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MIZORAM PUBLIC SERVICE COMMISSION
31* ANNUAL REPORT

2021 - 2022

(1**April, 2021 - 3 1%*March, 2022)

The Mizoram Public Service Commission, constituted in pursuance of Article 315 of the
Constitution of India has been functioning with its headquarter at Aizawl since the 1*

May,1991.

1.

THE COMMISSION AND ITS COMPOSITION :

The composition of the Commission during the year under report was as follows :

Chairman
1.  Lalramthanga Tochhawng IA&AS (Retd.) (From 14/01/2020to ....)

Members
2. F.J Liantluanga, MCS (Retd.) (From 03/03/2020 to 31.12.2021)

3. Er. Malsawmdawngliana, MES (Retd.) (From 03/03/2020 t012.6.2021)
4.  Vanlaltlana, MES (Retd.) (From 01/12/2021to ......)
5. Vanlalngaihsaka, [AS (Retd) (From 15/03/2022 to......)

BUDGET ALLOCATION, RECEIPT & EXPENDITURE :

During the Financial year 2021 - 2022, a provision of Rs.847.74 lakh was allocated
to the Mizoram Public Service Commission against which the Commission incurred an
expenditure of Rs.817.70 lakh. Further Rs.9.06 lakh only was received by way of
collection of examination fees and sales of application forms etc.

FUNCTIONS :

As per provisions under Article 320 of the Constitution of India, it is the duty of the
Commission to conduct examinations for appointment to various services and posts in
the State and to advise the Government on all matters relating to methods of recruitment
to Civil Services, and to give advice to the Government in any matter which the Governor
may refer to the Commission, as well as principles to be followed in making such
appointments, promotions and transfers from one service to another. The Commission
is also to be consulted by the Government before taking final decision on disciplinary
matters in respect of persons serving under the State Government in civil capacity. The
Commission’s advice is also to be sought regarding any claim filed by a Government
servant for payment of legal expenses incurred by him/ her in defending himself/ herself
in any legal proceedings instituted against him / her for acts done in the execution of his/
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her duu?s as also on the award of compensation for injuries sustained by a Government
servant in his / her civil capacity.

As per the provisions of the Mizoram Public Service Commission (Limitation of

Functions) Regulations, 1994, the Commission is to be consulted by the Government
on the following matters:

a)  Appointment to a post carrying the scale of pay of Rs. 2900.00 per month and
above.

b) Prinqiples to be followed in making of promotions or on the suitability of
candidates for promotion by the Governor.

However, the Mizoram Public Service Commission (Limitations of Functions)
Regulations 1994 (hereinafter referred to as the Principal Regulations) was amended by
the Government from time to time, and the latest amendment in respect of Direct
Recruitment was notified in the Mizoram Gazetted under Memo No. A. 12017/2/2003-
P&AR (GSW) dt.17.06.2019. Thus, the existing Regulations under 3(a) were substituted
and it shall not be necessary to consult the Commission when an appointment is to be
made by the Governor or by any authority other than the Governor in respect of Group
‘B’(Non-Gazetted),Group ‘C’ and Group ‘D’ posts. Proviso to this Regulations exempt
the recruitment of all posts of Zoram Medical College from consultation with the
Commission. Again, some provisions in the Principal Regulation were deleted and new
provisions were inserted in this amendment Regulations.

Again, by virtue of the provisions of the Office Memorandum issued by the State
Government in the Department of Personnel & Administrative Reforms (General Service
Wing)vide No.A.31011/1/2019 -P&AR(GSW) dated 14" June, 2019, it became the duty
of the Commission to give advice on the matter of confirmation to service, or extension
of probation period to a person on probation whose recruitment were under the purview of
the Commission.

Details may be seen at Appendix - I, I(A), I, II(A), II(B) ,II(C), II(D) and II(E)

The works of the Commission for the period under report could be summarised as
under:

1)  Recruitment to the service or post of all Gazetted posts under the State Government.

2) Promotion from lower post to higher post/grade, including through Limited
" Departmental Examination of all Gazetted posts under the State Government.

3) To give advice in all matters relating to the method of recruitment and on the principles
to be followed in making appointment to all Gazetted posts under the State

Government.
4) To give advice on disciplinary cases.

€
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3)

6)

7

To give advice on the matter of confirmation to service, or extension of probation

period to a person on probation whose recruitment were under the purview of the
Commission.

Any claim payable out of the Consolidated Fund of the State to a person serving
under the Government in a civil capacity towards the cost incurred by him/her in

defending legal proceedings instituted against him/her for acts done or purported to
have been done in execution of his/her duty.

Any claim for the award of a pension in respect of injuries sustained by a person
while serving under the State Government, in a civil capacity and any question as to
the amount of any such award.

4. ACHIEVEMENT :

L

DIRECT RECRUITMENT : The quantum of work relating to recruitment by
Examination and interview handled by the Commission in the year under report:

a)  No. of requisition received from the Government : 13
b)  No. of applications received > 12613
¢) No. of applications rejected i 126
d) No. of examinations conducted : 4
e) No. of candidates who appeared in the

written examination - : 1316
f)  No. of personal interview conducted. : 13
g) No. of candidates interviewed 11442
h)  No. of candidates recommended for appointment : 34
i)  No. of candidates recommended from reserved panel : 7
J)  No. of posts which are referred in the previous years

and for which recruitment process is completed - 10

Details may be seen at Appendix - IT1, ITI(A), ITI(B), II(C), III(D), II(E), ITI(F),

I1I(G), and ITI(H).

INTRODUCTION OF VIDEO INTERVIEW SYSTEM AND EXAMINATION
AND STANDARD OPERATING PROCEDURE

Due to prevailing Covid pandemic, it became necessary to follow Standard Operating

Procedure(SOP) issued by the Government and the social distancing norms and Covid
Appropriate Behaviour(CAB) issued by the Commission itself. An off-line Video Interview
System was devised with advanced and latest available electronic tools and devices in
compliance to CAB. The first video interview was smoothly conducted on 05.08.2020. In

C2
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the reported period, 13 such interviews were conducted successfully. A system of Standard '
Operating Procedure for written examination was also prepared in line with the safety
norms issued by the Authority.

. PROMOTION, REGULARIZATION, ABSORPTION AND CONFIRMATION:

The Commission received various proposals for filling up of vacant posts
by Promotion/Absorption/Regularization and Confirmation of a person on probation
from different departments of the State Government . The Commission held 228
sittings to deliberate these proposals and made suitable recommendations.

Details may be seen at Appendix - 1V, IV(A), IV(B), IV(C)

M. DEPARTMENTAL EXAMINATIONS :

As per the provisions laid down in the respective Service Rules/Recruitment
Rules, or the Departmental Examination Regulation for certain services and posts
under the Government, departmental examinations were required for promotion to
higher grade/post or for confirmation to a service 4 (four) such examinations were
conducted during the year under report.

Details may be seen at Appendix-V

IV. LIMITED DEPARTMENTAL EXAMINATIONS :

The Commission received proposals from various Government’s Departments
to conduct Limited Departmental Examinations for making promotions. Accordingly,
5 (five) Limited Departmental Examinations were conducted during the period and
on the basis of the results the Commission made recommendations to the respective
Departments.

Details may be seen at Appendix - VI

V. RECRUITMENT RULES & SERVICE RULES:

During the period under report there were 9 (nine) referred cases regarding
framing and amendment of various Recruitment Rules/Service Rules from the
Government for vetting. All the cases were examined and the comments of the
Commission were conveyed.

Details may be seen at Appendix-VII.

VL. THE COMMISSION’S SECRETARIAT :

The Commission’s Secretariat during the period under report is headed by an
Officer from Mizoram Civil Service.

