-Aug-20
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=1, Mame of Classifi | Noof

X f meeti
Mo Pame: of Taut Department calion post Dwte-of sewiiilg
82 |District Programme Officer (DPO) Social Wellare A K T-Aug-20
83 |Chief Coach Spord: Touth A i 7-Aug-20

Services
84 |Wellfare Officer'Carc Taker Social Wellare B 2 T-Aug-20
85 |Toint Director Commerce & Industries| A 1 T-Aug-20
B6 |Community Health Officer H&FW B(G) 13 28-Aug-20
&7 :aluii:[ & Accounts Officen/Officiating Finance B(G) | 4-Sep-20
15}
Sports & Youth
88 |Youth Welfare Offi (- 1 4=Fep-20
ou elfare Officer Baririois B(G) ep
B2 [Additional Director School Education A i 4-Rep-20
90 |Special Officer (TRI) Art & Culture A l 4-Fep-20
21 |Senior Crade of MES [NF) FHE A [ 4-Sep-20
82 JAGofMES P&E A 3 23-Sep-20
93 |Joint Dnrector Transport A l 23-Bep-20
od El.:r:!ur Grade of MES(NFIE lect-1 PRE A 3 23-Sep-20
[Civil-1

95 |Selection Grade of MES F&E A 1 23-Scp-20
96 |Junior Grade of MES PHE A | 23-Sep-20
87 |Asst Director/Ass, Survey Cificer Revenue A 1 23-Sep-20
95 E:dﬁ-ll of MSCS (It Registrar of Co- Co-operation A 1 23-Sep-20
99 |Supertime Grade A of MES (E m C) PHE A 1 23-Sep-20

D
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102 I!_'}r:pu:'r.' Director, SCERT School Education A 2 23-Bep-20
104 (unior Grade of MPE&ESS Planning A 2 23-Sep-20
105 |Semor Grade of MPE &55 Planning M 1 23=Sep-10
106 |Soil Conservarion Rangers ;Eﬁsfr:::‘:; BG) | 3 23-Sep-20
107 |[Adventurs Programme Officer EPQEE ﬁi ;:;“m A 1 23-Sep-20
[08 [Junior Grade of MPS (UB) Haome A 9 23-3ep-20
109 |Junior Grade of MPS {Armed Branch) Home A 1 23-Sep-20
110 ?{HEE'E:;;‘J:; BAEMES PHE A | 23.8ep-20
111 |Grade-V of MFCE&CAS Supplﬁ-'ﬁf::::mmﬂf A 3 1-Oet-20
112 |Assistant Professor Stage 3 H&TE A 2 1-0et20
113 |Professor H&TE A 5 1-Oct-20
114 |[Headmaster, Govt. Middle School School Education A 24 2Oct-20
115 |Senior Grade of M55 DP&AR(SSW) A . 9Ot 20
116 |Accounts Officer Finance A 1 GOt 210
[17 |Fisheries Extension Officer Fisheries A 4 0_(Jet20
[18 |Deputy Director Zocial Walfare A 1 16-Oct-20
119 |Dy. Superintendent of Police (M) Home A 1 16-Oct-20
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5_[‘ Name of Post Name of Classifi | Noof
Mo Department cation | peyy |Date of meeting
120 [Executive Engineer UD&PA A 1 16-0et-20
121 |Dy. Director, Adult Education School Education A 1 16-0et-20
122 [unior Grade of MSS DP&AR(SSW) A 2 29.0¢t20
Selection Grade of MES
123 |2 ctrical Wing) P&E A 3 29-0ct-20
124 |Nursing Superintendent H&FWD A 1 13-Mov-20
125 [JAG of MAHE VS AH&Vety A 2 20-Nov-20
126 |Senior Grade of MAH& VS AH &V ety A 2 20-Nov-20
127 DSPEweno Grade-1) Haome A 1 20-Nov-20
128 [Grade IV of MFCS&CAS FCS&CA A 1 20-Nov-20
129 [Grade I of MFCS&CAS FCR&ECA A 1 20-Nov-20
130 [Jumor Grade of MES PHED A 2 20-Nov-20
131 [State Mass Education & Media Officer H&FWD A 20-Mov-20
132 [JAG of MES(Elect) P&E A 10 20-Mov-20
133 |Senior Grade of MES(Elect)(NF) PEE A ' 4-Dec-20
134 |Grade [ of MHS{Ayush Sub-Cadre) H&FWD A 1] 4-Dec-20
135 |Sericulture Extension Officer Sericulture BiG) 2 4-Diec-20
136 |JAG of MES({Mech)(NF) FWD A 2 4-Dec-20
137 |Supertime 'B' of MES({Chief Engineer) PEE A L [ 1-Dhec-20
138 [Tunior Grade of MES mm;::::ft::r““ A ! 11-Dec-20
139 |[Principal, H55 School Education A 2 11-Dvec-20
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= Name of Post prime ot | Catiom | pest | Date of meeting
Secial Welfore
|40 JDMrector {(Women & Child A 1 1 1-Dieg=20
Development )
141 |Grade laf MHS H& FwW A I 1 6-Dreg-20
(42 [Grade I of MHS HE FW A I 16-Dec-20
143 |Special Grade of MHS H&FW D A I 1 6-Dec-20
144 [Supertime Grade of MAH & VS AHEVETY A 1 16-Diec-20)
|45 |Chief Scientific Officer Planning A 1 16-Dec-20
(46 (Senior Grade of MES[MF) WD A | 21-Dec-20
147 [Jumaor Grade of MES P&R A 2 21-Dee-20
148 |Forest Ranger E&F A 5 28-Dhec-20
149 |Grade IV of MAS Agnculture A 3 28-Dec-20
150 |Senior Scientific Officer Planning A i 28-Dec-20
151 |Selection Grade B of MES FHED A I 15-Tan-21
152 |Supertime Grade of MES PHED A | 15-Jan-21
153 |Special Officer{Nutnition) Social Welfare A 1 15-Jan-21
154 |Joint Director Social Welfare A | 15-Tap-21
1535 |Supertime Grade of MAS Agriculture A i 17-Tan-21
156 |Selection Grade of MAS Agriculture A [ 27-Jan-21
157 |Joint Dvrector Sthool Education A 1 5-Feb-21
138 |Town Planner LUD&PA A 2 5-Feb-21]
159 |Accounts Officer Finance A 2 §.Feb-21
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160 (Accoums Officer Fimancc M ) 5-Feb-11
161 [Superintendent Home) Social Welfare A 1 5-Feh-21
162 |Genlogist Senior Commerce & A | 5-Feb-21
Industries Mining)