Detail may be seen at Appendix-VIII

& D
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5.

CONSULTATION OF THE COMMISSION ON IMPOSITION OF
PENALTIES ON GOVERNMENT SERVANTS :

As enumerated in sub clause ‘c’ of clause 3 of Article 320 of the Constitution of
India, the Commission is to be consulted in matters regarding imposition of penalties
on Government servants. During the period under report, the Commission has recieved
one instance and it was disposed instantly.

APPOINTMENT MADE WITHOUT CONSULTATION OF THE COMMISSION :

There were no instance of regular appointment made without consulting the
Commission during the period under report.

COURT CASE :

The decisions of the Commission were challenged in the Hon’ble High Court on 7

(seven) occasions during the period under report and one case was finalised in favour of
the Commisssion.

RECRUITMENT SYSTEM :

The method of recruitment, eligibility criteria and other conditions are generally
provided in the Recruitment Rules or Regulations. In addition to these rules and regulations,
the Commission devised and compiled its own Guidelines called The Mizoram Public
Service Commission(Conduct Of Examinations) Guidelines; in consonance with these
statutory rules and regulations; for fair and objective assessment of candidate’s suitability
for selection by way of recruitment through written examination and interview, recruitment
by screening and interview and recruitment by personal interview only. The criteria,

procedure and methods of selections are constantly reviewed and amended and incorporated
in the Guidelines.

WORKS THROUGH RTI ACT :

The Commission, being a Public Authority, is accountable to RTI Act, 2005.In the
reported period, 90 applications, seeking various information were received and were
disposed within the prescribed time by the SPIO. There were no case of appeal either to
the Departmental Appellate Authority or State Information Commission. A sum of
Rs.900.00 in the form of application fees and a sum of RS.1400.00 as cost of documents
was collected in the year of report.

L&D
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Regd. No. N.E. 907

APPENDIX -1

The Mizoram Gazette
EXTRA ORDINARY
Published by Authority

Vol. XXIII Aizawl, Wednesday, 20.7.1994, Asadha 29, S.E. 1916 Issue No. 131

NOTIFICATION

No.A. 12017/2/91 - P&AR(GSW) : In exercise of the powers conferred by the provision to
clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram is pleased to
make the following Regulations as respects to services and posts in connection with the affairs
of the State of Mizoram, specifying matters in which it shall not be necessary for the Mizoram
Public Service Commission to be consulted.

Short title 1.

and
commence-
ment

Definitions 2.

Limitation 3.

of functions

in matters
relating to
methods of
recruitment ()

(a) These Regulations may be called the Mizoram Public Service Commission
(Limitations of Functions) Regulations, 1994.

(b) They shall come into force at once.

In these Regulations, unless the context otherwise requires :-

(1) “Appointing authority” means the authority which makes the appointments
to any service or post in connection with the affairs of the State of
Mizoram;

(ii) “Commission” means the Mizoram Public Service Commission;
(iii) “Constitution” means the Constitution of India;
(iv) “Governor” means the Governor of Mizoram

(v) “Service” or “Post” means civil service or post in connection with the
affairs of the State of Mizoram.

[t shall not be necessary for the Commission to be consulted in matters relating
to methods of recruitment to civil services and posts or the suitability of the
candidates for such appointments, in the following cases, namely

When an appointment is to be made by the Governor. or by recruitment an
authority other than Governor to a post on a scale of pay the maximum of which
is less than <. 2900/- per month.

(23
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Whenan appointment is to be made by direct recruitment to a temporary post,
WA nevessary in the public interest that the appointment should be made
ummadiately and a reterence to the Commission would cause undue delay :

Provided that it the temporary post has been sanctioned or, is likely to
last more than six months, the Commission shall, as soon as possible, be
consulted 1n all matters mentioned in clause (3) of the Article 320 of the
Canstitution but not later than the 30th day from date of issue of such
appointment arders,

When it is proposed to re-appoint a retired servant of the Government of India
or State Government temporarily to (i) a permanent post created in addition to
the Cadre of the service from which he retired or (ii) a temporary post created
as addition to the Cadre of the service from which he retired or (iii) any other
temporary post the duties of which are similar to those normally discharged by
members of that service:

When it is proposed to appoint temporarily an Officer of the Indian Armed
Forces to a Civil post or service for a period not exceeding three years;
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(1)

§)
Limitation 4,
of functions

in respect of
promotion

When it is proposed to make appointment to a post on a contract basis for a
period not exceeding three years;

Provided that in case the appointment on a contract basis is likely to exceed
a period of three years, the Commission shall be consulted before the contract
is renewed or extended;

When it is proposed to make any appointment to an honorary post.

It shall not be necessary to consult the Commission on the principles to be
followed in making promotions or on the suitability of candidates for promotion
in the following cases:-

(a) Promotion to a service by an authority other than the Governor;

(b) Promotion from a lower to a higher grade or post within the time scale of
pay provided in the Rules unless the promotion is to be made by selection;

(c) Officiating promotion for a period which is not likely to last for more
than one year;

Provided that if the period of officiating promotion is extended beyond the

term for which it was originally sanctioned, the period of promotion shall, for purpose
of this regulation, be reckoned from the date when the promotion originally took
effect and not from the date of the extension of the period.

Limitation §,
of functions
in respect of
transfer

Limitation @,
of functions

in respect of
disciplinary
cases

It shall not be necessary to consult the Commission on the principles to be followed
in making transfer or on the suitability of candidates for transfer from one post
to another in the same service.

It shall not be necessary for the Commission to be of consulted in disciplinary
matters in the following cases :-

(a) in passing an order by any authority other than Governor, whether the
order passed is an original, an appellate or a revisionary order;

(b) by the Governor, when rejecting a petition or memorial;

(c) in any case in which the Commission has at any previous stage been
consulted as to the order to be passed and no fresh question has thereafter
arisen for determination.

(e
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(a)

(b)

(c)

(d)

(e)

®

(2

(h)

ILLUSTRATIONS

The stoppage of an officer appointed by the Governor at an efficiency bar
does not require consultation with the Commission.

an ofﬁf:er is censured by the Govemor. It is not necessary to consult
Commission before the order of censure is passed;

an ofﬁ.cer is suspended pending an enquiry into his conduct. The
Commission need not be consulted before the order of suspension is
passed;

it is proposed to dismiss a State Service Officer or to reduce his pension,
The Commission must be consulted before an order is passed by the
Governor;

It shall not be necessary to consult the Commission in any case relating
to:

(1)  the termination of probation of any person;
(i) the discharge of reversion of a person otherwise than as penalty;

(i11) the termination of the employment of a person in accordance with
the terms of his contract or employment;

(iv) the imposition of any penalty laid down in any rule or order for
failure to pass any test or examination within a specified time;

Reduction in pension in a disciplinary case. The pension of an official is
reduced by the Head of Department. The appeal is filled before the
Govemnor. The Commission should be consulted before the appeal is
disposed of by Governor;

An Assistant in a District Office is dismissed by the District Officer. He
appeals to the Governor. The Commission will be consulted before an
order is passed by the Governor.

An official in a subordinate service is dismissed by the Head of
Department. An appeal made to the Governor. It is not necessary for
the Head of Department to consult the Commission before
dismissing the official. But the Commission should be consulted by
the Governor before deciding the appeal;
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(1)  An Officer who was dismisse by an original order of the Governor
memorializes the Governor against that order. The Commission need not
be consulted on the memorial if the order of dismissal was after consulting
the Commission.

() An official was dismissed on his appeal rejected by an authority
Subordinate to the Governor. He memoralizes the Governor against that
order. The Commission must be consulted before the Governor re-instates
him but not if the Governor decides to reject his memorial.

7. Allprevious Regulation made on the subject shall stand repealed on and from
the date of the commencement of this Regulation;

Provided that any action or actions taken under such Regulations hereby
repealed shall be deemed to have been taken under these Regulations.

By order etc.

Lalmalsawma
Secretary to the Govt. of Mizoram
Deptt. of Personnel & Admn. Reforms
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APPENDIX - I(A) )

Regd. No. NE- 907

The Mizoram Gazette
EXTRA ORDINARY
Published by Authority

VoL. XXV Aizawl, Monday, 20.5.1996, Vaisakha 30, S.E. 1918, Issue No. 23:1

NOTIFICATION

No.A. 12017/2/91 - P&AR(GSW), the 20" May, 1996. In exercise of the powers conferred by
the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1994 under Notification No.A. 12017/2/
9] - P&AR(GSW) Issue No. 131 date 20.7.1994 of the Mizoram Gazette namely :-

1.  Short title and (a) These Regulations may be called the Mizoram Public
commen-cement Service Commission (Limitation of Functions) (Amendment)
Regulations, 1996.

(b) They shall come into force on the date of publication in the
Official Gazette.

2. The existing provision under Rule 3(a) in respect of Limitation of Functions in matters
relating to methods of recruitment, shall be substituted by the following :-
“When an appointment is to be made by the Governor or by an authority other than
the Governor in respect of all Non-Gazetted posts™.

3.  The existing provision under Rule 4 (b) relating to Limitation of Functions in respect of
promotion, shall be substituted by the following :-
“promotion from a lower to higher grade or posts in respect of all Non-Gazetted
posts.”

By Order etc.

Secretary to the Govt. of Mizoram,
Deptt. of Personnel & Adve. Reforms

2D
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The Mizoram Gazette
EXTRA ORDINARY

Published by Authority
Regd. No. NE- 313(MZ)

Vol. XXXVII Aizawl, Monday, 1.9.2008, Bhadra 10, S.E. 1930, Issue No. 345

NOTIFICATION

No.A. 12017/2/91 - P&AR(GSW), the 29th August, 2008. In exercise of the powers conferred
by the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1996 under Notification No.A. 12017/2/
91 - P&AR(GSW) Issue No. 224 date 20.5.1996 of the Mizoram Gazette namely :-

(@) These Regulations may be called the Mizoram Public Service
Commission (Limitation of Functions) (Amendmeht) Regulations,
2008.

(b) They shall come into force on the date of publication in the Official
Gazette.

2.  The existing provision under Rule 3(a) in respect of Limitation of Functions in matters
relating to methods of recruitment, shall be substituted by the following :-

“When recruitment is to be made by the Governor or by an authority other than the Governor
in respect of all Group C and D posts”.

By Order etc.

Secretary to the Govt. of Mizoram,
Deptt. of Personnel & Adve. Reforms

LD
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The Mizoram Gazzette
EXTRA ORDINARY
Published by Authority
REGN.No.N.E.- 313 (Mz) 2006-2008

Vol.XXXVIII Aizawl, Wednesday, 25.3.2009, Chaitra 4, S.E. 1931, Issue No.121

NOTIFICATION

No.A.1201.7/2/91 —P&AR (GSW), the 19" March, 2009. In exercise of the powers conferred
by the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram

hereby makes the following Regulations further to amend the Mizoram Public Service
Commission (Limitation of Functions), 1994 issued under Notification No. A. 12017/2/91-
P&AR(GSW) and published in the Mizoram Gazette, Vol — XXII, Issue No. 131 dt. 20.07.1994

namely:-

Short title and (1) These Regulations may be called the Mizoram Public Service
Commission (Limitation of Functions) (Amendment) Regulations,
20009.

(2) They shall come into force on the date of publication in the official
Gazette.

2. The existing provision under regulation 4(b) relating to Limitation of Functions in respect
of promotion, shall be substituted by the following :-

1s
commencement

“Promotion from lower to a higher grade or post in respect of all Group ‘C” and ‘D’ posts”.

By orders, etc.

Secretary to the Govt. of Mizoram
Deptt. Of Personnel & Adve. Reforms.
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The Mizoram Gazette
EXTRA ORDINARY
Published by Authority
RNI No.27009/1973  Postal Regn. No. N.E - 313 (Mz) 2006-2008

Vol. XLII Aizawl, Wednesday, 31.7.2011, Sravana 9 S.E. 1935, Issue No. 389
NOTIFICATION '

No.A. 12017/2/91-P&AR(GSW), the 30th July, 2013. In exercise of the powers conferred by
the provision to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1994 as amended from time to time
(hereinafter referred to as the Principal Regulations) issued under Notification No.A. 12017/2/
91 - P&AR(GSW) and published in the Mizoram Gazette Vol XX1II Extra- ordmary Issue No.131
dt. 20.07.1994, namely :-

1. Short title and (a) These Regulations may be called the Mizoram Public Service
commencement Commission (Limitation of Functions) (Fifth Amendment)
Regulations, 2013.

(b) They shall come into force from the date of their publication in the
Official Gazette.

2. Amendment of Clause (a) of Regulation 3 of the Principal Regualtions shall be substituted
Regulation 3 as follows, namely:-

“(a) When recruitment is to be made by the Governor or by an authority

other than the Governor in respect of all posts carrying a Grade Pay
below Rs.4200/-"

3. Amendment of Clause (b) of Regulation 4 of the Principal Regulations shall be substituted
Regulation 4 as follows, namely:-

“(b) Promotion from a lower to a higher grade or post in respect of all
posts carrying a Grade Pay below Rs.4200/-”

By Order etc.

Addl.Secretary to the Govt. of Mizoram
Deptt. of Personnel & Adve. Reforms.

ACTw
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APPENDIX - I1(C)

The Mizoram Gazette
EXTRA ORDINARY
Published by Authority
RNI No. 27009/1973 Postal Regn. No. NE-313(MZ) 2006-2008  Re. 1/- per page

VoL.- XLIII Aizawl, Friday 24.1.2014, Magha 4, S.E. 1935, Issue No.l5

NOTIFICATION

No.A. 32012/1/2011 - P&AR(GSW)/pt, the 15" January, 2014. In exercise of the powers
conferred by the proviso to Article 309 of the Constitution of India, the Governor of Mizoram
is pleased to make the following rules for regulating the recruitment of eemployees on Contract
basis under the Government of Mizoram, narnely :

1. Short Title & Commencement

(1) These Rules may be called the Mizoram Group ‘A’ and ‘B’ posts Recruitment (on
Contract Basis) Rules, 2013

(2) These rules shall come into force with immediate effect

2. Application

(1) These Rules shall apply to all recruitment on Contract basis for Group ‘A’ and ‘B’
posts under the Government of Mizoram

(2) These Rules shall not be applicable to recruitment under Centrally Sponsored
Schemes (CSS), Co-terminus post(s) and re-employment of pensioners on
Contract basis.

3.  Recruitment on Contract Basis

(1) Recruitment on Contract basis for Group ‘A’ and ‘B’ post(s) under the Government
of Mizoram against sanctioned post(s) which are likely to last for more than 3
years shall be made through the Mizoram Public Service Commission as per the
Recruitment Rules in force for such post(s)

(2) Recruitment on Contract basis for Group ‘A’ and ‘B’ post(s) under the Government
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of Mizoram shall be made within the direct recruitment quota in the Recruitment
Rules in force for such post(s)

4.  Regularisation of Contract basis

(1) Regularisation of employees recruited by Mizoram Public Service Commission on
Contract basis for Group ‘A’ and ‘B’ post(s) under the Government of Mizoram shall
be done under the “Government of Mizoram Regularisation of Contract Employees
Scheme, 2008” as amended from time to time

(2) Contract employees for Group ‘A’ and ‘B’ post(s) under the Government of Mizoram
which are not recruited throuh Mizoram Public Service Commission after the
commencement of these Rules shall not be entitled to regularisation under the
Government of Mizoram Regularisation of Contract Employees Scheme, 2008 as
amended from time to time.