163 |SAG of MPE&SS Planning A l |2-Feb-21
164 |Director LRS&WC A 1 12-Feb-21
|65 |Supertime Grade A of MSS DP&AR({SSW) A 1 12-Feb-21
166 |Supertime Grade B of MSS DP &AR(SSW) A 2 12-Feb-21
167 |Selection Grade Lecturer, GHSS School Education A f 23-Feb-21
168 [Supertime B of MES FEE A 1 23-Feb-211
169 |JAG of MSS DP &AR(ESW) A 4 23-Feb-21
170 |Grade 1 of MFCS&CAS FCS&CA A ] 23-Feb-211
171 |Geade T of MFCS&CAS FCS&CA A 1 23-Feb-21
172 |Grade 0T af MFCS&CAS FCRECA A 1 23-Feb-21
173 |Grade IV of MFCS&CAS FOS&CA A 1 23-Feb-21
174 |Senior Stenographer Grade-1 DP & AR(S5W) A 1 231-Feb-21
175 |Deputy Drirector Social Welfare A 1 23-Feb-21
176 |District Programme Officer Social Welfare A 2 23-Feh-2]
177 |Headmaster, Govt. High School School Education A 18 23-Feb-21
178 [Selection Grade of MES FWD A 1 23-Feb-21
179 |Toint Commissioner Excise & MNarcotics A 1 23-Feh-21
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130 [Selection Grade of MES P&E A I 23-Feb-21
18] [Selection Grade of MSS DPEAR[SSW) A 4 23-Feb-21
182 [Supertime Grade of MHS Horticulture A i 25-Feh-21]
183 |Selection Grade of MHS Horticulture A 2 25-Feb-21
|84 [TAG of MHS Horticulture A 2 23-Feb-21
185 [Junior Grade of MES PWD A 3 4-Mar-21
B |Senior Grade of M55 DP&EAR{ESW) A 10 d-Mar-21
187 (Stenographer Grade-l DP&AR{EEW) A l 4-Mar-2]
188 [Superfime Grade B’ of MPS Home A | 4-Mar-21
[ES [Senior Grade of MPEESS Flanning A 2 4-Mar-21
190 |Inspactor of Polize (AB) Home B 5 4-Mar-21
191 |Deputy Director Commerce & Industries| A l 4-Mar-21
192 |Deputy Controller of Mines Commerce & Industries A 1 4-Mar-21
193 [Assistant Director {DrillingLak) Commerce & Industrics A 1 4-Mar-21
194 |Senior Grade of MES(Mech/Elect) PWD A I | 1-Mar-21
195 |Supertime Grade 'A' of MCS DP&AR(CSW) A 1 11-Mar-21
196 |Supertime Grade 'B' of MCS DP&AR{CSW) A 1 11-Mar-21
197 |Selection Grade of MCE DP&EAR(ICEW) A 2 11-Mar-21