(3) Allrecruitments on Contract basis which were recommended by the duly authorized
Selection Committee/Departmental Promotion Committee with prior approval of
Personnel & Administrative Reforms Department and Finance Department prior to
the commencement of these rules shall be treated as valid recruitment for the purpose
of regularisation of Contract employees under the “Government of Mizoram
Regularisation of Contract Employees Scheme, 2008” as amended from time to time

5. Power to relax

Where the Governor is of the opinion that it is necessary or expedient so to do, he may, by
order and for reasons to be recorded in writing and in consultation with he Mizoram Public
Service Commission, relax any of the provision of these rules.

6. . Repeal _ : .

The Selection Committee constituted by the Government of Mizoram for engagement of
Group ‘A’and ‘B’ posts on contract vide Notification No.A.41012/ 1/2003-P&AR(GSW)
dated 19.07.2010 shall stand repealed on adn from the date of commencement of these
Rules.

By orders etc.

C.Zothankhumi,
Additional Secretary to the Govt. of Mizoram,
Depatt. of Personnel & Adve. Reforms.

L2
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The Mizoram Gazette
EXTRA ORDINARY
Published by Authority
RNI No. 27009/1973 Postal Regn. No. N.E - 313 (Mz) 2006-2008

Vol. XLII  Aizawl, Thursday, 29.5.2014, Jyaistha8,  S.E. 1936, Issue No. 254

NOTIFICATION

N0.A.12017/2/91-P&AR(GSW), the 28" May, 2014.  In exercise of the powers conferred
by the proviso to clause (3) of Article 320 of the Constitution of India, the Governor of Mizoram
hereby makes the following Regulations further to amend the Mizoram Public Service
Commission ( Limitation of Functions) Regulations, 1994 as amended from time to time
(hereinafter referred to as the Principal Regulations) issued under Notification No.A.12017/2/
91- P&AR(GSW) and published in the Mizoram Gazette, Vol. XXIII Extra-ordinary Issue No.131
dt. 20.07.1994, namely :-

1. Short title and (1) These Regulations may be called the Mizoram Public Service
commencement Commission (Limitation of Functions) (Sixth Amendment)
Regulations, 2013.
(2) They shall come into force from the date of their publication in the
Official Gazette.
2. Amendment of Clause (b)Regulation 4 of the Principal Regulations shall be substituted
Regulation 4 as follows, namely :-

“(b) Promotion from a lower to a higher grade or post in respect of all
posts of Group ‘B’ (Non-Gazetted) and below”.

By orders etc.

Additional Secretary to the Govt. of Mizoram,
Depatt. of Personnel & Adve. Reforms.
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The Mizoram Gazette
- EXTRA ORDINARY

Published by Authority

RNI No. 27009/1673 Postal Regn. No. NE-313(MZ) 2008-2008

VOL-XLVII _Aizaw), Friday 21.6.2019 Jyaistha 31, S.E. 1941, IssueNo.399

NOTIFICATION

No.A.12017/2/2003-P&AR(GSW), the 17 June, 2018, In exercise of the powers conferred by
the proviso to clause (3) of article 320 of the Constitution, the Governor of Mizoram Is pleased to make the
following regulations further to amend the Mizoram Public Service Commission (Limitation of Functions)
Regulations, 1994 specifying matters in which it shall ot be necessery for the Mizoram Public Service
Commission to be consulted, namely:-

¥

Short title and commencement:

1)

2)

These regulations may be called the Mizoram Public Service Commission (Limitation of
Functions) (Amendment) Regulations, 2019
They shall come Into force from the date of thelr publication in the Official Gazette,

Amendment of regulstion 3 :

N

2)
3)

In the Mizoram Public Service Commission (Limitation of Functions) Regulations, 1994

(herelnafter referred to as the Principal Regulations), entries in clause (a) of regulation (3)

shall be substituted as follows, namely:

"(e) Appointment through direct recruitment by the Governor or by an authority other than
the Governor in respect of Group "B’ (Non-Gazetted), Group ‘C’ and Group "D’ posts,

Provided that the recrultment of all posts for the establishment of Zoram Medical College
shall stand exempted from consultation with the Commission”

Clause (f) of regulation (3) of the Principal Regulations shall be deleted.

After clause (j) of regulation 3 of the Principal Regulations, new clauses (k), (1) and (m) shall

be inserted as follows, namely:

"(k) Appointment through deputation by the Governor or by an authority other than the
Governor in respect of Group ‘A', 'B’, 'C' and ‘D’ posts save as otherwise expressly
provided In the recrultment rules

() Appointment through absorption by the Governor or by an authority other than the
Governor in respect of Group ‘B’ (Non-Gazetted), Group 'C" and Group "D’ posts save
as otherwise expressly provided In the recruitment rules

(m)  Appointment through regularisation of Contract/Work-charged/Muster Roll/officlating
or ad hoc employees by the Governor or by an authority other than the Governor In
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respect of Group ‘B’ (Non-Gazetted), Group 'C’ and "D’ posts save as otherwise
expressly provided In the recruitment rules”
3. - Amendment of regulation 4 :- After clause (c) of regulation-4 of the Principal Regulations, a new
clause (d) shall be inserted as follows, namely:
(d) Pmmt.iorj through limited departmental examination from a lower to a higher post/grade to
Group "B’ (Non-Gazetted) posts and below”
4. Amendment of regulation 6 :- After regulation 6 of the Principal Regulations, new regulations viz.

§A and 6B shall be inserted as follows, namely:

“BA. It shall not be necessary to consult the Commission in regard to any claim by or in respect of
a person who s serving or has served under the State Government in a civil capacity, that any
costs incurred by him in defending legal proceedings instituted against him in respect of acts
done or purporting to be done in the execution of his duty should be paid out of the Consolidated
Fund of the State as mentioned in sub-clause (d) of clause (3) of article 320 of the Constitution:
a)  Inthecaseof person belonging to Group 'B' (Non-Gazetted), Group 'C” and Graup "D’ posts
b)  Inany other case, where the Government accepted the claim of the person”

6B. Itshall not be necessary to consult the Cormmission on any claim for the award of a pension in
respect of injuries sustained by a person while serving under the State Government in a civil
capacity, and any question as to the amount of any such award as mentioned in sub-clause ()
of clause (3) of article 320 of the Constitution;
a)  Inthecaseof person belonging to Graup B’ (Non-Gazetted), Group 'C" and Group "D posts”

By order, etc.
Lalrinsanga,

Joint Secretary to the Gowvt. of Mizoram,
Department of Personnel & Administrative Reforns.

Notes: The Principal Regulations were notified vide No.A.12017/2/91-P&AR(GSW) and published in the
Mizoram Gazette Extra Ordinary Issue No. 131 dated 20.07.1994 and subsequently amended vide

1.
2
3.

No.A.12017/2/91-P&AR(GSW) dated 20.05.1996 and published in the Mizoram Gazette Extra
Ordinary Issue No. 224 dated 20.05.1996; '
No.A.12017/2/91-P&AR(GSW) dated 29.08.2008 and published in the Mizoram Gazette Extra
Ordinary Issue No. 345 dated 01.09.2008;

No.A.12017/2/91-P&AR(GSW) dated 19.03.2009 and published in the Mizoram Gazette Extra
Ordinary Issue No. 121 dated 25.03.2009;

No.A.12017/2/2003-P&AR(GSW) dated 26.05.2011 and published in the Mizoram Gazette Extra
Ordinary Issue No. 226 dated 30.05.2011;

No.A.12017/2/91-P&AR(GSW) dated 30.07.2013 and published in the Mizoram Gazette Extra
Ordinary Issue No. 389 dated 31.07.2013;

No.A.12017/2/91-P&AR(GSW) dated 28.05.2014 and published in the Mizoram Gazette Extra
Ordinary Issue No. 254 dated 29.05.2014;

No.A.12017/2/2003-P&AR(GSW) dated 26.06.2018 and published in the Mizoram Gazette Exira

Ordinary Issue No. 362 dated 29.06.2018;

Published and Issued by Controller, Printing & Stationery Department, Govemment of Mizoram
Printed at the Mizoram Government Press, Alzawl. C/100
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APPENDIX 111

Post requisitioned by the Govt.during the year 2021-2022 for Direct Recruitment

No.
SI.No Name of Post —— Classification et
Department Post
1 |Grade-lll of MHS H&FW A 5
(GDMO Sub-Cadre)
2 |Informatics Officer ICT A 1
3 |Asst.Dir.of Fisheries/Dist. Fisheries A 2
Fisheries Dev.Officer
4 |Geologist Junior Comm.& Industries A 2
5 [Asst.Soil Conservation Engg. |LRS&WC A 4
6 |Inspector of Excise Excise B(G) 3
7 |Asst.Labour Officer |LESD&E B(G) 1
8 [(Ir.Grade of MLS Law & Judicial A 2
9 |UDC (Taxation) Taxation B 5
10 |UDC (Fisheries) Fisheries B 2
11 |Labour Officer LESD&E A 1
12 |Programme Co-Ordinator Art&Culture B(G) 1
13 |Jr.Grade of MAH&VS AH&Vety A 5
(Vety Officer)Contract Basis
|
| | TOta| = 34

D
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APPENDIX IlI (A)

e —

No.of Applications recieved during the year 2021-2022

No of
Sl.no Name of Post Name of Department Applications
recieved
1 |Informatic Officer ICT 296
2 |Geologist Junior Com.&Industries 62
3 |Asst.Soil Conservation Engg. |LRS&WC 185
4 |Inspector Excise& Narcotics 1341
5 |Jr.Grade of MLS Léw & Judicial -305
6 |uUDC Taxation 4777
7 |uDC Fisheries 2941
8 |Labour Officer LESD&E 1285
9 |Programme Co-Ordinator Art & Culture 1,006 -
10 |Jr.Grade of MAH&VS AH&Vety 113
(Vety Officer)Contract Basis
11 |Jr.Grade of MES P&E P&E 246
cadre (Electrical)
12 |Clinical Research Officer |H & FW 56
Total = 12,613
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 APPENDIX - 1I(B)

No.of Applications rejected during 2021-2022

- of No.of
ame
SI.No Name of Post Applications
Department .
rejected
1 |Jr.Grade of MCS (Combined) DP&AR 102
2 |Inspector Excise&Narcotics 24
Total = 126
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APPENDIX-IIl (C)

No. of Competiti inati
petitive Examination conducted during the year 2021-2022
SI.No
Name of Post Name of Department Dt ot |
Examination =
1 |ubc = |
Fisheries 3.4.2021 '
2 |Labou ‘
r Officer LESD&E 20-22.10.2021
3 [p :
rogramme Co-Ordinator |Art&Culture " 27-29.10.2022
4 |Jr.Grade of MAH&
VS
ol AH&Vety 2-5.11.2021
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APPENDIX - Il (D)

No.of Candidates appeared in the Competitive Examination conducted
during the year 2021-2022

N f No.of Candidates
SI.No Name of Post il appeared in the
Department o
Examination
1 |uDC Fisheries 830
2 |Labour Officer LESD&E 238
3 |Programme Co-Ordinator Art&Culture 191
4 |Jr.Grade of MAH&VS AH&Vety 57
(Vety Officer)
Total = 1316
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APPENDIX - Il (E)

No. of Personal Interview conducted during the year 2021-2022

Name of ho,at Date of
SI.No Name of Post Candidates .
Department ) s Interview
interviewed
1 [|Informatics Officer ICT 4 28.4.2021
2 |Grade-lll of MHS H&FW 16 22.6.2021
3 |Asst.Dir.of Fisheries/Dist. Fisheries 8 29.6.2021
Fisheries Dev.Officer

4 |Geologist Junior Com.&Industries 8 8.7.2021
5 |Asst.Soil Conservation Engg. |LRS&WC 16 9.7.2021
6 |Inspector Excise 6 3.9.2021
7 |Asst.Labour Officer LESD&E 5 8.9.2021
8 |Jr.Grade of MLS Law&Judicial 8 22.9.2021
9 |uUDC Taxation 20 24.9.2021
10 (uUDC Fisheries 7 7.10.2021
11 |Labour Officer LESD&E 4 25.1.2022
12 |[Programme Co-Ordinator Art& Culture 4 25.1.2022

13 [Jr.Grade of MAH&VS AH&Vety 20 17-18.2.2022
Total = 126

]
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APPENDIX - Il1 (F)

No. of Candidates recommended for Appointment during the year 2021-

2022
f No.of
SI.No Name of Post Namye. o Candidates
Department recommended
1 Informatics Officer ICT 1
2 Grade-lll of MHS H&FW 6
3 |Asst.Dir.of Fisheries/Dist. Fisheries 1
Fisheries Dev.Officer

4 |Geologist Junior Com.&Industries 2
5 |Asst.Soil Conservation Engg. |LRS&WC 4
6 Inspector Excise 3
7 Asst.Labour Officer LESD&E 1
8 |Jr.Grade of MLS Law&Judicial 2
9 |uDC Taxation 5
10 |uDC Fisheries 2
11 |Labour Officer LESD&E 1
12 |Programme Co-Ordinator Art&Culture 1
13 |Jr.Grade of MAH&VS AH&Vety 5
Total = 34

T2
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APPENDIX - Ill (G)

No. of Candidates recommended from Reserved Panel during the year 2021-2022

" ; No.of
Nt; Name of Post Name o Candidates
Biepartment recommended
1 |Assistant Professor(RUSA) |Higher&Technical Education « &
2 |Assistant Professor(RUSA)  [Higher&Technical Education 2
3 |Asst.Public Prosecutor Vigilance 1
(Lokayukta)
Total = 7
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APPENDIX - Il (H)

No. of Posts Which are referred in the previous year and for which
recruitment process is completed during the year 2021-2022

Classificatio No.of
SI.Noj Name of Post Name of Department
n Vacancy
Asst.Dir.of Fisheries/Dist. |Fisheries A 4
1 |Fisheries Dev.Officer

, Asst.Labour Officer LEDS&E B(G) 1
Grade-IIl of MHS H&FW A >

3
Jr.Grade of MLS Law&Judicial A 4

4
uDC Taxation B 5

5
Inspector Excise& Narcotics B(G) 3

6
Asst.Soil Conservation Engg.|LRS&WC B(G) 4

7
uDC Fisheries B 2

8
Programme Co-Ordinator |Art&Culture B(G) 1

9
Geologist Junior Com.&Industries A 2

10
Total = 27
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Direct Recruitment

| 2021-2022

m No. of Applications Received
m No. of Applications Rejected
= No. of Candidates appeared