198 |JAG of MCS DP& AR(CSW) A 3 11-Mar-21
199 [Senior Grade of MCS DPEARICSW) A o 11-Mar-21
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200 1Dy, Comimissioner Excise & Narcotics A | 1 1-Mar-21
201 |District Urban Development Officer LDAPA A | I1-Mar-21
202 JAGof MES P&E A 12 11-Mar-21
203 |[JAG of MPE&SS Planning A 2 11-Mar-21
e |Semior Grade of MES(Civil {NF) PWD A 4 19-Mar-21
205 [JAGof MHS Horticulure A s 19-Mar-21
206 |Supertime Grade of MAS Agriculture A 1 19-Mar-21
207 Point Director (SCERT) School Education A 1 19-Mar-21
208 |Deputy Director (SCERT) School Education A 1 19-Mar-21
209 |Selection Grade of MAS Agriculture A 1 15-Mar-21
210 |Grade-l of MHS({ Dental Sub-C adre) HEFW A 1 19-Mar-21
Totad = 561
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APPENDIX -TV(B)
Regularization made in consultation with MPSC during 2020-2021
SL Name of Post Name of (lassifi MNoof Date of
No Drepartment cation post meeting
| |Assistant Professor H&TE A 3 5-Jun-20
2 |Lecturer (Compauter Science) H&TE A 2 16-Cct-20
3 |Senculture Extension Officer Sericulture BG) 2 20-0ct-20
4 |Assistant Professor H&TE A 2 29-0ct-20
5 |Assistant Engincer AMC A 1 13 Now-20
6 |Assistant Architect AMC A 1 13- Nov-20
7 |Asst Prog Officer AMC BHG) 1 4-Dec-20
8 |AsstProgOfficen]T) AMC BG) 1 duDec-20)
9 |Asst Municipal Commiéssioner(TT) AMC A 1 12-Feb-21
TOTAL 14




30™ ANNUAL REPORT 2020 - 2021

——e__ | I}

|
] |

APPENDIX -1V (C)

Confirmation made in consuliation with MPSC during 2020-2021

5. N (P Mame of Classifi Mo of Date of
Mo ameol on Deparimeni cation post meeting
t  |Grade-IITof MHS{GDMOC Sub-Cadre ) H &FW A B 412972020
#  |Junior Grade of MCS DP&EAR{CEW] A 2 5/2942020
3 [Asst Professor H&TE A 3 BIS2020
4 |Technical Qfficer{SCERT) School Education A i TITR020
5 |Programme Co-ordinator(SCERT) School Education A 1 1712020
Grade-II of MHSCommunity Health
H&EFW A
6 |sub-Cadre) ! 11712020
7 |Grade-111 of MHS(GDMO Sub-Cadrz) HEFW A | TT2020
4 | Asst. Professor H&TE A 2 9042020
Asst. Rural Engineer/Assistant _—
A
10 Eq ginecr 2 97412020
11 Lecturer, GHSS School Education A pa] OS 4020
12 |Grade-V of MHS/ HEOQ Horticulture A 5 9/4/2070
13 |Scientific Officer{Science & Tech) Planning A 4 9/11/2020
14 |Grade I of MHS{GDM O Sub-Cadre) H&FW A 7 10/1/2020
District Sainik Welfare & Ho "
k3 Besettlement Officer i 3 1 Siz020
16 |Fisheries Extension Offixer Fisheries B(G) 2 10/ 92020
17 |[CDPO Social Welfare A . 10/ 1672020




Mame of Post

Mame of

Classin

Maie of

Departme nt cation pest mee ting
I8 [Instructor] A HE Ve iyl A pricul ure A I 112002020
19 |Lecturer, GHSS School Education A 2 12/4/2020
20 ;ET;;L}T MHS (GDMO H&FW A 2 12042020
21 |Asst Director (Town P lanning) UD&PA A 2z 12 162020
22 | Asst Professor H&TE A I 1715:2021
23 |Headmaster, Govi. Middle Schaool School Education A 25 252021
24 |District Education Officer School Education A ] 2152021
25 |Asst Engineer UD&PA A 2 2/5/2021
26 |Psychologist Social Welfare BG) 1 21272021
27 |Lecturer, (Special Education) SCERT | School E ducation A 4 2/23/2021
=8 (Grade-Ill of MHS{GDMD Sub-Cadre) H&FW A | 22372021
29 |5cience Consultant, SCERT Sehool Education A 2 2232021
30 |Junior Grade of MCS DP &AR(CSW) A 3 3412021
31 |State Tax Officer Taxation BG) 2 3112021
32 |Lecturer, Polytechnic H&TE A 2 W1 L2021
33 |Asst Professor/College Librarian H&TE A 9 152021
34 [Junior Grade of MAH&VS AH&Vety A 2 371972021
Total = 138
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Departmental Examinations Conducted during 2020-2021