B No. of Personal Interview

Appointment

l process is completed

No. of Candidates recommended for

® No. of Posts which were reffered in the
previous year and for which recruitment

2020-2021

= No. of Applications Received

= No. of Applications Rejected

m No. of Candldates appeared

m No. of Personal Interview

Appointment

process is completed

No. of Candidates recommended for

= No. of Posts which were reffered In the
previous year and for which recruitment
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APPENDIX -IV
Promotion made in consultation with MPSC during 2021-2022
Sl. Name of Classifi | No of Date of
Name of Post 5
No Department cation | post meeting
1 |Inspector of Police (UB) Home B(G) 9 01-04-2021
2  |Inspector of Police (M) Home B(G) 3 01-04-2021
3 |Senior Grade of MFS(DCF) Forest A 1 01-04-2021
4 |Promotion Officer (Marketing) Commeece & B(G) 2 01-04-2021
Industries
5 |Selection Grade of MES{Elect)(S.E) P&E A 1 01-04-2021
6 |Audio Producer(SCERT) School Education A 1 01-04-2021
7  |Joint Director (Nursing) H&FW A 1 01-04-2021
8 |Supertime Grade B of MES PHE A 3 01-04-2021
9 |Assistant Commissioner Exaese_ B A 3 16-04-2021
Narcotics
10 |Senior Grade of MES(NF) PHE A il 16-04-2021
11 |Joint Direcfor Sericulture A 1 16-04-2021
12 |Deputy Director Sericulture A 2 16-04-2021
13 |JAG of MES (Civil)(NF) P&E A 2 16-04-2021
14 |JAG of MAS Agriculture A 4 16-04-2021
Deputy Secretary,
15 ; s - GAD A I 05-05-2021
Mizoram Information Commission
S int
1 (CUPSHRtendent, L GAD A 1 05-05-2021
Mizoram Information Commission .
Senior PPS,
17 ) . L GAD A 1 05-05-2021
Mizoram Information Commission
18 [Selection Grade of MES(S.E) PHE A 1 05-05-2021

G
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Name of Post ;
No Department cation | post meeting
19 |Junior Grade of MES(Civil) PWD A 3 05-05-2021
20 |Professor Stage-5 H&TE A x 05-05-2021
Planning&
21 |Junior Grade of MPE&SS Programme A 2 05-05-2021
Implementation

District Commerce & Industries Commerce &
22 : A 1 05-05-2021

Officer Industries
23 |Assistant Director/DTO Transport A 3 05-05-2021
24 |Selection Grade of MHS Horticulture A 2 15-05-2021

B
25 |Selection Grade of MPS Home A 2 25-05-2021
26 |Senior Grade of MPS Home A 5 25-05-2021
27 |JAG of MPS Home A 2 25-05-2021
; . Commerce &
28 |Deputy Director(Technical) . A 1 31-05-2021
Industries

29 [JAG of MAH&VS(Joint Director) AH&Vety A 2 31-05-2021
- Selection Grade of MAH&VS(AddI.

Director) AH&Vety A 2 31-05-2021
31 [Deputy Superintendent of Police(M) Home A 1 03-06-2021
32 |Assistant Professor Stage-2 H&TE A 10 03-06-2021
33 |ADF/DFDO Fisheries A 3 03-06-2021
34 Senior Grade of MES (Functional) PRE

Review Meeting o 2 08-06-2021
35 |Deputy Director (Nursing) H&FW A 1 16-06-2021
36 [JAG of MAS Agniculture A 1 16-06-2021
37 |JAG of MFS E&F A 2 16-06-2021
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Sl. Name of Classifi | No of Date of
Name of Post
No Department cation | post meeting
38 |Accounts Officer (Works) Finance A 6 16-06-2021
39 |JAG of MF&AS Finance A 1 16-06-2021
Addl. Superintendent of Police,
.1 QO N Home A 1 16-06-2021
41 |Selection Grade of MAS Agriculture A 1 16-06-2021
Assistant Soil Conservation . 6063
42 Engineer Soil & Water A 1 -06-2021
43 |Additional Director School Education A 1 25-06-2021
44 |Child Development Project Officer Soat-:nl Welfa_re & A 3 25-06-2021
Tribal Affairs
45 |JAG of MHS(Joint Director) Horticulture A 2 25-06-2021
. - Social Welfare
46 |Joint Director A 1 25-06-2021
(wcb
47 |JAG of MCS (Officiating) DP&AR(CSW) A 4 25-06-2021
49 |Senior Grade of MF&AS Finance A 2 25-06-2021
50 [Junior Grade of MAS Agriculture A 3 25-06-2021
Senior Grade of MAH&VS(Deputy
o3l . AH&Vety A 3 08-07-2021
Director)
52 |Senior Grade of MSS DP&AR(SSW) A 3 08-07-2021
53 |SDAO Agriculture A 1 08-07-2021
Selection Grade of Headmaster
Sch i -07-
54 Govt.H/S(NF) chool Education A 38 14-07-2021
Senior Grade of Headmaster
School Education 7-
55 Govt.H/S(NF) oo catio A 48 14-07-2021
56 |Headmaster, Govt.H/S School Education A 9 14-07-2021
57 |Junior Grade of MES(Elect) P&E A 1 14-07-2021
58 [Supertime Grade A of MCS DP&AR(CSW) A 1 27-07-2021




e —————

31" ANNUAL REPORT 2021 - 2022

Sl Name of Classifi | No of Date of
Name of Post ti
No Department cation | post meeting
Planning&
59 [Senior Grade of MPE&SS Programme A 2 27-07-2021
Implementation

60 |Junior Grade of MAS Agriculture A 2 30-07-2021

61 |Deputy Commissioner of State Tax Taxation A 1 24-08-2021
Assistant Commissi

62 - missioner of State Taxation A 1 24-08-2021

63 |District Local Administration Officer LAD A 1 24-08-2021

64 [Senior Grade Lecturer, Govt.HSS School Education A 3 24-08-2021

65 |Selection Grade Lecturer, Govt.HSS | School Education A 1 24-08-2021

66 |JAG of Mss DP&AR(SSW) A 2 26-08-2021

67 |Deputy Director Fisheries A 1 26-08-2021

68 |Sericulture Promotion Officer Sericulture BlG) 1 26-08-2021

69 |JAG of MAS Agriculture A 1 26-08-2021

70 |Selection Grade of MES, PW Cadre PWD A 4 26-08-2021

71 |Supertime Grade B of MES PWD A 3 26-08-2021

72 |Supertime Grade A of MES PWD A 1 26-08-2021

74 |Principal, Govt.HSS School Education A 3 31-08-2021
Assistant Director of Survey/

75 -08-2021
Assistant Survey Officer RS A 1 AL

76 |Deputy Director/DEO School Education A 1 31-08-2021

77 |Deputy Director I&PR A 4 31-08-2021
Deputy Registrar of Co-op Societies .

78 -08-2021
(Grade-Iil of MSCS) Cooperation A 3 31-08-20
Deputy Superintendent of Poli

79 PUSY P! RARRETORER Home(MPRO) A 1 31-08-2021
Communication
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Sl Name of Classifi| No of Date of
Name of Post
No Department cation | post meeting
80 [Sericulture Extension Officer Sericulture B(G) 1 09-09-2021
81 [Joint Director Transport A 1 09-09-2021
82 |Assistant Professor Stage-3 H&TE A 32 09-09-2021
83 |Supertime Grade B of MES P&E A 1 09-09-2021
84 [JAG of MCS DP&AR(CSW) A 1 09-09-2021
85 |Supertime Grade B of MCS DP&AR(CSW) A 1 09-09-2021
86 |[Assistant Director (HTH) Industries A 1 09-09-2021
5 Assistant Registrar of Co-op .
: 8 Societies(Grade-IV of MSCS) Coaparation A 6 09-09-2021
:, 88 |Nursing Superintendent H&FW A 4 09-09-2021
89 |Selection Grade of MCS DP&AR(CSW) A 1 09-09-2021
90 |Deputy Director LAD A 1 17-09-2021
Selection Grade of Headmaster, .
91 |govt. M/S School Education A 22 17-09-2021
92 |Accounts Officer Finance A 7 - 17-09-2021
r 93 (Inspector of Police (AB) Home B(G) 9 17;69_2021
| 94 |Forest Rangers EF&CC B(G) 9 17-09-2021
| 95 |selection Grade of MES(Elect) P&E A 1 23-09-2021
96 |(JAG of MAH&VS AH&Vety A 2 23-09-2021
97 Assistant Director of Transport Prepmisrs A
{(Accapunts) P 1 23-09-2021
Senior Grade of MAH&VS(Deputy
AH&V -09-
e Director) ety A ‘ 2 23-09-2021
100 |Deputy Superintendent of Police (M) Home A 1 23-09-2021

CED
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sl N fp Name of Classifi | No of Date of
No ame of Post Department cation | post meeting
101 |District Sericulture Officer Sericulture A 2 08-10-2021
102 |Senior Grade of MES(Elect)(NF) P&E A 2 08-10-2021
103 |Supertime Grade of MAH&VS AH&Vety A 1 08-10-2021
104 |Inspector of Excise & Narcotics E&N B(G) 4 08-10-2021
105 |[Deputy Director of Hindi Education | School Education A 1 08-10-2021
= Grade-| of MHS(Dental Surgeon Sub- HEFW A 2 22-10-2021

Cadre)

Deputy Director (Science Promotion .

22-10-2021

107 Wing) (SCERT) School Education A 1
108 Senror‘Grade of MES(Graduate) P&E A 1 22-10-2021

(Functional)
109 |Joint Director School Education A 1 12-11-2021
110 |Senior Grade of MES (NF) Minor Irrigation A 6 12-11-2021
111 |Director Sericulture A 1 12-11-2021
112 |Headmaster, Govt. Middle School School Education A 113 12-11-2021
113 |Senior Grade of MFAS(Officiating) Finance A 1 12-11-2021
114 |Deputy Director/DEO School Education A 1 12-11-2021
115 [JAG of MFAS(Officiating) Finance A 1 12-11-2021
116 |Joint Director Sericulture A 1 12-11-2021
117 |Junior Grade of MSS DP&AR(S5W) A 2 12-11-2021
118 [Junior Grade MHS/Grade-V of MHS Horticulture A 1 07-12-2021

i i Commerce &
119 |Joint Director g A 2 07-12-2021
Industries
120 |Promotion Officer (HTH) exmmerse & A 6 07-12-2021
e - Industries T
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Sl. Name of Classifi | No of Date of
Name of Post
No Department cation | post meeting
121 |CDPO Soclal Welfare A 5 10-12-2021
Assistant Professor Stage 1 St
122 [ Bl toistage H&TE A 6 10-12-2021
124 |Joint Commissioner of State Tax Taxation A 1 10-12-2021
125 |Deputy Commissioner of State Tax Taxation A 1 10-12-2021
Assistant Commissioner of t
126 e Sxee Taxation A 1 10-12-2021
Tax
Assistant Profes St
15 : sor Stage 2 to Stage H&TE A 5 17-12-2021
128 |Junior Grade of MES(Civil) P&E A 2 10-12-2021
129 [Junior Grade of MES(Elect) P&E A 1 10-12-2021
130 |JAG of MES (Civil)(NF) PWD A 13 17-12-2021

Assistant Director/District Fisheries

131 Development Officer Fisheries A 1 17-12—2021
132 |Senior Grade of MES P&E A 1 17-12-2021
133 [Selection Grade of MCS DP&AR(CSW) A 1 17-12-2021
134 |Inspector of Police (M) Home B(G) 6 23-12-2021
135 |Accounts Officer Finance A 1 23-12-2021

Commerce &

136 (Promotion Officer(ID) Industries B(G) 5 23-12-2021
137 |Deputy Director Tourism A 1 23-12-2021
138 |Stenographer Grade-ll/Inspector Home B(G) 1 14-01-2022
139 [Junior Grade of MPE&SS Planing A 1 14-01-2022
140 |Deputy Director SCERT A 1 16-02-2022
141 [Headmaster Govt.M/S School Education B(G) 21 16-02-2022

a2
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142 |(Deputy Director of Hindi Education | School Education A 1 16-02-2022
143 |Supertime Grade B of MES(Elect) P&E A 1 16-02-2022

S
144 |Supertime Grade A of MES P&E A 1 16-02-2022
145 |JAG of MCS DP&AR(CSW) A 1 16-02-2022
146 |Chief Chemist PHE A 1 16-02-2022
147 |Selection Grade of MES(Elect) P&E A 1 16-02-2022
149 |Selection Grade of MIS(Director) 1&PR A 1 16-02-2022
150 [Inspector of Supplies FCS&CA B(G) 7 16-02-2022
151 |[Supertime B of MLS(AddI.Secy) L&) A 1 24-02-2022
152 |Chief Administrative Officer L&) A 1 24-02-2022
153 |Inspector (Operatar) Home B(G) 1 24-02-2022
154 |[Supertime B of MSS DP&AR(SSW) A 3 24-02-2022
155 |Selection Grade of MSS DP&AR(SSW) A 5 24-02-2022
156 [JAG of MSS DP&AR(S5W) A 7 24-02-2022
157 |Senior Grade of MSS DP&AR(SSW) A 2 24-02-2022
158 |Supertime Grade A of MSS D P&AR(SSW) A 2 24-02-2022
159 |Senior Grade of MSS DP&AR(SSW) A 14 24-02-2022
160 |Asst. Director of Transport/DTO Transport A 1 03-03-2022
161 |Inspector (Cipher) Home B(G) 1 03-03-2022
162 |District Soil Conservation Officer LRS&WC A 1 03-03-2022
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Sl. Name of Classifi | No of Date of
No PSS S Ross Department cation | post meeting
163 |Assistant Professor Stage-3 H&TE A 5 03-03-2022
164 |Deputy Superintendent of Police (M) Home A 2 03-03-2022
165 |Deputy Director LR&S A 1 03-03-2022
166 |Joint Director FCS&CA A 1 03-03-2022
167 (Superintendent(Home) SWD(WCD) A 1 03-03-2022
168 |Asst. Director, Forensic Science Lab Home A 1 03-03-2022
169 [Selection Grade of MLS(Jt.Secy) L&J A 1 11-03-2022
170 |JAG of MLS(Dy.Secy) L&J A 1 11-03-2022
171 |JAG of MCS DP&AR(CSW) A 1 11-03-2022
172 |JAG of MAS Agriculture A 1 11-03-2022
174 |Grade-ll of MCSC Cooperation A 2 11-03-2022
175 |JAG of MCS DP&AR(CSW) A 1 29-03-2022
176 |Sericulture Promotion Officer Sericulture B(G) 3 29-03-2022
177 |Inspector(Radio Mechanic) Home B(G) 1 29-03-2022
178 |Senior Grade of MES (Elect) P&E A 1 29-03-2022
179 |Supertime Grade A of MCS DP&AR(CSW) A 2 29-03-2022
180 |Supertime Grade B of MCS DP&AR(CSW) A 3 29-03-2022
181 |JAG of MCS DP&AR(CSW) A 4 29-03-2022
182 |[Senior Grade of MIS I&PR A 1 29-03-2022
183 |JAG of MIS I&PR A 1 29-03-2022
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[ sl Name of Classifi | No of Date of
Name of Post ;
No Department | cation | post meeting
184 |Senior Grade of MAH&VS AH&Vety A 1 29-03-2022
185 |Selection Grade of MAH&VS AH&Vety A i 29-03-2022
186 |JAG of MAH&VS AH&Vety A 1 29-03-2022
Planning&
187 |Senior Grade of MPE&SS Programme A 4 29-03-2022
Implementation
188 [Forest Rangers E&F B(G) 3 29-03-2022
189 |Senior Grade of MCS DP&AR(CSW) A 8 29-03-2022
190 (Editor P&S B(G) 7 29-03-2022
191 |JAG of MHS(Joint Director) Horticulture A 1 29-03-2022
TOTAL = 691
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APPENDIX -IV(A)