No.of
g candidates
5l Name of Name of Date of s Classi who have
No| Service/Post i Candidates i
ost | Department | Examination LaE fication passed
pp the Depttl
Examn.
1 |Inspector Excise®& | 12-16.10.2020 12 B(G) 5
Narcotics
2 |Ir.Grade of Home 1-8.12.2020 5 A 2
MPS([P)
3 [Jr.Grade of Finance 1-8.12.2020 4 A 1
MF&ASI:F‘lI
4 |Ir.Grade of DP&AR (CSW)| 1-8.12.2020 21 A 4
MCS (P)
Total = 42 12
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APPENDIX - Vi

Limited Departmental Examinations conducted during 2020-2021

No.of
. Candi
51.|  Name of Nameof |Vacan | MOOF | piteof E::“' H“‘L 2 i
No| Service/Post| Department ey willingness Examation ta | candidates ates
received tion | appeared recom
mended
Ir. Grade of 19-
1 DPEAR (S5W)| 7 28 A 28 7
M55 78.10.2020
D5P : 26.11-
H 2
2| (Ministeriay) | ome{Palice}] 2 | aa22000 | A ’ %
3 CDPO social Welfare| 4 14 2-7.12.2020| A 14 4
Ir. Grade of 18-
4 DPEAR (S5W)| 13 18
MSS J a2 | A ] B 2
Total = 26 33 83 6
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APPENDIX - VI

Limited Departmental Examinations
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APPENDIX - VI

Recruitment /Service Rules Recieved during the year 2020-2021

5l.No

Mame of
Department

R.R/Post

Classifi
cation

Draft Rules/
Amendment

Status

Rural Development

1. Asst.Rural Dev.
Officer/
Asst.Dir. & Rural
Account Officer

A

Draft

Finalised

Comm & Industries

1.addl.Dir

2.1%.0ir
3.Dist.Comm&Indus
Officer

a4, As5t.Dir (Indus.)
5.Asst.Dir.(Handloom)

B.Asst.Dir {Commerca)

Draft

Finalised

Cormim & Industries

Premaotion
Officer{industrial Dev.)

B(G)

Draft

Finalised

Co-operation

1.Addl|.Registrar

2 Jt.Registrar
3.Deputy Registrar
4.Asst. Registrar
5.Chief Audit officer
6.Cooperative Audit
Officer

TrFrrPFTE R

Draft

Finalised

|&PR

L.Director

2.0t .Dir
3.Deputy Dir,
4, |&PR Officer

Draft

Finalised

Finance

MF&AS

Draft

Finalised

School Education

Principal {GH55)

Draft

Finalised

School Education

Headrmaster

Draft

Finalised

HE&FW

Entomologist

Draft

Finalised

10

Home

Dvy.5P (5teno-l)

Draft

Finalised

11

LAD

Dy, Director

Draft

Finalised

ELB
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Name of Cassifi | DraftRules/ | o
12 |Agriculture Sub. Div.Agri. Enge. A Draft Finalised
3 |Parliamentary Affairs  [P.S toMinister A Draft Finalised
1.Chief Executive Officer
2.Dy Chief Executive
14 |PWD Officer A Draft Finalised
3. Manager(Finance)
4.Manager
15 |Rural Development Asst Engg A Draft Finalised
16 |LRSEWC Ranger B Draft Finalised
17 |Home Forensic Sc. Lab A Draft Finalised
18 |HEFW Uinical Psychologist A Draft Finalised
19 |H&PW Clinical Research Officer A Draft Finalised
20 [LaD Dy.Director A Draft | Finalised
21 |EF&CC Forest Rarger B Amenmend | Finalised
2 |GAD Airport Manager A Draft Finalised
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APPENDIX - VIII
THE COMMISSION’S SECRETARIAT

The Commission’s Secretariat during the period under report is headed by an Officer
from Mizoram Civil Service,

Pu Lalhriatpuia MCS, assumed the charge of Secretary on 26.8.2020 till date.

Organisational set up of Secretariat of the Commission is as under :

NEcrerary

Joint Secretary Controller of Examinations

Deputy Secretary

Deputy Ci ntroller of
Under Secretary p_ : 1 _I il
I.". Kaminations

Assistant Controller of

superinte ndent Examinations