Absorption made in consultation with MPSC during 2021-2022

Sl. Name of Classifi No of Date of
Name of Post . ;
No Department cation post meeting
3 Ass,stant D'evelopment Officer/ Rural A 1 14-07-2021
Assistant Director Development
: Rural
2 |Rural Accounts Officer A 6 14-07-2021
Development
i ) Rural
3 |Assistant Engineer A 7 22-10-2021
Development

Total = 14
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APPENDIX -1V(B)

Regularization made in consultation with MPSC during 2021-2022

sl. Name of Classifi No of Date of
Name of Post . i
No Department cation post meeting
1 |Lecturer,GHss School A 5 |16-04-2021
- Education
TOTAL 5
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APPENDIX -IV(C)

Confirmation made in consultation with MPSC during 2021-2022

Sl. N f “Name of Classifi No of Date of
- ame of Post Department cation post meeting |
1 [Programmer PHE A 1 01-04-2021
2 |Grade-ll of MHS(Specialist) H&FW A 1 01-04-2021
3 Tourist Officer Tourism B(G) 1 05-05-2021
4 |Inspector of Legal Metrology FCS&CA B(G) 2 31-08-2021
5 |Assistant Engineer H&FW A 1 31-08-2021
6 |Assistant Professor H&FW A 6 31-08-2021
7 |Demonstrator H&FW A 7 31-08-2021
8 |Senior Resident H&FW A 4 31-08-2021
9 [Junior Grade of MFS EF&CC A 5 23-09-2021
10 |[Grade lll of MHS H&FW A 29 08-10-2021
11 |Junior Grade of MES PWD A 5 08-10-2021
12 |Lecturer 3hool A 1 |08-10-2021
Education
13 [Project Coordinator Sehaal A 1 08-10-2021
Education
14 |Soil Conservation Ranger LR&SWC B(G) 1 12-11-2021
15 |Junior Grade of MES P&E A 5 12-11-2021
16 |Cooperative Audit Officer Cooperation B(G) 4 07-12-2021
Grade-Il of MHS(Public Heal n
17 |orade Rkl et H& FW A 1 |07-12-2021
Sub-Cadre) -
18 |Junior Grade of MAS Agriculture A 6 07-12-2021
19 |Junior Grade of MES(Mechanical) PWD A 2 07-12-2021
20 [Inspector of Legal Metrology FCS&CA B(G) 1 07-12-2021
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sl Name of Classifi | No of Date of
Name of Post : :
No Department | cation post meeting |
21 |Sericulture Extension Officer Sericulture B(G) 2 10-12-2021
22 |Soil Conservation Ranger LR&SWC B(G) i 17-12-2021
23 |Assistant Professor H&FW(ZMC) A 2 17-12-2021
24 |Assistant Professor H&TE A 4 14-01-2021
25 |Gradell of MHS H&FW A 5 14-01-2021
26 |Inspector of Factories LESD&E A 1 |14-01-2021
27 |Assistant Engineer UD&PA A 2 24-02-2022
28 |Junior Grade of MAH&VS AH&Vety A 5 11-03-2022
- Hu.man Resource DeveIOpmen_t G i 1 11-03-2022
Officer
30 |Assistant Engineer PHE A 5 11-03-2022
31 |Lecturer, MICE ehool A 1 |11-03-2022
Education
32 [State Tax Officer Taxation A 1 29-03-2022
33 [Junior Grade of MCS DP&AR(CSW) A 2 29-03-2022
TOTAL = 116
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PROMOTION, ABSORPTION ,CONFIRMATION AND
REGULARISATION DURING 2020-2021
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APPENDIX -V

Departmental Examinations Conducted during 2021-2022

No.of
sl.| Name of Name of Date of N:'dOft Classi | candidates
No| Service/Post |Department| Examination Cand] a:s fication | who have

appeare " |
1 |Jr.Grade of DP&AR | 10-19.1.2022 21 A 8
MCS
2 |Ir.Grade of Home 10-19.1.2022 6 A 1
MPS
(Probationer)
3 |Jr.Grade of Finance | 10-19.1.2022 6 A 3
MF&AS
4 |Inspector Excise& 10-17.1.2022 7 B(G) 7
Narcotics
Total = 40 19
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Departmental Examinations

2019-2020 2020-2021

B No. of Candidates who have passed m No. of Cadidates appeared
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APPENDIX - VI

I

Limited Departmental Examinations conducted during 2021-2022

No.of No.of
Sl Na‘me of Name of Vacan |willingnes| Date of fica |candidate dates
No| Service/Post| Department | cy .s Exam fon 5 S
recieved appeared| mended
1 SEO Sericultiure 1 2 11-12.10.2021| B(G) 1
2
2| Jr.Grade of DP&AR 10 50 |21.2-23.2022( A Result witheld|
MSS 39
3 CDPO Social Welfare 1 8 11-14.10.2021f A 1
7
4| Govt.M/S |School Education| 77 49 11-14.10.2021| A 14
Head 33
master
5 |Govt.H/S Head|School Education| 38 147 1-5.11.2021 A 36
master 40
Total = 127 256 121 52

0l
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Limited Departmental Examinations

2020-2021

M No.
H No.
o No.
H No.

2021-2022

of vacancy

of Willingness received

of Candidates appeared

of Candidates recommended
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Recruitment /Service Rules Recieved during the year 2021-2022

APPENDIX - VII

ﬂ

—

sl Name of Classifi | Draft Rules/
R.R/Post . qoarp| N
No Department cation [Amendmen
1 |Home 1. Addl.S.P (Communication) A Draft Finalised
2. Dy.S.P (Communication)
2 |Printing & Stationery [1. Manager A Draft Finalised
2. Principal Cum Project
Manager
3. Asst.Manager(Technical)
4, Asst.Manager(Desktop
Publishing)
3 |[Sericulture District Sericulture Officer A Draft Finalised
4 |Sericulture Sericulture Scientist A Draft Finalised
5 |[Sericulture Sericulture Project Officer B(G) Draft Finalised
6 [School Education High School Headmaster A Draft Finalised
7 |Home MPRO B Draft Finalised
8 |Social Welfare&Tribal [Group 'A’ A Draft Finalised
Affairs
9 [Commerce&Industries |Group 'B'(G) (Non-Ministerial) B(G) Draft Finalised

'
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F APPENDIX - VIII
THE COMMISSION’S SECRETARIAT

The Commission’s Secretariat during the period under report is headed by an Officer
from Mizoram Civil Service.

Pu Lalhriatpuia MCS, assumed the charge of Secretary on 26.8.2020 till date.

Organisational set up of Secretariat of the Commission is as under :

Secretary

Joint Secretary Controller of Examinations

Deputy Secretary

Deputy Ccntroller of

Under Secretary E inati
xaminations

Assistant Controller of

Superintendent Examinations




